
For 2025, BankInvest has Engaged with the following companies through its partners Morningstar Sustainalytics or EOS Federated Hermes

Company name Country Topic Category

3M Co United States Climate resilient strategy - enhanced scope E

3M Co United States Controversy linked to UNGC Principle 7: Approach to environm. challenges E

3M Co United States Board composition G

3M Co United States Plastics strategy E

3M Co United States Enhanced disclosure towards eliminating, recycling and reusing plastic E

3M Co United States Progress towards eliminating dependence on virgin fossil fuel plastics E

3M Co United States Abolition of options G

3M Co United States Implementation of the commitment to exit PFAS manufacturing by the end of 2025 E

3M Co United States Nature Action 100 E

ABB Ltd Switzerland Gender diversity - below board S

ABB Ltd Switzerland Human Rights S

ABB Ltd Switzerland Bribery and corruption S

ABB Ltd Switzerland Gender diversity on the board G

ABB Ltd Switzerland Strategy S

ABB Ltd Switzerland Remuneration G

ABB Ltd Switzerland Governance G

ABB Ltd Switzerland Artificial Intelligence S

ABB Ltd Switzerland Cost of living crisis S

ABB Ltd Switzerland Sustainable supply chain management Other

ABB Ltd Switzerland Over-commitment G

ABB Ltd Switzerland Net Zero Transition Plan (NZEI) E

ABB Ltd Switzerland Decarbonisation Roadmap E

ABB Ltd Switzerland Publish a responsible use of AI policy S

ABB Ltd Switzerland Circularity E

ABB Ltd Switzerland Climate aligned accounting and audit E

Abbott Laboratories United States External Board Evaluation G

AbbVie Inc United States Access to medicine S

AbbVie Inc United States COVID response S

AbbVie Inc United States Ethics of artificial intelligence S

AbbVie Inc United States Board diversity G

AbbVie Inc United States Business purpose Other

AbbVie Inc United States Political and lobbying activity Other

AbbVie Inc United States Lobbying activity S

AbbVie Inc United States Executive compensation G

AbbVie Inc United States Independent board leadership G

AbbVie Inc United States Nature Action 100 E

AbbVie Inc United States Classified Board G

AbbVie Inc United States Strengthen Stock Ownership Guidelines G

ABN AMRO Bank NV Netherlands Investigation by Dutch public prosecutor S

ABN AMRO Bank NV Netherlands Responsible Tax Practices S

ABN AMRO Bank NV Netherlands Alignment of financed emissions to a 1.5°C pathway E

ABN AMRO Bank NV Netherlands Executive Remuneration G

ABN AMRO Bank NV Netherlands Client engagement on transition plans E

Accenture PLC Ireland Executive Compensation G

Accenture PLC Ireland Board structure G

Accenture PLC Ireland Share repurchase and reissuance S

Accenture PLC Ireland Gender Balanced Workforce Other

Accton Technology Corp Taiwan Director committment G

Accton Technology Corp Taiwan Gender diversity and absence of a nomination committee G

Accton Technology Corp Taiwan Restricted stock G

Accton Technology Corp Taiwan Climate strategy E

Accton Technology Corp Taiwan Disclosing nominee details of shareholder representatives G

ACS Actividades de Construccion y Servicios SASpain Diversity, equity and inclusion S

ACS Actividades de Construccion y Servicios SASpain Climate change vote policy (laggard) E

ACS Actividades de Construccion y Servicios SASpain Remuneration G

Adani Ports & Special Economic Zone LtdIndia Effectiveness of environmental impact assessments and stakeholder engagement pri E

Adani Ports & Special Economic Zone LtdIndia Remuneration G

Adani Ports & Special Economic Zone LtdIndia Climate Change Vote Policy (Laggard) E



Adani Ports & Special Economic Zone LtdIndia Board gender diversity G

Adani Ports & Special Economic Zone LtdIndia Board independence G

Adani Ports & Special Economic Zone LtdIndia Hindenburg Research Controversy Other

Adani Ports & Special Economic Zone LtdIndia Controversy linked to UNGC Principle 7: Environment E

Adani Ports & Special Economic Zone Ltd.India Controversial Project(s) - Environmental and Human Rights Impacts Environment

adidas AG Germany Zero Hazardous Chemicals E

adidas AG Germany Net Zero by 2050 E

adidas AG Germany Corporate strategy S

adidas AG Germany Human capital reporting S

adidas AG Germany Biodiversity E

adidas AG Germany Remuneration G

adidas AG Germany Climate change E

adidas AG Germany Water stress in cotton supply chain E

adidas AG Germany Auditor tenure Other

adidas AG Germany Executive Remuneration G

adidas AG Germany Circular Innovation E

adidas AG Germany Labour practices in supply chain S

adidas AG Germany coronavirus repsonse Other

adidas AG Germany Hazardous Chemicals E

adidas AG Germany Hazardous chemicals E

adidas AG Germany Value chain rights S

adidas AG Germany Biodiversity E

adidas AG Germany Gender balance of management S

adidas AG Germany Executive board diversity S

adidas AG Germany Supply Chain Risk Management S

adidas AG Germany Overboarding G

adidas AG Germany Supervisory Board Diversity G

Admiral Group PLC UK Remuneration G

Adobe Inc United States Negative greenhouse emissions E

Adobe Inc United States Tax policy and procedure S

Adobe Inc United States Racism and ethnic diversity and inclusion S

Adobe Inc United States Board refreshment G

Adobe Inc United States Responsible creativity S

Adobe Inc United States Executive compensation G

Adobe Inc United States Sustainability reporting Other

Adobe Inc United States Gender pay gap S

Adobe Inc United States Racial Equity Audit S

Adobe Inc United States Incarceration S

AECOM United States Strategy to help customers have a net-positive impact on biodiversity E

AECOM United States Living wages S

AECOM United States Board diversity G

AECOM United States Executive remuneration G

AerCap Holdings NV Ireland Excessive share issuance with or without pre-emption rights G

AerCap Holdings NV Ireland Lack of racial diversity G

AerCap Holdings NV Ireland Climate change E

AerCap Holdings NV Ireland Executive pay G

AerCap Holdings NV Ireland Publication of remuneration report G

AerCap Holdings NV Ireland Net Zero Transition Plan (NZEI) E

AerCap Holdings NV Ireland Succession planning G

AES Corp/The United States TCFD-Aligned Climate Disclosure E

AES Corp/The United States Proxy access G

AES Corp/The United States Special shareholder meetings G

AES Corp/The United States Talent management strategy focused on the workforce S

AES Corp/The United States Environmental disclosure and sustainability reporting Other

AES Corp/The United States Board Skills & Diversity G

AES Corp/The United States Long-Term Remuneration G

AES Corp/The United States Science-Based Targets Validation E

AES Corp/The United States Independent Chair & Board Succession Planning G

AES Corp/The United States Best practice actions to limit climate change exposure E

AES Corp/The United States Climate resilient asset plan E

AES Corp/The United States Climate resilient strategy - enhanced scope E



AES Corp/The United States Safe coal combustion residual disposal E

AES Corp/The United States Methane management best practices E

AES Corp/The United States Pay gap reporting S

Ageas SA/NV Belgium Gender diversity executive level S

Ageas SA/NV Belgium ESG strategy Other

Ageas SA/NV Belgium Business strategy Other

Agnico Eagle Mines Ltd Canada Executive compensation improvement G

Agnico Eagle Mines Ltd Canada Physical risks strategy E

Agnico Eagle Mines Ltd Canada Living wages S

Agnico Eagle Mines Ltd Canada Gender pay gap analysis S

AIA Group Ltd China, HK Human Capital Management S

AIA Group Ltd China, HK Integration of CSR into business model S

AIA Group Ltd China, HK Publish ethical AI and data governance principles S

AIA Group Ltd China, HK Cyber security Other

AIA Group Ltd China, HK Improved board access G

AIA Group Ltd China, HK Share option scheme G

AIA Group Ltd China, HK Succession planning and independence G

AIA Group Ltd China, HK Board practice G

AIA Group Ltd China, HK Sustainability reporting Other

AIA Group Ltd China, HK Asset liability management Other

AIA Group Ltd China, HK Succession planning G

AIA Group Ltd China, HK Russia/Ukraine conflict S

AIA Group Ltd China, HK Social and financial inclusion strategy S

AIA Group Ltd China, HK Biodiversity risk, impact and dependence assessment (TNFD) E

AIA Group Ltd China, HK Capital allocation Other

AIA Group Ltd China, HK Director time committment G

AIA Group Ltd China, HK Board gender diversity G

AIA Group Ltd China, HK AI-related workforce impact S

AIB Group PLC Ireland Lack of alignment in executive pay schemes G

Air Liquide SA France Human capital reporting - Workforce Disclosure Initiative Other

Air Liquide SA France Executive remuneration - improving dislcosure G

Air Liquide SA France Approach to environmental challenges E

Air Liquide SA France Climate change E

Air Liquide SA France Airgas integration Other

Air Liquide SA France Human rights harms - Ukraine and Russia conflict S

Air Liquide SA France Quantified objective on Scope 3 emissions E

Air Liquide SA France Diversity across the workforce S

Air Liquide SA France Decarbonisation roadmap and/or annual Strategy & Outlook presentation E

Air Liquide SA France Executive Remuneration - LTIP with no vesting period G

Air Liquide SA France Increase Low-Carbon Hydrogen Production Capacity E

Air Liquide SA France Electrification of remaining steam-powered Air Separation Units E

Air Liquide SA France Succession Planning G

Air Liquide SA France Cooling-off Period G

Air Liquide SA France Board effectiveness G

Air Liquide SA France Adopting the IASB's illustrative examples on climate uncertainties in accounting E

Air Liquide SA France Renewable Energy Use E

Air Products and Chemicals United States ESG remuneration metric G

Air Products and Chemicals United States Coal infrastructure E

Air Products and Chemicals United States 1.5C-alignment E

Air Products and Chemicals United States Hazardous substance management E

Air Products and Chemicals United States Remuneration G

Air Products and Chemicals United States Hydrogen Strategy E

Air Products and Chemicals United States 1.5°C-aligned greenhouse gas emissions reduction targets E

Air Products and Chemicals United States Proxy contest: CEO succession planning and board entrenchment G

Airbus SE France Remuneration disclosure G

Airbus SE France Controversial weapons S

Airbus SE France Covid-19 response Other

Airbus SE France Paris-aligned Accounts E

Airbus SE France Decarbonisation Strategy E

Airbus SE France Climate-aligned accounting E

Airbus SE France Business in high-risk regions S



Akbank TAS Turkey Sustainable Finance Strategy & Policies Disclosure Other

Akbank TAS Turkey Strengthen Remuneration Disclosures in line with Leading Practices G

Akbank TAS Turkey Enhance TCFD Disclosure E

Akbank TAS Turkey Carbon Neutral Operations E

Akbank TAS Turkey Financial Control & Disclosure Improvements Other

Akbank TAS Turkey Improve Audit Committee Oversight & Outcomes Other

Akbank TAS Turkey Achieve Gender Parity in Management & Improve Diversity-Based Disclosure S

Akbank TAS Turkey Best-in-Class Sustainable Finance Strategy & Key Exclusion Policies Other

Akbank TAS Turkey Social & Environmental Impact Targets & Reporting in Lending Other

Akbank TAS Turkey Strengthen Board Independence & Transparency G

Akbank TAS Turkey Local Economic & Monetary Volatility Other

Akbank TAS Turkey Gender Pay Gap Reporting & Action Planning S

Akbank TAS Turkey Board Diversity Policy & Improvements G

Aker BP ASA Norway Long-Term Climate Targets E

Aker BP ASA Norway Methane emissions, flaring and venting management E

Aker BP ASA Norway Improved Remuneration Policies G

Aker BP ASA Norway Improve Transparency of Board Roles & Governance G

Aker BP ASA Norway Share Rights Authorisations Concerns G

Aker BP ASA Norway Health & Safety Track Record S

Aker BP ASA Norway Rig Electrification & Emissions Reduction E

Aker BP ASA Norway Cybersecurity Strategy, Governance & Oversight Other

Aker BP ASA Norway Net Zero Transition Plan (NZEI) E

Aker BP ASA Norway Board composition and structure G

Aker BP ASA Norway Long-term incentive plan improvements G

Akzo Nobel NV Netherlands Human Capital Management S

Akzo Nobel NV Netherlands Governance - Director commitments G

Akzo Nobel NV Netherlands Key Audit Matter - Transformation to deliver towards the strategy Other

Akzo Nobel NV Netherlands Climate Change Disclosure and Action - Transition Pathway Initiative E

Akzo Nobel NV Netherlands Executive Remuneration G

Akzo Nobel NV Netherlands Net Zero Transition Plan (NZEI) E

Akzo Nobel NV Netherlands PFAS (per- and polyfluoroalkyl substances) E

Alibaba Group Holding Ltd China, HK Protection of minority shareholder rights G

Alibaba Group Holding Ltd China, HK Engagement with board directors G

Alibaba Group Holding Ltd China, HK Counterfeit products and harmful content on the e-commerce platform Other

Alibaba Group Holding Ltd China, HK Human rights practices S

Alibaba Group Holding Ltd China, HK Accounting practices Other

Alibaba Group Holding Ltd China, HK Shareholder communication Other

Alibaba Group Holding Ltd China, HK Publish ethical artificial intelligence use and governance principles S

Alibaba Group Holding Ltd China, HK Customer data privacy regarding epayments and sale of wealth management products S

Alibaba Group Holding Ltd China, HK Science-based Target Setting E

Alibaba Group Holding Ltd China, HK Controversy linked to General OECD Issue - Anti Competitive Practices Other

Alibaba Group Holding Ltd China, HK Human rights impacts of facial recognition technology S

Alibaba Group Holding Ltd China, HK Gender equality and technology S

Alibaba Group Holding Ltd China, HK Customer data protection and data privacy S

Alibaba Group Holding Ltd China, HK Combined CEO and chair G

Alibaba Group Holding Ltd China, HK Fully independent nomination committee G

Alibaba Group Holding Ltd China, HK Setting action plan and targets for Scope 3+ emissions reduction E

Alibaba Group Holding Ltd China, HK Nature Action 100 E

Alibaba Group Holding Ltd China, HK Appointment of lead independent director G

Alibaba Group Holding Ltd China, HK Reduced usage and increased recyclability and recycling of packaging E

Alibaba Group Holding Ltd China, HK Child-safe AI S

Alibaba Group Holding Ltd China, HK Climate impacts of AI-driven data centre expansion E

Alliant Energy Corp United States Climate strategy E

Allianz SE Germany Allianz SE-Governance G

Allianz SE Germany Sustainability strategy Other

Allianz SE Germany Board composition G

Allianz SE Germany Board Effectiveness G

Allianz SE Germany Remuneration structure and outcomes G

Allianz SE Germany Climate change E

Allianz SE Germany Chair Independence G

Allianz SE Germany Executive Remuneration G



Allianz SE Germany Climate-aligned accounting E

Allianz SE Germany Public policy engagement Other

Allied Universal Holdco LLC United States Health and safety S

Allied Universal Holdco LLC United States Sustainability reporting Other

Allied Universal Holdco LLC United States Data privacy and security S

Allied Universal Holdco LLC United States Controversy linked to UNGC Principle 4: Forced and compulsory labour S

Allied Universal Holdco LLC United States Diversity and inclusion S

Allied Universal Holdco LLC United States ESG metrics in executive compensation G

Allied Universal Holdco LLC United States Health & Safety Other

Ally Financial Inc United States Align compensation with long term shareholders G

Ally Financial Inc United States Sustainability targets Other

Ally Financial Inc United States Economic mobility Other

Ally Financial Inc United States ESG disclosures Other

Ally Financial Inc United States Climate disclosure E

Ally Financial Inc United States Talent management strategy focused on Workforce S

Ally Financial Inc United States Climate strategy E

Ally Financial Inc United States Auditor rotation Other

Ally Financial Inc United States Strategic execution Other

Alpha Services and Hold. Greece Sustainable Finance for Local Economy Other

Alpha Services and Hold. Greece Provide Class-Leading Sustainable Finance Strategy, Targets & Disclosure Other

Alpha Services and Hold. Greece Set & Validate Science-Based Targets Including Portfolio Emissions (Scope 3) E

Alpha Services and Hold. Greece Publish Key ESG Risk Policies, with Phaseouts & Exclusions Defined Other

Alpha Services and Hold. Greece Environmental & Social Risk Policy & Integration Other

Alpha Services and Hold. Greece Science-Based Emissions Reduction Targets in Financing E

Alpha Services and Hold. Greece Provide TCFD-Aligned Reporting E

Alpha Services and Hold. Greece Board skills & succession planning G

Alpha Services and Hold. Greece Remuneration Policy & Disclosure Improvements G

Alpha Services and Hold. Greece Nature-Related Risks and Opportunities E

Alpha Services and Hold. Greece Physical Climate Risk Strategy & Disclosures E

Alpha Services and Hold. Greece Climate Lobbying Disclosure E

Alpha Services and Hold. Greece Transparency on client ESG risk assessments E

Alphabet Inc United States Climate E

Alphabet Inc United States Board composition G

Alphabet Inc United States Executive remuneration G

Alphabet Inc United States Children S

Alphabet Inc United States FPIC/Video privacy terms S

Alphabet Inc United States intellectual property infringement Other

Alphabet Inc United States Tax S

Alphabet Inc United States Share Class Structure G

Alphabet Inc United States Lobbying and political disclosure S

Alphabet Inc United States AI bias S

Alphabet Inc United States Misinformation S

Alphabet Inc United States Compliance with own terms of service S

Alphabet Inc United States Human rights and business model S

Alphabet Inc United States Diversity and inclusion disclosure S

Alphabet Inc United States Controversy linked to General OECD Issue - Anti Competitive Practices Other

Alphabet Inc United States Board oversight of whistleblowing hotline G

Alphabet Inc United States Informed Consent S

Alphabet Inc United States Child Age Restrictions S

Alphabet Inc United States Human capital management effectiveness audit S

Alphabet Inc United States Statement of Purpose Other

Alphabet Inc United States Financial Impacts of Children S

Alphabet Inc United States Increased transparency on tax practices S

Alphabet Inc United States Cyber regulations Other

Alphabet Inc United States Climate (including water) impacts of AI and data center growth E

Alphabet Inc United States Enhanced HRIA Transparency S

Alphabet, Inc. United States Anti-Competitive Practices Business Ethics

Alstom SA France Human Rights S

Alstom SA France Human Rights S

Alstom SA France Succession planning G

Alstom SA France Climate change E



Alstom SA France Remuneration G

Alstom SA France Non-audit fees to auditor Other

Alstom SA France Occupied Palestinian Territories S

Amazon.com Inc United States Human rights S

Amazon.com Inc United States Executive pay - strengthen clawback policy G

Amazon.com Inc United States Anti-pledging policy G

Amazon.com Inc United States Human rights of Uyghar people S

Amazon.com Inc United States Stock ownership guidelines G

Amazon.com Inc United States Executive remuneration G

Amazon.com Inc United States Plastic and package waste E

Amazon.com Inc United States Health and safety S

Amazon.com Inc United States Responsible tax S

Amazon.com Inc United States High geographic risks S

Amazon.com Inc United States Living wages S

Amazon.com Inc United States Board independence G

Amazon.com Inc United States Protein diversification S

Amazon.com Inc United States Controversy linked to UNGC Principle 1: Human rights S

Amazon.com Inc United States Controversy linked to UNGC Principle 3: Freedom of association S

Amazon.com Inc United States Privacy and freedom of expression S

Amazon.com Inc United States Biodiversity and nature E

Amazon.com Inc United States Freedom of association S

Amazon.com Inc United States Worker voice and corporate culture S

Amazon.com Inc United States Climate change E

Amazon.com Inc United States Controversy linked to UNGC Principle 4: Forced and compulsory labour S

Amazon.com Inc United States Climate impacts of data center growth E

Amazon.com Inc United States Environmental impacts of data centres E

Amazon.com Inc United States Independent board evaluation G

Amazon.com, Inc. United States Occupational Health and Safety Human Rights

Amazon.com, Inc. United States Freedom of Association Labour Rights

Amazon.com, Inc. United States Forced Labour - Supply Chain Labour Rights

Amcor PLC Switzerland ACSI engagement activity on Plastics - Exposure to risks around plastics E

Amcor PLC Switzerland Executive compensation G

Amcor PLC Switzerland Nature Action 100 E

Amcor PLC Switzerland IIGCC low-emissions chemicals value chain engagement E

Amcor PLC Switzerland Disclosure of environmental management strategy E

Amcor PLC Switzerland Board composition - overboarding G

Ameren Corp United States Executive Remuneration G

Ameren Corp United States Independent Chair G

Ameren Corp United States Climate change E

Ameren Corp United States Best practice actions to limit climate change exposure E

Ameren Corp United States Auditor tenure Other

Ameren Corp United States Climate resilient asset plan E

Ameren Corp United States Validation of sufficiency of climate strategy E

Ameren Corp United States Climate strategy E

Ameren Corp United States Utilities challenge EPA on carbon capture and sequestration technology E

American Electric Power Co United States Lobbying & Political Expenditure Disclosures S

American Electric Power Co United States Climate change risk to coal operations E

American Electric Power Co United States Executive compensation G

American Electric Power Co United States Coal Ash Remediation Other

American Electric Power Co United States Just Transition E

American Electric Power Co United States Succession Risks & Remuneration G

American Electric Power Co United States Set Science-based Target E

American Electric Power Co United States Validation of sufficiency of climate strategy E

American Electric Power Co United States Climate strategy E

American Electric Power Co United States Utilities challenge EPA on carbon capture and sequestration technology E

American Electric Power Co United States Plans for adoption of EPRI methodology E

American Electric Power Co United States AI-related environmental/social opportunities and risks E

American Express Co United States Executive pay G

American Express Co United States Risk management and strategy S

American Express Co United States Stakeholder perspective and governance S

American Express Co United States Climate change opportunity Other



American Express Co United States Mis-selling S

American Express Co United States AI leadership Other

American Express Co United States Human capital management -- COVID-19 S

American Express Co United States Diversity & Inclusion Strategy S

American Express Co United States AI and human capital impact S

Amgen Inc United States Drug pricing S

Amgen Inc United States Biosimilar governance and principles S

Amgen Inc United States Executive remuneration G

Amgen Inc United States Independent Board Leadership G

Amgen Inc United States Board diversity G

Amgen Inc United States Artificial Intelligence S

Amgen Inc United States Lead Independent Director Communication G

Amgen Inc United States Product-Related Climate Risks and Opportunities E

Analog Devices Inc United States Diversity and inclusion S

Analog Devices Inc United States Adoption of Science-based targets E

Analog Devices Inc United States Executive Remuneration G

Anglo American PLC UK Stranded assets risk management E

Anglo American PLC UK Say on climate E

Anglo American PLC UK Licence to operate S

Anglo American PLC UK Demonstrate leadership in water catchment management E

Anglo American PLC UK Independent social audits S

Anglo American PLC UK Remuneration policy G

Anglo American PLC UK Health & safety Other

Anglo American PLC UK Paris-aligned accounts E

Anglo American PLC UK Gender Diversity S

Anglo American PLC UK Board Structure G

Anglo American PLC UK water management E

Anglo American PLC UK Scope 3 greenhouse gas targets aligned to the Paris Goals and 1.5C E

Anglo American PLC UK Nature Action 100 E

Anglo American PLC UK Progress on human rights disclosures S

Anglo American PLC UK Adopting the IASB's illustrative examples E

Anheuser-Busch InBev Belgium Anti-bribery and corruption approach S

Anheuser-Busch InBev Belgium Tax planning strategy S

Anheuser-Busch InBev Belgium Biodiveristy E

Anheuser-Busch InBev Belgium Moving material ESG factors to mainstream financial reporting Other

Anheuser-Busch InBev Belgium Water E

Anheuser-Busch InBev Belgium Recyclable Packaging Other

Anheuser-Busch InBev Belgium Remuneration G

Anheuser-Busch InBev Belgium Gender diversity S

Anheuser-Busch InBev Belgium Regenerative Agriculture E

Anheuser-Busch InBev Belgium Gender diversity on Senior Leadership Team S

Anheuser-Busch InBev Belgium Biodiversity impact and dependence assessment E

Antero Midstream Corp United States TCFD Reporting E

Antero Midstream Corp United States Board independence and interlock with majority shareholder and only customer G

Antero Midstream Corp United States Reputable third party verification or certification of climate diclsoure E

Antero Midstream Corp United States Scope 3 methane intensity disclosure E

Antero Midstream Corp United States Board racial diversity G

Antero Midstream Corp United States Executive compensation G

Antero Midstream Corp United States Board composition G

Antero Midstream Corp United States Methane management best practices E

Antero Midstream Corp United States Improved climate-related financial disclosures E

Antero Midstream Corp United States Board gender diversity G

Antero Midstream Corp United States Climate strategy E

Antero Midstream Corp United States Climate resilient strategy - enhanced scope E

AP Moller - Maersk A/S Denmark Dual Class Share Structure Other

AP Moller - Maersk A/S Denmark Base of the Pyramid S

AP Moller - Maersk A/S Denmark Whistleblower Mechanism - Corporate Culture S

AP Moller - Maersk A/S Denmark Shareholder communications Other

AP Moller - Maersk A/S Denmark Risk Management - Corporate Restructuring Other

AP Moller - Maersk A/S Denmark Business Strategy Other

AP Moller - Maersk A/S Denmark Cyber Security Other



AP Moller - Maersk A/S Denmark Remuneration G

AP Moller - Maersk A/S Denmark Net-zero carbon emissions by 2050 E

AP Moller - Maersk A/S Denmark Assessment of industry association alignment on climate change E

AP Moller - Maersk A/S Denmark Virtual-only meeting G

AP Moller - Maersk A/S Denmark Human capital management including sea farers S

AP Moller - Maersk A/S Denmark Pandemic response Other

AP Moller - Maersk A/S Denmark Human rights violations in Myanmar S

AP Moller - Maersk A/S Denmark Physical climate risk E

AP Moller - Maersk A/S Denmark Francis Scott Key Bridge Other

AP Moller - Maersk A/S Denmark Svitzer Demerger G

AP Moller - Maersk A/S Denmark Remuneration committee independence G

AP Moller - Maersk A/S Denmark Human rights due diligence S

AP Moller - Maersk A/S Denmark Human rights S

Apple Inc United States Tax planning and compliance S

Apple Inc United States Board director nomination process G

Apple Inc United States Proxy Access G

Apple Inc United States AI and data governance - Siri recordings S

Apple Inc United States Conflict Minerals S

Apple Inc United States Human Rights Issues S

Apple Inc United States ESG metrics in compensation G

Apple Inc United States Smartphone addiction Other

Apple Inc United States Data privacy compliance S

Apple Inc United States DEI/harassment/discrimination/retaliation S

Apple Inc United States Education/SDG 4 metrics S

Apple Inc United States Labour rights in supply chain S

Apple Inc United States Privacy Policy S

Apple Inc United States Statement of Purpose Other

Apple Inc United States Children Human Rights Impact Assessment S

Apple Inc United States Pay gap reporting S

Apple Inc United States Workforce metrics disclosure S

Apple Inc United States Increased transparency on tax practices S

Apple Inc United States Content governance - Apple app store S

Apple Inc United States Climate (incl water) impacts of data center growth E

Apple Inc United States Responsible AI Policy S

Apple Inc United States Disability S

Apple Inc United States Average tenure G

Applied Materials Inc United States Improving diversity reporting S

Applied Materials Inc United States Threshold for shareholders to call a special meeting G

Applied Materials Inc United States Corporate governance G

ArcelorMittal SA Luxembourg Occupational Health and Safety Human Rights

ArcelorMittal SA Luxembourg Board structure G

ArcelorMittal SA Luxembourg Health and Safety S

ArcelorMittal SA Luxembourg Tailings risk management Other

ArcelorMittal SA Luxembourg Inappropriate labour practices S

ArcelorMittal SA Luxembourg Human Rights Disclosure S

ArcelorMittal SA Luxembourg Set carbon reduction targets E

ArcelorMittal SA Luxembourg Paris-aligned Accounts E

ArcelorMittal SA Luxembourg 1.5°C-aligned climate targets E

ArcelorMittal SA Luxembourg Climate Lobbying E

ArcelorMittal SA Luxembourg Gender diversity in the executive team S

ArcelorMittal SA Luxembourg Health and Safety management S

ArcelorMittal SA Luxembourg Human rights policy implementation S

ArcelorMittal SA Luxembourg Controversy linked to UNGC Principle 1: Human rights S

ArcelorMittal SA Luxembourg Adopting the IASB's illustrative examples on climate uncertainties in accounts E

Archer-Daniels-Midland Co United States Encourage responsible soy production policy E

Archer-Daniels-Midland Co United States Encourage better specification of lead director role G

Archer-Daniels-Midland Co United States Auditor tenure Other

Archer-Daniels-Midland Co United States Pesticide use in supply chains E

Archer-Daniels-Midland Co United States Commitment to end deforestation not ambitious E

Archer-Daniels-Midland Co United States Biodiversity impact and dependence assessment E

Archer-Daniels-Midland Co United States Climate strategy E



Archer-Daniels-Midland Co United States Implement zero-deforestation commitment E

Archer-Daniels-Midland Co United States Regenerative agriculture E

Archer-Daniels-Midland Co United States Executive compensation G

Ardagh Group SA Luxembourg Contractor Health and Safety S

Ardagh Group SA Luxembourg Board Diversity G

Ardagh Group SA Luxembourg Environmenal Impact of Glass & Metal packaging production Other

Ardagh Group SA Luxembourg Remuneration G

Ardagh Group SA Luxembourg Biodiversity E

Ardagh Group SA Luxembourg Seperation of chair & CEO roles G

Ardagh Group SA Luxembourg Climate transition E

Ardagh Group SA Luxembourg Circularity as a driver for a reduction in Scope 3 emissions E

Ardagh Group SA Luxembourg Greenhouse gas emission targets implementation E

Ardagh Group SA Luxembourg Removal of BPA (bisphenol-A) from product line E

Ardagh Group SA Luxembourg Plant closures and human capital management E

Argenx SE Netherlands Remuneration structure G

Argenx SE Netherlands Improve ESG reporting Other

Argenx SE Netherlands Coronavirus crisis Other

Argenx SE Netherlands Cost of living crisis S

Argenx SE Netherlands Implementation Code of Ethics S

Argenx SE Netherlands Animal Testing S

Argenx SE Netherlands Remuneration G

Argenx SE Netherlands Board Oversight of the Workforce S

Argenx SE Netherlands Human Capital S

Argenx SE Netherlands Aritifcal intelligence S

Arista Networks Inc United States Executive remuneration G

Arista Networks Inc United States Director over-boarding G

Arista Networks Inc United States Shareholder rights G

Arista Networks Inc United States Board declassification G

Arista Networks Inc United States Talent management strategy focused on workforce S

Arista Networks Inc United States Climate strategy E

Aristocrat Leisure Ltd Australia ACSI engagement activity on Safety - Safety data S

Aristocrat Leisure Ltd Australia Executive Remuneration G

Arkema SA France Pollution management E

Arkema SA France Net Zero Transition Plan (NZEI) E

Asahi Group Holdings Ltd Japan Strategy S

Asahi Group Holdings Ltd Japan Carbon emissions in supply chain E

Asahi Group Holdings Ltd Japan Integrated reporting Other

Asahi Group Holdings Ltd Japan Supply chain risk management S

Asahi Group Holdings Ltd Japan Biodiversity impact and dependence assessment E

Asahi Group Holdings Ltd Japan Board structure G

Asahi Group Holdings Ltd Japan Allegiant shareholdings G

Asahi Group Holdings Ltd Japan Poison pill G

Asahi Group Holdings Ltd Japan Increase gender diversity at senior management and board level G

Ashtead Group PLC UK Remuneration policy G

Ashtead Group PLC UK Gender diversity S

Ashtead Group PLC UK Ethnic Diversity G

Ashtead Group PLC UK Climate strategy E

Ashtead Group PLC UK Cost of living crisis S

Ashtead Group PLC UK Remuneration policy G

Ashtead Group PLC UK ESG risk assessment of suppliers Other

Ashtead Group PLC UK Composition of below board level management S

Ashtead Group PLC UK Climate aligned accounting E

ASML Holding NV Netherlands Integrated Reporting Other

ASML Holding NV Netherlands Low effective corporate tax rate S

ASML Holding NV Netherlands Executive Remuneration - Vesting of Awards G

ASML Holding NV Netherlands Gender diversity S

ASML Holding NV Netherlands Living wages S

ASML Holding NV Netherlands Inclusive employment S

ASML Holding NV Netherlands AI-related workforce impact S

Associated British Foods PLC UK Science-based Target Setting E

Associated British Foods PLC UK Water risks E



Associated British Foods PLC UK Remuneration G

Associated British Foods PLC UK Circular Economy E

Associated British Foods PLC UK Coronavirus response S

Associated British Foods PLC UK Supply chain human rights S

Associated British Foods PLC UK Primark Recycling Infrastructure E

Associated British Foods PLC UK Hazardous chemicals E

Associated British Foods PLC UK ABF-wide climate targets E

Associated British Foods PLC UK Human rights in the supply chain S

Associated British Foods PLC UK Net Zero Transition Plan (NZEI) E

Associated British Foods PLC UK Nature Action 100 E

Associated British Foods PLC UK Disclosure of tax S

Associated British Foods PLC UK ABF Lobbying and advocacy report E

AstraZeneca PLC UK Remuneration practices G

AstraZeneca PLC UK Succession planning G

AstraZeneca PLC UK Director over boarding G

AstraZeneca PLC UK Response to Coronavirus S

AstraZeneca PLC UK Director serving as remuneration committee chair and SID G

AstraZeneca PLC UK Access to medicines S

AstraZeneca PLC UK Board structure G

AstraZeneca PLC UK Corporate culture S

AstraZeneca PLC UK Risk controls framework Other

AstraZeneca PLC UK Discuss long-term strategic challenges faced by the pharmaceutical industry S

AstraZeneca PLC UK Audit quality Other

AstraZeneca PLC UK sustainability, innovation &  conduct S

AstraZeneca PLC UK AMR risk E

AstraZeneca PLC UK Nature Action 100 E

AstraZeneca PLC UK Animal testing S

AstraZeneca PLC UK AI governance S

AstraZeneca PLC UK Improvements to code of ethics S

AT&T Inc United States Board composition G

AT&T Inc United States Political donations and lobbying expenditures Other

AT&T Inc United States Enhanced proxy access G

AT&T Inc United States Board composition G

AT&T Inc United States Circularity in IT & Customer Hardware Other

AT&T Inc United States Postmerger Integration Risks Other

AT&T Inc United States Diversity and inclusion S

AT&T Inc United States Disclosure on perception of capital allocation reducing shareholder rights Other

AT&T Inc United States Executive pay G

AT&T Inc United States Renewables Strategy & Targets E

AT&T Inc United States Artificial Intelligence S

Atlas Copco AB Sweden Western Sahara S

Atlas Copco AB Sweden Business Strategy Other

Atlas Copco AB Sweden Impact of the use of products on human rights and on the environment Other

Atlas Copco AB Sweden Environmental Targets Other

Atlas Copco AB Sweden Integrated Reporting Other

Atlas Copco AB Sweden Dual Class Share Structure Other

Atlas Copco AB Sweden Board Composition G

Atlas Copco AB Sweden Remuneration practices G

Atlas Copco AB Sweden Gender diversity on Board G

Atlas Copco AB Sweden High-Risk Regions S

Aviva PLC UK Overboarded director G

Aviva PLC UK Gender diversity on Board G

Aviva PLC UK Remuneration G

Aviva PLC UK Climate change E

Aviva PLC UK Purchase of preference shares S

Aviva PLC UK Succession of chair G

AXA SA France Cyber security and data management Other

AXA SA France Remuneration G

AXA SA France Climate change E

AXA SA France Board diversity G

AXA SA France Biodiversity strategy E



AXA SA France Remuneration G

AXA SA France Climate change E

AXA SA France Integrating climate, nature and social strategies E

Axalta Coating Systems Ltd United States Classified board G

Axalta Coating Systems Ltd United States Board leadership and succession planning G

Axalta Coating Systems Ltd United States Recruitment and diversity S

Axalta Coating Systems Ltd United States Executive remuneration G

Axalta Coating Systems Ltd United States Sustainable products and R&D S

Axalta Coating Systems Ltd United States Future chemicals regulation Other

Axalta Coating Systems Ltd United States Substances of concern reporting E

Axalta Coating Systems Ltd United States Scope 3 reduction plan E

Axon Enterprise Inc United States Classified Board G

Axon Enterprise Inc United States Living wages S

Axon Enterprise Inc United States Ethical AI governance G

Axon Enterprise Inc United States Product circularity E

Axon Enterprise Inc United States AI-related workforce impact S

Baidu Inc China Improve environmental performance management and related disclosure E

Baidu Inc China Ranking Digital Rights for Baidu S

Baidu Inc China Establish and disclose a Statement of Business Purpose Other

Baidu Inc China Human rights - privacy issues S

Baidu Inc China Progress on human capital KPIs S

Baidu Inc China Lead independent director on the board G

Baidu Inc China Controversy linked to UNGC Principle 2: Complicit in human rights abuses S

Baidu Inc China Director elections at AGM G

Baidu Inc China Child-safe AI S

Baidu Inc China Just AI Transition S

Ball Corp United States Remuneration Practices G

Ball Corp United States Circular Economy Strategy E

Ball Corp United States Social Impact & Diversity in Emerging Markets Workforce S

Ball Corp United States Strategy & Capital Allocation Other

Ball Corp United States Bylaw to Allow Binding Shareholder Proposals G

Ball Corp United States Board responsiveness G

Ball Corp United States Auditor Tenure & Non-Audit Fees Other

Ball Corp United States Enhance integrated report for full TCFD & workforce social impact reporting E

Ball Corp United States Monitoring renewables ambition achievement E

Ball Corp United States Water-related risk E

Ball Corp United States Climate strategy E

Ball Corp United States Aluminium Sourcing Risks S

Ball Corp United States Biodiversity Strategy Development E

Baloise Holding AG Switzerland Executive Remuneration G

Baloise Holding AG Switzerland Below-board gender diversity G

Banco BPM SpA Italy Business strategy Other

Banco BPM SpA Italy ESG strategy Other

Banco de Chile Chile Board Gender Diversity G

Banco de Chile Chile Board Independence G

Banco de Chile Chile Financial Inclusion S

Banco de Chile Chile Greenhouse gas emissions resulting from financing activities E

Banco Santander SA Spain Internal controls Other

Banco Santander SA Spain diversity and human capital Other

Banco Santander SA Spain Board independence G

Banco Santander SA Spain Responsible lending Other

Banco Santander SA Spain Group alignment on responsible business Other

Banco Santander SA Spain Remuneration structure G

Banco Santander SA Spain Annual meeting good practice G

Banco Santander SA Spain Financial inclusion S

Banco Santander SA Spain Client engagement on transition plans E

Banco Santander SA Spain AI and data governance S

Banco Santander SA Spain Deforestation risk management and due diligence E

Bank Central Asia Tbk PT Indonesia Palm oil financing E

Bank Central Asia Tbk PT Indonesia Supervisory board independence G

Bank of America Corp United States Safeguards for Indigenous Peoples rights E



Bank of America Corp United States Board diversity G

Bank of America Corp United States Public policy engagement Other

Bank of America Corp United States Risk management Other

Bank of America Corp United States CEO/Chair separation G

Bank of America Corp United States Ethics culture and conduct S

Bank of America Corp United States Access to finance S

Bank of America Corp United States Proxy access G

Bank of America Corp United States Gender pay gap S

Bank of America Corp United States Business purpose Other

Bank of America Corp United States Executive compensation G

Bank of America Corp United States Climate strategy - enhanced scope E

Bank of America Corp United States Living wages in value chain S

Bank of America Corp United States Human capital management effectiveness audit S

Bank of America Corp United States Artificial intelligence governance S

Bank of America Corp United States Climate strategy E

Bank of America Corp United States Deforestation E

Bank of America Corp United States Responsible taxation policy S

Bank of America Corp United States Market Best Practice: Sustainable Banking Solutions Group Other

Bank of Ireland Group PLC Ireland Climate-Related Risks, Opportunities & Reporting E

Bank of Ireland Group PLC Ireland ESG & 'digital job ready' workforce training & development S

Bank of Ireland Group PLC Ireland Chair Succession Planning G

Bank of Ireland Group PLC Ireland Board composition and refreshment G

Bank of Ireland Group PLC Ireland Progress on workforce diversity, inclusion & employability S

Bank of Ireland Group PLC Ireland Cost-of-Living Crisis & Customer Financial Wellbeing S

Bank of Ireland Group PLC Ireland TNFD Strategy E

Bank of Ireland Group PLC Ireland Robust human rights due diligence and reporting S

Bank of Montreal Canada Executive remuneration G

Bank of Montreal Canada Director Duties G

Bank of Montreal Canada Corporate Culture S

Bank of Montreal Canada Climate change - executive compensation E

Bank of Montreal Canada Climate change - TCFD E

Bank of Montreal Canada Board composition G

Bank of Montreal Canada ESG strategy Other

Bank of Montreal Canada Integrated Reporting Other

Bank of Montreal Canada Indigenous Peoples' rights S

Bank of Montreal Canada Climate strategy E

Bank of Montreal Canada Financing requirement for FPIC S

Bank of Montreal Canada Pay gap reporting S

Bank of New York Mellon United States Executive Remuneration G

Bank of New York Mellon United States Climate Change Voting S

Bank of New York Mellon United States Gender pay equity S

Bank of New York Mellon United States NEO and Senior Management metrics disclosure S

Bank of New York Mellon United States AI Governance S

Bank of Nova Scotia/The Canada Business purpose Other

Bank of Nova Scotia/The Canada Artificial Intelligence S

Bank of Nova Scotia/The Canada Workforce Disclosure Initiative S

Bank of Nova Scotia/The Canada Director education G

Bank of Nova Scotia/The Canada Executive remuneration G

Bank of Nova Scotia/The Canada Climate change - TCFD E

Bank of Nova Scotia/The Canada Board composition G

Bank of Nova Scotia/The Canada Auditor tenure Other

Bank of Nova Scotia/The Canada Indigenous and community rights S

Bank of Nova Scotia/The Canada Climate strategy E

Bank of Nova Scotia/The Canada Pay gap reporting S

Bank of Nova Scotia/The Canada Financing requirement for FPIC S

Bank of Nova Scotia/The Canada Governance oversight of industry associations E

Bank of Nova Scotia/The Canada Workforce disclosure metrics S

Barclays PLC UK Licence to operate S

Barclays PLC UK corporate culture S

Barclays PLC UK Regulatory Stress Test Other

Barclays PLC UK Shareholder communications Other



Barclays PLC UK Risk Management Other

Barclays PLC UK succession planning G

Barclays PLC UK London Living Wage G

Barclays PLC UK Responsible Tax Practices S

Barclays PLC UK Political risk management S

Barclays PLC UK Business strategy Other

Barclays PLC UK Embedding citizenship into culture and strategy S

Barclays PLC UK Board Structure G

Barclays PLC UK Controversy linked to UNGC Principle 10: Corruption and bribery S

Barclays PLC UK Ring-fence Implementation Other

Barclays PLC UK Climate change approach E

Barclays PLC UK Executive Remuneration - Pension Contribution G

Barclays PLC UK Enhanced diversity equity and inclusion strategy S

Barclays PLC UK Enhanced human rights policy and reporting S

Barclays PLC UK Align country-by-country tax reporting with GRI S

Barclays PLC UK Targets for facilitated emissions reductions E

Barclays PLC UK Improved disclosures on climate aligned lobbying E

Barratt Redrow PLC UK Mental Health in the Workplace S

Barrick Mining Corp. Canada Human Rights - Operations Human Rights

BASF SE Germany Capital allocation Other

BASF SE Germany Gender diversity on supervisory board G

BASF SE Germany Board diversity G

BASF SE Germany Participate in the Statement of Significant Audiences and Materiality campaign Other

BASF SE Germany Management of tax risks S

BASF SE Germany Coronavirus crisis Other

BASF SE Germany Hazardous chemicals management E

BASF SE Germany Health and safety management S

BASF SE Germany Sustainability Strategy Other

BASF SE Germany Diversity at lower leadership levels S

BASF SE Germany Product risk management S

BASF SE Germany Executive remuneration G

BASF SE Germany Climate advocacy alignment E

BASF SE Germany Climate-aligned accounts E

BASF SE Germany Biodiversity E

BASF SE Germany Climate change E

BASF SE Germany Disclosure of hazardous chemicals production E

BASF SE Germany Strategy to phase out most persistent chemicals E

BASF SE Germany Net-zero target to include downstream scope 3 emissions E

BASF SE Germany Sustainable feedstocks plan E

BASF SE Germany Transition plan E

BASF SE Germany Shareholding Requirement G

BASF SE Germany Public policy advocacy G

BASF SE Germany Shareholder rights at AGM G

BASF SE Germany Board composition and effectiveness G

Bayer AG Germany Quality and Safety Human Rights

Bayer AG Germany AMR E

Bayer AG Germany Say on Climate - vote on company's net zero transition plan E

Bayer AG Germany Gender diversity on supervisory board G

Bayer AG Germany Terms of proposed acquisition G

Bayer AG Germany Tax S

Bayer AG Germany health & safety Other

Bayer AG Germany Hazardous chemicals E

Bayer AG Germany Biodiversity impact and dependence assessment E

Bayer AG Germany Controversy linked to UNGC Principle 1: Human Rights S

Bayer AG Germany Animal Testing S

Bayer AG Germany Climate-aligned accounts E

Bayer AG Germany Credible climate transition roadmap E

Bayer AG Germany Lobbying on Nature E

Bayer AG Germany Scaling regenerative agriculture E

Bayer AG Germany Access to Medicine S

Bayer AG Germany Diversity in leadership G



Bayer AG Germany Supervisory board composition and expertise G

Bayer AG Germany Company culture & talent S

Bayer AG Germany Board oversight of risk and strategy implementation Other

Bayer AG Germany Product pipeline Other

Bayer AG Germany Remuneration G

Bayer AG Germany Board oversight of company culture following change in operating model G

Bayer AG Germany Disclosure of PFAS in company's products E

Bayerische Landesbank Germany ESG strategy Other

Bayerische Landesbank Germany Business strategy Other

Bayerische Motoren Werke Germany Bayerische Motoren Werke AG-Strategy & Risk-Board Structure Other

Bayerische Motoren Werke Germany Alternative drive technologies E

Bayerische Motoren Werke Germany Paris-aligned accounts E

Bayerische Motoren Werke Germany Autonomous driving S

Bayerische Motoren Werke Germany Child labor in illegal mica mines in India S

Bayerische Motoren Werke Germany Lobbying on Climate Regulations E

Bayerische Motoren Werke Germany Paris-aligned accounts E

Bayerische Motoren Werke Germany Executive remuneration G

Bayerische Motoren Werke Germany Cobalt supply chain S

Bayerische Motoren Werke Germany Sustainability management Other

Bayerische Motoren Werke Germany Alleged German car cartel S

Bayerische Motoren Werke Germany Sustainability strategy and reporting Other

Bayerische Motoren Werke Germany 1.5°C aligned Scope 3 target E

Bayerische Motoren Werke Germany Climate Policy Engagement Transparency E

Bayerische Motoren Werke Germany Just transition E

Bayerische Motoren Werke Germany Risk of forced labour in the supply chain S

Bayerische Motoren Werke Germany Gender diversity in management S

Bayerische Motoren Werke Germany Supply chain mapping S

Bayerische Motoren Werke Germany Board committee Independence G

Bayerische Motoren Werke Germany Green steel purchasing E

Bayerische Motoren Werke Germany Spring initiative on natural resource stewardship E

Bayerische Motoren Werke Germany Whistleblowing Report S

Bayerische Motoren Werke Germany Independence of the Supervisory Board G

BE Semiconductor Industries Netherlands Executive Remuneration G

BE Semiconductor Industries Netherlands Diversity, Equity and Inclusion S

Bechtle AG Germany Mental wellbeing support S

Bechtle AG Germany Green IT E

Bechtle AG Germany Decent work S

Bechtle AG Germany Upstream emissions E

Bechtle AG Germany AI-related workforce impact S

Belimo Holding AG Switzerland Gender diversity on the board G

Belimo Holding AG Switzerland Circular design and retrofit E

Belimo Holding AG Switzerland Decent work S

Bentley Systems Inc United States AI-related workforce impact S

Berkshire Hathaway Inc United States Executive Remuneration G

Berkshire Hathaway Inc United States Improved climate-related financial disclosures E

Berkshire Hathaway Inc United States Climate change E

Berkshire Hathaway Inc United States Encourage company to demonstrate that it is managing climate change risks well E

Berkshire Hathaway Inc United States Political donations S

Berkshire Hathaway Inc United States Succession of the new CEO nominee G

Berkshire Hathaway Inc United States Board gender diversity G

Berkshire Hathaway Inc United States Climate resilient asset plan E

Berkshire Hathaway Inc United States Climate strategy E

Berkshire Hathaway Inc United States Multiclass share structure G

Bharti Airtel Ltd India Board and committee independence G

Bharti Airtel Ltd India Renewables strategy Other

Bharti Airtel Ltd India High non-audit fees Other

Bharti Airtel Ltd India Human capital management S

Bharti Airtel Ltd India Digital inclusion S

Bharti Airtel Ltd India Remuneration G

Bharti Airtel Ltd India Business strategy Other

Bharti Airtel Ltd India Climate change E



Bharti Airtel Ltd India Digital privacy S

Bharti Airtel Ltd India Intercept requests S

Bharti Airtel Ltd India Improve RDR Telco Scorecard S

Bharti Airtel Ltd India Improve health and safety S

Blackstone, Inc. United States Child Labour Labour Rights

BNP Paribas SA France External review of board performance G

BNP Paribas SA France Ethics and compliance S

BNP Paribas SA France Responsible Tax Practices S

BNP Paribas SA France Climate change E

BNP Paribas SA France Remuneration G

BNP Paribas SA France Human capital reporting S

BNP Paribas SA France Artificial Intelligence S

BNP Paribas SA France Links to deforestation E

BNP Paribas SA France Client engagement on transition plans E

BNP Paribas SA France Corporate Access G

BNP Paribas SA France Facilitated emissions E

BNP Paribas SA France Climate-aligned accounting E

Boeing Co/The United States Controversy linked to UNGC Principle 1: Human rights S

Boeing Co/The United States Chair/CEO split G

Boeing Co/The United States Requisitioning shareholder meetings G

Boeing Co/The United States Policy engagement Other

Boeing Co/The United States Tax governance S

Boeing Co/The United States Climate resilient strategy - enhanced scope E

Boeing Co/The United States Governance of product quality and safety G

Boeing Co/The United States Auditor tenure Other

Boeing Co/The United States 2024 US worker strike (machinists) S

Boyd Gaming Corp United States Living wage S

Boyd Gaming Corp United States Climate opportunities for alternative sources of energy E

Boyd Gaming Corp United States Climate strategy E

Boyd Gaming Corp United States Board Diversity G

BP PLC UK Health and safety ombudsman S

BP PLC UK Political Risk Other

BP PLC UK Chair succession plan G

BP PLC UK Board composition G

BP PLC UK Health and safety risk management S

BP PLC UK Stranded assets E

BP PLC UK Environmental risk management E

BP PLC UK Remuneration issues and long-termism G

BP PLC UK Published responsible divestment policy with minimum safeguards E

BP PLC UK Bribery and corruption S

BP PLC UK Response to Coronavirus Pandemic Crisis Other

BP PLC UK Accounting for climate-related risks in financial statements E

BP PLC UK Physical risk resilience E

BP PLC UK Human rights assessments S

BP PLC UK Robust carbon offsetting strategy E

BP PLC UK Targets for downstream scope 3 emissions aligned with 1.5C E

BP PLC UK Biodiversity management E

BP PLC UK Adopting the IASB's illustrative examples E

Brambles Ltd Australia ACSI engagement activity on remuneration G

Brambles Ltd Australia Impact of accelerated automation programme on labour force Other

Brambles Ltd Australia Remuneration G

Brambles Ltd Australia Biodiversity strategy E

Brambles Ltd Australia Living wages S

Brambles Ltd Australia Biodiversity impact and dependence assessment E

Brambles Ltd Australia Explain forest positive goal and incorporate biodiversity E

Brambles Ltd Australia Auditor rotation Other

Brambles Ltd Australia Board effectiveness G

Braskem SA Brazil PFAS (per- and polyfluoroalkyl substances) E

Braskem SA Brazil Managing plastics related risks E

Brink's Co/The United States Declassification of the board G

Brink's Co/The United States Climate strategy E



Brink's Co/The United States Improved climate-related financial disclosures E

Brink's Co/The United States Health & safety program S

Bristol-Myers Squibb Co United States Remuneration G

Bristol-Myers Squibb Co United States Women and Covid-19 S

Bristol-Myers Squibb Co United States COVID response S

Bristol-Myers Squibb Co United States Corporate culture and bribery & corruption S

Bristol-Myers Squibb Co United States Access to medicines S

Bristol-Myers Squibb Co United States Corporate Governance in line with US best practice G

Bristol-Myers Squibb Co United States Board leadership structure G

Bristol-Myers Squibb Co United States AMR E

Broadcom Inc United States Disclosure of CEO compensation KPI G

Broadcom Inc United States workforce gender/racial/ethnic diversity -- DEI targets and plan incl training S

Broadcom Inc United States Anti-competiive practices Other

Broadcom Inc United States Climate strategy E

Broadcom Inc United States 3rd party board effectiveness facilitation G

Broadcom Inc United States Capex oversight Other

Broadcom Inc United States Board Education G

Broadcom Inc United States AI-related workforce impact S

Broadcom Inc United States Employee Satisfaction S

Broadcom Inc United States Supply Chain Labour Rights S

Broadcom Inc United States Methane in AI value chain E

Broadcom Inc United States Energy Efficiency Ratings for Chips E

Brdr. A&O Johansen A/S Denmark Board independence G

Brookfield Corp Canada Increased transparency in tax reporting S

Bunge Global SA United States Land Use and Biodiversity Environment

Bunge Global SA United States Executive compensation G

Bunge Global SA United States Controversy linked to UNGC Principle 7: Approach to environmental challenges E

Bunge Global SA United States Environmental and social risks in the supply chain S

Bunge Global SA United States Human rights controversies S

Bunge Global SA United States Commitment to end deforestation by 2025 E

Bunge Global SA United States Biodiversity impact and dependence assessment E

Bunge Global SA United States Achieve deforestation and conversion free supply chain E

Bunge Global SA United States Climate strategy E

BYD Co Ltd China Climate change risk and opportunity management – TPI E

BYD Co Ltd China Address the illegal use of Agricultural land Other

BYD Co Ltd China Engage strategy in renewable energy business E

BYD Co Ltd China Demonstrate that the company's supply chain audits are effective S

BYD Co Ltd China Improve board gender diversity G

BYD Co Ltd China Accident rate S

BYD Co Ltd China Emissions reduction target E

BYD Co Ltd China Sustainability transparency Other

BYD Co Ltd China Supply chain human and labour rights policy and due diligence S

BYD Co Ltd China Phasing out the e-cigarette business S

BYD Co Ltd China Health and safety concerns S

BYD Co., Ltd. China Forced Labour Labour Rights

Canadian Imperial Bank of CommerceCanada Director overboarding G

Canadian Imperial Bank of CommerceCanada Executive remuneration G

Canadian Imperial Bank of CommerceCanada Workforce Disclosure Initiative S

Canadian Imperial Bank of CommerceCanada Women and Covid-19 S

Canadian Imperial Bank of CommerceCanada Board composition G

Canadian Imperial Bank of CommerceCanada Business purpose Other

Canadian Imperial Bank of CommerceCanada Artificial intelligence S

Canadian Imperial Bank of CommerceCanada Climate change - TCFD E

Canadian Imperial Bank of CommerceCanada Indigenous and community rights S

Canadian Imperial Bank of CommerceCanada Financing requirement for FPIC S

Canadian Imperial Bank of CommerceCanada Climate strategy E

Canadian Imperial Bank of CommerceCanada Ethical AI Principles S

Canadian Imperial Bank of CommerceCanada Living wages S

Canadian Imperial Bank of CommerceCanada Nature and biodiversity E

Canadian Imperial Bank of CommerceCanada Climate change - methane E

Canadian Imperial Bank of CommerceCanada Responsible tax S



Canadian Imperial Bank of CommerceCanada Shareholder rights G

Canadian Imperial Bank of CommerceCanada Governance oversight of industry associations E

Canadian Imperial Bank of CommerceCanada Pay gap reporting S

Canadian Imperial Bank of CommerceCanada Workforce disclosure metrics S

Canadian National Railway Canada Executive compensation G

Canadian National Railway Canada Adoption of Science-based targets E

Canadian National Railway Canada Climate Change Adaptation E

Canadian National Railway Canada Safety in operations S

Canadian National Railway Canada Paid sick leave policy S

Canadian National Railway Canada Reporting of progress against strategy E

Canadian National Railway Canada Physical risks strategy E

Canadian National Railway Canada Role of biofuels in the climate strategy E

Canadian National Railway Canada Validation of sufficiency of climate strategy E

Canadian National Railway Canada Climate strategy E

Canadian National Railway Canada Human capital management S

Capital One Financial Corp United States Accessible finance options S

Capital One Financial Corp United States Pay linked to Performance G

Capital One Financial Corp United States Board Composition - Combined Chair/CEO role G

Capital One Financial Corp United States Sustainable Finance E

Capital One Financial Corp United States Absense of base salary G

Capital One Financial Corp United States Reporting against TCFD recommendations E

Capital One Financial Corp United States Statement of Business Purpose Other

Capital One Financial Corp United States Data security Other

CapitaLand Inv. /Singapore Singapore Climate strategy E

CapitaLand Inv. /Singapore Singapore Evaluating physical risks by location E

Carrefour SA France Executive remuneration G

Carrefour SA France Overfishing E

Carrefour SA France Protein diversification S

Carrefour SA France Regenerative Agriculture E

Carrefour SA France Plastics E

Carrefour SA France Climate targets E

Carrefour SA France Climate Lobbying in line with 1.5C climate targets E

Carrefour SA France Human Rights S

Carrefour SA France Retrospective disclosure of executive pay incentives G

Caterpillar Inc United States Business Purpose Other

Caterpillar Inc United States Circular economy E

Caterpillar Inc United States Governance oversight of industry associations E

Caterpillar Inc United States E&S Governance G

Caterpillar Inc United States Human rights policy S

Caterpillar Inc United States Lead independent director G

Caterpillar Inc United States Auditor tenure Other

Caterpillar Inc United States Water management strategy E

Caterpillar Inc United States Climate strategy E

Caterpillar Inc United States Overcommitted Lead Independent Director G

Caterpillar Inc United States Controversy linked to UNGC Principle 2: Complicit in human rights abuses S

Caterpillar Inc United States Human capital management S

Caterpillar Inc United States Climate Strategyand Targets E

Caterpillar Inc United States Lobbying policy S

Caterpillar Inc United States Combined chair/CEO G

Caterpillar Inc United States Remuneration G

Caterpillar Inc United States Auditor rotation Other

Caterpillar Inc United States Climate aligned accounting and audit E

Caterpillar Inc United States High-Risk Regions S

Caterpillar Inc United States Outcomes of Human Rights Strategy S

Caterpillar, Inc. United States Involvement With Entities Violating Human Rights Human Rights

Cellnex Telecom SA Spain Improve remuneration metrics G

Cellnex Telecom SA Spain Diversity S

Cellnex Telecom SA Spain Attracting and retaining talent S

Cellnex Telecom SA Spain Cyber security Other

Cellnex Telecom SA Spain Greenhouse gas emissions E

Cellnex Telecom SA Spain Use of options G



Cellnex Telecom SA Spain CEO severance agreement G

Cellnex Telecom SA Spain Use of total shareholder return metric in long-term incentive plan G

Cellnex Telecom SA Spain Audit committee independence G

Cellnex Telecom SA Spain Executive remuneration G

Cemex SAB de CV Mexico Issuance of shares without pre-emptive rights G

Cemex SAB de CV Mexico Corrupt practices in Colombian subsidiary S

Cemex SAB de CV Mexico Joint chair/CEO roles G

Cemex SAB de CV Mexico Board Evaluation G

Cemex SAB de CV Mexico Response to Coronavirus Pandemic Crisis Other

Cemex SAB de CV Mexico Operations in the West Bank S

Cemex SAB de CV Mexico Adoption of Science-based targets E

Cemex SAB de CV Mexico Company alignment with the Paris Agreement E

Cemex SAB de CV Mexico Board Succession G

Cemex SAB de CV Mexico Adopting the IASB's guidance on climate uncertainties in the accounts E

Cencora, Inc. United States Consumer Interests - Human Rights Human Rights

Centene Corp United States Sustainability disclosures Other

Centene Corp United States Board diversity G

Centene Corp United States Lobbying and poltical disclosures S

Centene Corp United States Executive pay G

Centene Corp United States Equal access to affordable healthcare S

Centene Corp United States Animal Testing S

Centene Corp United States Clawback Policy G

Centene Corp United States Artificial Intelligence Principles S

Centrica PLC UK Sustainability reporting Other

Centrica PLC UK Centrica PLC-Environmental-Other Environmental Other

Centrica PLC UK Centrica PLC-Environmental-Nuclear power safety Other

Centrica PLC UK Ensure compliant sales S

Centrica PLC UK Satisfactory new CEO hiring package G

Centrica PLC UK Succession planning G

Centrica PLC UK Carbon reduction targets E

Centrica PLC UK Customer practices and contractor use S

Centrica PLC UK Low-quality offset purchases E

Centrica PLC UK 1.5°C Paris Agreement-aligned targets covering heat emissions E

Centrica PLC UK Remuneration G

Centrica PLC UK Paris Agreement-aligned lobbying E

Centrica PLC UK Adopting the IASB's illustrative examples E

Centrica PLC UK Robust board oversight and monitoring of advocacy plan E

CEZ AS Czechia Climate Change Risk Disclosure E

CEZ AS Czechia Disclosure of candidates for election to the supervisory board G

CEZ AS Czechia Coal phase-out E

CEZ AS Czechia Disclose transition-sensitive assumptions in the financial accounts E

CEZ AS Czechia Board independence G

CEZ AS Czechia Gender diversity on board G

CEZ AS Czechia Remuneration G

CEZ AS Czechia Shareholding requirement G

CEZ AS Czechia Techno-economic analysis of hydrogen-ready plants E

CEZ AS Czechia Coal Phase-Out E

CEZ AS Czechia Public Policy Alignment (climate lobbying) E

CEZ AS Czechia Paris-Aligned Capital Allocation E

CF Industries Holdings Inc United States Climate change E

CF Industries Holdings Inc United States Board Skills & Diversity G

CF Industries Holdings Inc United States Executive compensation G

CF Industries Holdings Inc United States Climate strategy E

CF Industries Holdings Inc United States Climate strategy E

CF Industries Holdings Inc United States Capital Allocation Other

CF Industries Holdings Inc United States Green hydrogen opportunity E

CF Industries Holdings Inc United States Russia-Ukraine conflict S

CF Industries Holdings Inc United States Ince factory closure Other

CF Industries Holdings Inc United States Fertiliser application E

CF Industries Holdings Inc United States Reduce air pollutants E

CF Industries Holdings Inc United States Improve water risk assessment E



CF Industries Holdings Inc United States Air pollutants E

CF Industries Holdings Inc United States Water quality E

Charter Communications Inc United States Sustainability report Other

Charter Communications Inc United States Overboarded Chair-CEO G

Charter Communications Inc United States Lobbying Payments S

Charter Communications Inc United States Gender diversity S

Charter Communications Inc United States Executive Remuneration G

Charter Communications Inc United States Proxy access G

Charter Communications Inc United States Board Composition G

Charter Communications Inc United States Board composition G

Cheniere Energy Inc United States Climate change risk and opportunity management – TPI E

Cheniere Energy Inc United States Diversity S

Cheniere Energy Inc United States Executive compensation G

Cheniere Energy Inc United States Methane in value chain E

Chevron Corp United States Lobbying disclosure S

Chevron Corp United States Executive pay G

Chevron Corp United States Tax policy and practice S

Chevron Corp United States Independent chair G

Chevron Corp United States Risk management and disaster preparedness post Gulf of Mexico oil spill Other

Chevron Corp United States Oil Sands Other

Chevron Corp United States Requisitioning shareholder meetings G

Chevron Corp United States Use of options as part of executive compensation G

Chevron Corp United States Executive pay G

Chevron Corp United States Director with environmental experience G

Chevron Corp United States Security & Human Rights S

Chevron Corp United States Russia-Ukraine Conflict S

Chevron Corp United States Green energy strategy transparency E

Chevron Corp United States Climate strategy E

Chevron Corp United States Energy Efficiency Strategy E

Chevron Corp United States Global and disaggregated methane emissions disclosure by basin E

Chevron Corp United States Plastics scenario analysis E

Chevron Corp United States Tax Transparency Report S

Chevron Corp United States Socioeconomic mobility metrics S

Chevron Corp United States Asset Retirement Obligations E

Chevron Corp United States Methane management best practices E

Chevron Corp United States Methane management best practices E

Chevron Corp United States AI/Data Centre Power E

Chevron Corp United States Third-party board effectiveness assessment G

Chevron Corp United States Hazardous Chemicals Management E

China Construction Bank China Coronavirus response S

China Construction Bank China Ethical AI strategy S

China Construction Bank China Climate Change E

China Construction Bank China Board gender diversity G

China Construction Bank China Uyghur forced labour concerns S

China Construction Bank China Time-bound targets to increase diversity S

China Construction Bank China Board independence G

China Construction Bank China Bank Track human rights benchmark S

China Construction Bank China Management of climate-related financial risks and opportunities E

China Resources Beer Hold. China, HK Water intensity E

China Resources Beer Hold. China, HK Emissions reduction E

Chipotle Mexican Grill Inc United States Compensation G

Chipotle Mexican Grill Inc United States ESG Disclosure Other

Chipotle Mexican Grill Inc United States Employee Sentiment Reporting S

Cie de Saint-Gobain SA France Forward-looking plan on circularity E

Cigna Group/The United States Political donations and lobbying expenditures Other

Cigna Group/The United States Diversity and refreshment of the board G

Cigna Group/The United States Executive pay G

Cigna Group/The United States Responsiveness to Shareholder Votes G

Cigna Group/The United States Artificial Intelligence S

Cisco Systems Inc United States Better disclosure of lobbying activity Other

Cisco Systems Inc United States Renewables Strategy Other



Cisco Systems Inc United States Product Energy Efficiency Other

Cisco Systems Inc United States Supply chain transparency Other

Cisco Systems Inc United States Circular Economy Strategy E

Cisco Systems Inc United States Best Practices in Human Capital Management S

Cisco Systems Inc United States Human rights implications of unintended product use S

Cisco Systems Inc United States Monitor bribery and corruption risk management S

Cisco Systems Inc United States Executive Remuneration G

Cisco Systems Inc United States Recommend vote for independent chair G

Cisco Systems Inc United States Board Refreshment G

Cisco Systems Inc United States Statement of Corporate Purpose Other

Cisco Systems Inc United States Corporate Governance Monitoring G

Cisco Systems Inc United States Provision of IT equipment and services used in the West Bank S

Cisco Systems Inc United States Tax transparency in line with GRI S

Cisco Systems Inc United States Tax Transparency S

Citigroup Inc United States Dakota Access Pipeline S

Citigroup Inc United States Robust capital allocation and dividend plans assessment methodology S

Citigroup Inc United States Post-financial crisis restructuring of Citigroup Other

Citigroup Inc United States Regulatory stress tests S

Citigroup Inc United States Sustainable Development Goals reporting Other

Citigroup Inc United States Requesting special meetings G

Citigroup Inc United States Climate Change E

Citigroup Inc United States Executive pay G

Citigroup Inc United States Gender pay gap S

Citigroup Inc United States Continuation of appropriate board refreshment. G

Citigroup Inc United States Controversy linked to UNGC Principle 10: Corruption and bribery S

Citigroup Inc United States Corporate lobbying governance S

Citigroup Inc United States Enhanced proxy access G

Citigroup Inc United States Diversity and inclusion (employees) S

Citigroup Inc United States Tax strategy S

Citigroup Inc United States Russia-Ukraine Conflict S

Citigroup Inc United States Climate resilient strategy - enhanced scope E

Citigroup Inc United States Methane Reduction Strategy E

Citigroup Inc United States Compliance enhancements and risk management Other

Citigroup, Inc. United States Business Ethics Business Ethics

Citizens Financial Group Inc United States Executive Remuneration G

Citizens Financial Group Inc United States Board Composition - Combined Chair/CEO role G

Citizens Financial Group Inc United States Business purpose Other

Citizens Financial Group Inc United States Climate strategy and client engagement E

Citizens Financial Group Inc United States AI ethical principles S

Citizens Financial Group Inc United States Climate Risk Management E

Citizens Financial Group Inc United States Mitigate Biodiversity loss E

CK Hutchison Holdings Ltd China, HK Board director access G

CK Hutchison Holdings Ltd China, HK Climate change risk and opportunity management E

CK Hutchison Holdings Ltd China, HK Biodiversity impact and dependence assessment E

CK Hutchison Holdings Ltd China, HK Improve board composition and effectiveness G

CK Hutchison Holdings Ltd China, HK Deforestation in the supply chain - Forest 500 E

CK Hutchison Holdings Ltd China, HK Russia/Ukraine conflict S

CK Hutchison Holdings Ltd China, HK Separation of chair and CEO roles G

Clarios Global LP United States Climate change risks E

Clarios Global LP United States Climate Consideration E

Clarios Global LP United States Climate change E

Clarios Global LP United States Biodiversity impact and dependency assessment E

Clarios Global LP United States Scope 3 emissions E

Clarios Global LP United States Bondholder protection G

Clicks Group Ltd South Africa Net zero targets E

Clicks Group Ltd South Africa Remuneration G

Clicks Group Ltd South Africa Climate strategy E

Clicks Group Ltd South Africa Renewable electricity target ambition E

CLP Holdings Ltd China, HK Board Level Access G

CLP Holdings Ltd China, HK ESG strategy and coomunication Other

CLP Holdings Ltd China, HK Test emission control project E



CLP Holdings Ltd China, HK Climate change risk and opportunity management - coal E

CLP Holdings Ltd China, HK Long tenured independent director without succession planning G

CMS Energy Corp United States Coal phase-out by 2025 E

CMS Energy Corp United States Climate resilient strategy - enhanced scope E

CMS Energy Corp United States Climate strategy E

CMS Energy Corp United States Utilities challenge EPA on carbon capture and sequestration technology E

CNH Industrial NV UK The company was named in a Danwatch report alleging violating of human rights in S

CNH Industrial NV UK Board composition - independence and commitments G

CNH Industrial NV UK Executive pay G

CNH Industrial NV UK Covid-19 response Other

CNH Industrial NV UK Board composition - diversity G

CNH Industrial NV UK Climate resilient strategy - enhanced scope E

CNH Industrial NV UK Human rights policy S

CNH Industrial NV UK Climate strategy E

CNH Industrial NV UK Circularity Strategy E

Coca-Cola Co/The United States Water stress and strategy E

Coca-Cola Co/The United States Human Rights in supply chain S

Coca-Cola Co/The United States Say on pay G

Coca-Cola Co/The United States Business Purpose Other

Coca-Cola Co/The United States TCFD Disclosure E

Coca-Cola Co/The United States Myanmar S

Coca-Cola Co/The United States Xinjiang human rights engagement S

Coca-Cola Co/The United States Sugar risk S

Coca-Cola Co/The United States Talent management strategy focused on Workforce S

Coca-Cola Co/The United States Sugar reduction S

Coca-Cola Co/The United States Extreme Weather Events Disrupting Supply Chains E

Coca-Cola Co/The United States Disclose plastics footprint E

Coca-Cola Co/The United States Climate strategy E

Coca-Cola Co/The United States LGBTQ+ representation and disclosure S

Coca-Cola Co/The United States Living wage S

Coca-Cola Co/The United States Human rights in the supply chain - access to remedy S

Coca-Cola Co/The United States Increased transparency on tax practices S

Coca-Cola Co/The United States Auditor rotation Other

Cognex Corp United States Board diversity G

Cognex Corp United States Executive compensation G

Cognex Corp United States Living wages S

Cognex Corp United States AI-related workforce impact S

Coles Group Ltd Australia Remuneration G

Coles Group Ltd Australia ACSI engagement activity on Safety - Disclosure S

Coles Group Ltd Australia ACSI engagement activity on Workforce - Modern slavery and supply chains S

Coles Group Ltd Australia ACSI engagement activity on Plastics - Risks around plastics E

Coles Group Ltd Australia Protein diversification S

Coles Group Ltd Australia Auditor Tenure Other

Coles Group Ltd Australia Seafood sourcing policy E

Comcast Corp United States Sustainability Strategy Governance & Targets Other

Comcast Corp United States TCFD disclosure E

Comcast Corp United States Governance monitoring and promoting best practice G

Comcast Corp United States Shareholder Rights & Dual Class Shares G

Comcast Corp United States Cybersecurity & Personal Data Privacy Governance Other

Comcast Corp United States Best Practice in Lobbying & Political Contributions Disclosure S

Comcast Corp United States Race and Gender Pay Gap disclosure S

Comcast Corp United States Excessive Deferred Compensation G

Comcast Corp United States Corporate Governance Monitoring G

Comcast Corp United States Education/SDG 4 S

Comcast Corp United States Board composition G

Comfort Systems USA Inc United States Employee wellbeing S

Comfort Systems USA Inc United States Talent development S

Comfort Systems USA Inc United States Energy resilience & efficiency E

Commerzbank AG Germany German corporate governance codex G

Commerzbank AG Germany Climate Change E

Commerzbank AG Germany Sustainable Banking & Financing Strategy Other



Commerzbank AG Germany Capital measures in the aftermath of the subprime crisis Other

Commerzbank AG Germany Executive Remuneration G

Commerzbank AG Germany Responsible tax practices S

Commerzbank AG Germany Board Succession Planning G

Commerzbank AG Germany Business strategy Other

Commerzbank AG Germany Expanded coverage to targets to cover capital markets activities E

Commerzbank AG Germany Audit committee independence G

Commerzbank AG Germany Improved climate reporting E

Commerzbank AG Germany Client engagement on transition plans E

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on Board Structure G

Commonwealth Bank of AustraliaAustralia Regnan Engagement Activity on community relations S

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on Human Capital S

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on corporate culture S

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on ESG Disclosure Other

Commonwealth Bank of AustraliaAustralia Regnan Engagement Activity on remuneration G

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on Climate Change E

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on Diversity S

Commonwealth Bank of AustraliaAustralia Regnan engagement activity on Succession Planning G

Commonwealth Bank of AustraliaAustralia Remuneration G

Commonwealth Bank of AustraliaAustralia Conduct and Culture S

Commonwealth Bank of AustraliaAustralia Ethical conduct S

Commonwealth Bank of AustraliaAustralia Workforce disclosure S

Commonwealth Bank of AustraliaAustralia Climate change E

Commonwealth Bank of AustraliaAustralia Cost of living crisis S

Commonwealth Bank of AustraliaAustralia Deforestation E

Commonwealth Bank of AustraliaAustralia AI workforce strategy S

Compass Group PLC UK Board effectiveness G

Compass Group PLC UK Human rights S

Compass Group PLC UK Modern Slavery S

Compass Group PLC UK Human capital reporting S

Compass Group PLC UK Conduct, Culture & Ethics S

Compass Group PLC UK Food safety S

Compass Group PLC UK Animal health and welfare - use of antibiotics E

Compass Group PLC UK Remuneration G

Compass Group PLC UK Living Wage S

Compass Group PLC UK Protein diversification S

Compass Group PLC UK Plastics E

Compass Group PLC UK M&A strategy Other

Compass Group PLC UK Supply Chain Assessment S

Compass Group PLC UK Cost of Living Crisis S

Compass Group PLC UK Climate change E

Compass Group PLC UK Climate resilient strategy - enhanced scope E

Compass Group PLC UK Climate aligned accounting E

Compass Group PLC UK Board diversity G

Compass Group PLC UK Water scarcity and flood risk E

Compass Group PLC UK SBTi FLAG approval E

Compass Group PLC UK Talent retention S

Computershare Ltd Australia Remuneration G

Computershare Ltd Australia Independent audit committee G

Computershare Ltd Australia Board composition G

ConocoPhillips United States Remuneration practice and policy G

ConocoPhillips United States Setting carbon reduction target E

ConocoPhillips United States Sustainable Development Goals (SDGs) S

ConocoPhillips United States Managing difficult country risk S

ConocoPhillips United States Improve transparency of political and lobbying donations Other

ConocoPhillips United States Governance oversight of industry associations E

ConocoPhillips United States Human Rights Impact Assessment and Due Diligence S

ConocoPhillips United States Board composition G

ConocoPhillips United States Tax Transparency Disclosures S

ConocoPhillips United States Global and disaggregated methane emissions disclosure by basin E

ConocoPhillips United States AI Value Chain Methane Emissions Reduction convening E



ConocoPhillips United States Methane management best practices E

ConocoPhillips United States Methane management best practices E

Constellation Brands Inc United States Board effectiveness G

Constellation Brands Inc United States Executive remuneration G

Constellation Brands Inc United States Climate change E

Constellation Brands Inc United States Climate strategy E

Constellation Brands Inc United States Commit to living wages S

Constellation Brands Inc United States Water assessment and stewardship E

Constellation Brands Inc United States Human capital management S

Constellation Brands Inc United States Water E

Contemporary Amperex Technology Co LtdChina Supply chain management S

Contemporary Amperex Technology Co LtdChina Management of climate-related financial risks and opportunities E

Cooper Cos Inc/The United States Decent work S

Cooper Cos Inc/The United States Executive pay G

Cooper Cos Inc/The United States Sustainability in executive compensation G

Cooper Cos Inc/The United States Plastic waste E

Cooper Cos Inc/The United States Chair succession G

Cooper Cos Inc/The United States Living wages S

Cooper Cos Inc/The United States Validation of sufficiency of climate strategy E

Cooper Cos Inc/The United States Health & safety Other

Cooper Cos Inc/The United States Mental health in the workplace S

Cooper Cos Inc/The United States Access to healthcare (myopia management) S

Cooper Cos Inc/The United States Auditor tenure Other

Cooperatieve Rabobank UA Netherlands Climate Change Strategy E

Cooperatieve Rabobank UA Netherlands Alignment of financed emissions to a 1.5 degree pathway E

Cooperatieve Rabobank UA Netherlands TNFD strategy E

Cooperatieve Rabobank UA Netherlands Money laundering Other

Corteva Inc United States Board diversity G

Corteva Inc United States Hazardous chemicals management E

Corteva Inc United States Biodiversity E

CoStar Group Inc United States Executive Remuneration G

CoStar Group Inc United States Board Diversity G

CoStar Group Inc United States Living wage certification S

CoStar Group Inc United States Talent management strategy focused on Senior Management S

CoStar Group Inc United States Validation of sufficiency of climate strategy E

CoStar Group Inc United States Improved climate-related financial disclosures E

Costco Wholesale Corp United States Human capital management - living wage S

Costco Wholesale Corp United States Proxy access G

Costco Wholesale Corp United States Assess appropriateness of company's human capital strategy S

Costco Wholesale Corp United States Governance best practice - board declassification and simple majority G

Costco Wholesale Corp United States Supply chain oversight S

Costco Wholesale Corp United States Remuneration G

Costco Wholesale Corp United States Board composition G

Costco Wholesale Corp United States Protein diversification S

Costco Wholesale Corp United States Supply Chain Human Rights S

Costco Wholesale Corp United States Paid sick leave for direct and indirect employees S

Costco Wholesale Corp United States Xinjiang exposure S

Costco Wholesale Corp United States Diversity and inclusion S

Costco Wholesale Corp United States Carbon reduction targets E

Costco Wholesale Corp United States Biodiversity E

Costco Wholesale Corp United States Mental Health in the Workplace S

Costco Wholesale Corp United States Employee Sentiment Reporting S

Credicorp Ltd Peru Contributions to Political Campaigns S

Credicorp Ltd Peru Microfinance distribution channels S

Credicorp Ltd Peru Board composition and succession G

Credicorp Ltd Peru Governance of Subsidiaries G

Credicorp Ltd Peru Climate resilient strategy - enhanced scope E

Credicorp Ltd Peru Ethical AI Principles S

Credicorp Ltd Peru Mental Health in the Workplace S

Credicorp Ltd Peru Financial inclusion - gender S

CRH PLC Ireland Corporate lobbying E



CRH PLC Ireland Audit assumptions in line with Paris Goals E

CRH PLC Ireland Remuneration policy G

CRH PLC Ireland Living Wage S

CRH PLC Ireland Gender diversity S

CRH PLC Ireland Cost of living crisis S

CRH PLC Ireland Health and safety S

CRH PLC Ireland Stewardship engagement G

CRH PLC Ireland Assurance of sufficiency of climate strategy E

CRH PLC Ireland Biodiversity strategy E

CRH PLC Ireland SBTi validated targets E

CRH PLC Ireland Board skills matrix G

CRH PLC Ireland Corporate Reporting and Audit Other

CRH PLC Ireland Due diligence for BMP implementation E

Crowdstrike Holdings Inc United States Classified board G

Crowdstrike Holdings Inc United States sunset classified board structure G

Crown Castle Inc United States Board composition G

Crown Castle Inc United States Enhance shareholder rights G

Crown Castle Inc United States Pledging policy G

Crown Castle Inc United States Audit risk and oversight Other

Crown Castle Inc United States Workforce diversity S

Crown Castle Inc United States Business purpose Other

Crown Castle Inc United States Executive compensation G

Crown Castle Inc United States Assess and disclose employee pay gaps S

Crown Castle Inc United States Climate strategy E

Crown Holdings Inc United States Targets for recycled material use in production E

Crown Holdings Inc United States Social Impact in Manufacturing Workforce & Supply Chain S

Crown Holdings Inc United States Grow loan model to influence national recycling rates E

Crown Holdings Inc United States Eco-Design Strategy & Disclosure Other

Crown Holdings Inc United States Board Diversity, Refreshment & New Skills G

Crown Holdings Inc United States Executive Compensation Misalignment G

Crown Holdings Inc United States Capital Allocation & Debt Reduction Other

Crown Holdings Inc United States Waste collection E

Crown Holdings Inc United States Russia/Ukraine conflict S

Crown Holdings Inc United States Develop TCFD disclosures E

Crown Holdings Inc United States Workforce metrics disclosure S

Crown Holdings Inc United States Establish auditor rotation policy Other

Crown Holdings Inc United States Removal of BPA (bisphenol-A) from product line E

Crown Holdings Inc United States Related Party Transactions G

CVS Health Corp United States Executive pay G

CVS Health Corp United States Special meeting G

CVS Health Corp United States Climate change E

CVS Health Corp United States Paid sick leave S

CVS Health Corp United States Board independence G

CVS Health Corp United States Business purpose Other

CVS Health Corp United States Coronavirus Other

CVS Health Corp United States Plastics and packaging Other

CVS Health Corp United States Diversity and inclusion S

CVS Health Corp United States Product governance Other

CVS Health Corp United States Drug pricing S

CVS Health Corp United States Living wage accreditation S

CVS Health Corp United States Board oversight of human capital management S

CVS Health Corp United States Paid sick leave S

CVS Health Corp United States Animal testing S

CVS Health Corp United States Mental Health and Wellbeing S

CVS Health Corp United States Access to healthcare S

CVS Health Corp United States Independent Chair G

CVS Health Corp United States Artificial Intelligence S

CVS Health Corp United States Artificial Intelligence Principles S

CVS Health Corp. United States Consumer Interests - Human Rights Human Rights

CVS Health Corp. United States Anti-Competitive Practices Business Ethics

D/S Norden A/S Denmark Allow virtual meeting G



D/S Norden A/S Denmark Remuneration G

D/S Norden A/S Denmark Minority shareholder rights and capital dilution G

Danaher Corp United States Sustainability transparency Other

Danaher Corp United States GHG emissions reduction target E

Danaher Corp United States Women and Covid-19 S

Danaher Corp United States Pledged shares G

Danaher Corp United States Convening shareholder meetings G

Danaher Corp United States Proxy access G

Danaher Corp United States Lead independent director/independent chair G

Danaher Corp United States Political contributions G

Danaher Corp United States Enhancing lead independent director responsibilities G

Danaher Corp United States Animal Testing S

Danaher Corp United States Human Capital Management S

Danaher Corp United States Artificial Intelligence Governance S

Danaher Corp United States Director Tenure G

Danone SA France Food Safety S

Danone SA France Integrated reporting Other

Danone SA France Base of the Pyramid BOP S

Danone SA France Climate Action 100+ dialogue E

Danone SA France Corporate purpose Other

Danone SA France Access To Nutrition S

Danone SA France Plastic packaging E

Danone SA France Workforce Disclosure Initiative S

Danone SA France CEO/Chair separation G

Danone SA France Climate change E

Danone SA France Diversity & Inclusion S

Danone SA France Related-party transaction G

Danone SA France Remuneration policy G

Danone SA France Responsible Marketing S

Danone SA France Climate Aligned Accounting E

Danone SA France Climate aligned lobbying E

Danone SA France Regenerative agriculture scorecard target E

Danone SA France Capital allocation Other

Danone SA France Nature Action 100 E

Danone SA France Plant based products E

Danone SA France Supply chain mapping S

Danske Bank A/S Denmark Climate change E

Danske Bank A/S Denmark Diversity at leadership level S

Danske Bank A/S Denmark Science-Based Targets E

Danske Bank A/S Denmark Cyber security Other

Danske Bank A/S Denmark Gender pay gap S

Danske Bank A/S Denmark Business Strategy Other

Danske Bank A/S Denmark Board composition G

Danske Bank A/S Denmark Biodiversity strategy E

Danske Bank A/S Denmark Strategic integration of sustainability issues Other

Danske Bank A/S Denmark Controversy linked to UNGC Principle 10: Corruption and bribery S

Danske Bank A/S Denmark Remuneration G

Danske Bank A/S Denmark Risk management Other

Danske Bank A/S Denmark Coronavirus crisis Other

Danske Bank A/S Denmark TNFD Strategy E

Datadog Inc United States Board Gender Diversity G

Datadog Inc United States Artificial Intelligence S

Datadog Inc United States CEO Stock Ownership Guidelines G

Datadog Inc United States 3rd party board effectiveness facilitation G

Datadog Inc United States Third Party Board Evaluations and Director Education G

DBS Group Holdings Ltd Singapore Publish trusted AI case examples S

DBS Group Holdings Ltd Singapore Enhancing risk reporting Other

DBS Group Holdings Ltd Singapore Disclosure of board evaluation findings G

DBS Group Holdings Ltd Singapore Remuneration G

DBS Group Holdings Ltd Singapore Implementation of palm oil financing policy E

DBS Group Holdings Ltd Singapore Director remuneration G



DBS Group Holdings Ltd Singapore AI ethics and digital identities S

DBS Group Holdings Ltd Singapore Russia-Ukraine Conflict S

DBS Group Holdings Ltd Singapore Audit committee independence G

DBS Group Holdings Ltd Singapore Human Rights Due Diligence S

DBS Group Holdings Ltd Singapore Biodiversity risk assessment and disclosure E

DBS Group Holdings Ltd Singapore Physical climate risks E

DBS Group Holdings Ltd Singapore Board education G

Deere & Co United States Biodiversity E

Deere & Co United States Auditor tenure Other

Deere & Co United States Human rights policy S

Deere & Co United States Proxy access and governance practices G

Deere & Co United States Executive compensation G

Deere & Co United States Talent management strategy focused on senior management and the workforce S

Deere & Co United States Human rights policy S

Deere & Co United States Talent management strategy focused on the workforce S

Deere & Co United States Living wages S

Deere & Co United States Auditor tenure Other

Deere & Co United States Climate transition E

Deere & Co United States Health and safety performance S

Deere & Co United States Mental Health in the Workplace S

Deere & Co United States AI-related workforce impact S

Dell Technologies Inc United States Cobalt Sourcing & Supply Chain Responsibility S

Dell Technologies Inc United States Capital Allocation & Debt Reduction Other

Dell Technologies Inc United States ESG Disclosure Best Practices Other

Dell Technologies Inc United States Board Governance & Refreshment G

Dell Technologies Inc United States Scope 3 Emissions E

Dell Technologies Inc United States Achieve Sustainability Targets E

Dell Technologies Inc United States Executive Pay G

Dell Technologies Inc United States Board composition G

Dell Technologies Inc United States Pay gap reporting S

Dell Technologies Inc United States Critical minerals policy S

Dell Technologies Inc United States Ethical AI Endorsement S

Dell Technologies Inc United States Critical Minerals Policy S

Dell Technologies Inc United States AI and Energy Demand E

Delta Air Lines Inc United States Tax policy S

Delta Air Lines Inc United States Remuneration G

Delta Air Lines Inc United States Environmental impacts of fleet E

Delta Air Lines Inc United States Board Diversity G

Delta Air Lines Inc United States Management share ownership G

Delta Air Lines Inc United States Single use plastic baseline and target setting E

Delta Air Lines Inc United States Physical risks strategy E

Delta Air Lines Inc United States Single use plastic baseline E

Delta Air Lines Inc United States Incorporate climate target within executive compensation G

Delta Air Lines Inc United States Airline safety S

Delta Air Lines Inc United States Right to act by written consent G

Delta Electronics Inc Taiwan Supply chain human rights S

Delta Electronics Inc Taiwan Xinjiang risks S

Delta Electronics Inc Taiwan Improve ESG reporting Other

Delta Electronics Inc Taiwan Cyber security Other

Delta Electronics Inc Taiwan Gender diversity on the board G

Delta Electronics Inc Taiwan Board independence G

Delta Electronics Inc Taiwan Comprehensive TNFD reporting E

Delta Electronics Inc Taiwan Human capital management practices S

Delta Electronics Inc Taiwan Address combined chair/CEO G

Demant A/S Denmark Remuneration G

Demant A/S Denmark Board committee independence G

Deutsche Bank AG Germany Money Laundering Business Ethics

Deutsche Bank AG Germany Management compensation G

Deutsche Bank AG Germany Strengthening of the supervisory board G

Deutsche Bank AG Germany Ensure a sound succession planning. G

Deutsche Bank AG Germany Employee compensation G



Deutsche Bank AG Germany Executive remuneration G

Deutsche Bank AG Germany Reporting of progress against strategy E

Deutsche Bank AG Germany Controversy linked to UNGC Principle 10: Corruption and bribery S

Deutsche Bank AG Germany Chair succession G

Deutsche Bank AG Germany Climate - low carbon transition E

Deutsche Bank AG Germany Risk Management Other

Deutsche Bank AG Germany Responsible Tax Practices S

Deutsche Bank AG Germany Virtual AGMs G

Deutsche Bank AG Germany Anti-money laundering controls Other

Deutsche Bank AG Germany Enhanced human rights policy and reporting S

Deutsche Bank AG Germany Climate resilient strategy - enhanced scope E

Deutsche Bank AG Germany Climate strategy - disclosure on client engagement E

Deutsche Bank AG Germany Artificial Intelligence S

Deutsche Lufthansa AG Germany Climate change risk and opportunity management – TPI E

Deutsche Lufthansa AG Germany Auditor tenure Other

Deutsche Lufthansa AG Germany Remuneration G

Deutsche Lufthansa AG Germany Board composition and succession planning G

Deutsche Lufthansa AG Germany Net Zero Transition Plan (NZEI) E

Deutsche Lufthansa AG Germany Audit committee independence G

Deutsche Lufthansa AG Germany Enhance health and safety reporting S

Deutsche Lufthansa AG Germany Fleet delivery Other

Deutsche Lufthansa AG Germany Virtual-only AGMs G

Deutsche Lufthansa AG Germany Over-commitment G

Deutsche Lufthansa AG Germany Physical risk & insurance E

Deutsche Lufthansa AG Germany Strategy dependencies E

Dfds A/S Denmark Remuneration G

Dfds A/S Denmark Net Zero Transition Plan (NZEI) E

Diageo PLC UK Remuneration reform G

Diageo PLC UK Responsible consumption S

Diageo PLC UK Scope 3 emissions in agricultural supply chain E

Diageo PLC UK Management of water scarcity E

Diageo PLC UK Just transition - water stress E

Diageo PLC UK Adopt TNFD recommendations E

Diageo PLC UK Net zero deforestation targets E

Diageo PLC UK Company achieves 2025 zero deforestation E

Diageo PLC UK Report on de-stocking investigation S

Diageo PLC UK Board governance of CEO performance G

Diversified Energy Co PLC United States Climate strategy E

DNB Bank ASA Norway Diversity strategy S

DNB Bank ASA Norway Protecting biodiversity E

DNB Bank ASA Norway Board governance G

DNB Bank ASA Norway Anti-money laundering, compliance and culture S

DNB Bank ASA Norway Coronavirus pandemic Other

DNB Bank ASA Norway Remuneration G

DNB Bank ASA Norway Climate change E

DNB Bank ASA Norway ESG integration Other

DNB Bank ASA Norway Client engagement on transition plans E

DNB Bank ASA Norway Physical and transition risk management and disclosure E

DNB Bank ASA Norway Responsible AI and Cybersecurity S

DNB Bank ASA Norway Human rights S

DNB Bank ASA Norway AI Governance S

Dollarama Inc Canada Human rights S

Dollarama Inc Canada Living wage S

Dollarama Inc Canada Living wage S

Dollarama Inc Canada Human rights policy and reporting S

Dollarama Inc Canada Climate E

Dollarama Inc Canada Board Refreshment G

Dominion Energy Inc United States Require independent chair G

Dominion Energy Inc United States Improve environmental disclosure and risk management E

Dominion Energy Inc United States Encourage longer and greater share ownership among management G

Dominion Energy Inc United States Validation of sufficiency of climate strategy E



Dominion Energy Inc United States Statement of corporate purpose Other

Dominion Energy Inc United States High CEO Pay G

Dominion Energy Inc United States Utilities challenge EPA on carbon capture and sequestration technology E

Dominion Energy Inc United States Community Consultation Disclosures - datacenters S

Domino's Pizza Inc United States Paid sick leave S

Domino's Pizza Inc United States Executive remuneration G

Domino's Pizza Inc United States Biodiversity impact and dependence assessment E

Domino's Pizza Inc United States Antimicrobial resistance E

Domino's Pizza Inc United States Animal welfare E

Domino's Pizza Inc United States Antimicrobial resistance E

DoorDash Inc United States Board structure G

DoorDash Inc United States Introduce and disclose benefits S

Dow Inc United States Climate resilient strategy - enhanced scope E

Dow Inc United States Governance oversight of industry associations E

Dow Inc United States Auditor tenure Other

Dow Inc United States Hazardous chemicals management E

Dow Inc United States Operational greenhoues gas reductions E

Dow Inc United States Executive compensation G

Dow Inc United States Auditor tenure Other

Dow Inc United States Circularity E

Dow Inc United States Climate aligned accounting and audit E

Dow Inc United States Just transition E

Dow Inc United States Just transition for employees and the community E

Dow Inc United States Responsible tax practices S

Dow Inc United States Biodiversity E

Dow Inc United States Increased transparency on tax reporting S

Dow Inc United States Climate Action 100+ benchmark disclosure timing E

DSV A/S Denmark Remuneration G

DSV A/S Denmark Supplier Management S

DSV A/S Denmark Human rights violations in Myanmar S

DSV A/S Denmark Strategic Integration of Sustainability Issues Other

DSV A/S Denmark Diversity ambitions beyond board S

DSV A/S Denmark Collaboration with clients on emissions reduction S

DSV A/S Denmark Independence on board committees G

DSV A/S Denmark Indigenous Rights Policy S

DSV A/S Denmark Human rights impact assessment and due diligence S

DTE Energy Co United States Lead director, political donations, proxy access and climate change Other

DTE Energy Co United States Climate change risk and opportunity management - coal E

Duke Energy Corp United States Climate strategy E

Duke Energy Corp United States Long-tenured lead independent director creating independence concerns related to G

Duke Energy Corp United States Improved climate-related financial disclosures, including physical risk strategy E

Duke Energy Corp United States Just transition for employees and the community E

Duke Energy Corp United States Science-based Target Setting E

Duke Energy Corp United States Board refreshment for achieving net zero strategy G

Duke Energy Corp United States Climate-Related Physical Risk Management & Disclosure E

Duke Energy Corp United States Atlantic Coast Pipeline Risks Other

Duke Energy Corp United States Nuclear License Extension Test Case E

Duke Energy Corp United States Coal Ash Remediation Other

Duke Energy Corp United States Consider climate change in the audit E

Duke Energy Corp United States Human rights - due diligence and auditing S

Duke Energy Corp United States Capital allocation is aligned with 1.5 degrees E

Duke Energy Corp United States Methane management best practices E

Duke Energy Corp United States Utilities challenge EPA on carbon capture and sequestration technology E

Duke Energy Corp United States Plans for adoption of EPRI methodology E

DuPont de Nemours Inc United States Circlular economy, waste and pollution reduction E

DuPont de Nemours Inc United States Long-term sustainable business strategy targets Other

DuPont de Nemours Inc United States Moving material ESG issues to mainstream financial disclosures Other

DuPont de Nemours Inc United States Merger integration S

DuPont de Nemours Inc United States Diversity S

DuPont de Nemours Inc United States Pro-rating of incentive awards in the event of change of control G

DuPont de Nemours Inc United States Golden parachutes G



DuPont de Nemours Inc United States Break up of merged company S

DuPont de Nemours Inc United States Quality of board leadership and risk governance G

DuPont de Nemours Inc United States TCFD disclosure E

DuPont de Nemours Inc United States Proxy access G

DuPont de Nemours Inc United States Engagement initiation S

DuPont de Nemours Inc United States Moving material ESG factors to mainstream financial disclosures Other

DuPont de Nemours Inc United States Circular economy and zero pollution E

DuPont de Nemours Inc United States Hazardous substance management E

DuPont de Nemours Inc United States Governance oversight of industry associations E

DuPont de Nemours Inc United States Executive remuneration G

DuPont de Nemours Inc United States Increased transparency on hazardous substances including PFAS E

DuPont de Nemours Inc United States Validation of sufficiency of climate strategy E

DuPont de Nemours Inc United States Maintain Sustainability Strategy post spin-off Other

easyJet PLC UK Overboarding G

easyJet PLC UK Covid-19 response Other

easyJet PLC UK Special meeting requisitioned by the controlling shareholders S

easyJet PLC UK Remuneration G

easyJet PLC UK Climate change risk and opportunity management – TPI E

easyJet PLC UK Net Zero Transition Plan (NZEI) E

Eaton Corp PLC Ireland Willingness to engage G

Eaton Corp PLC Ireland Corporate Governance Principles G

Eaton Corp PLC Ireland Executive Compensation G

Eaton Corp PLC Ireland Wastewater Management E

Eaton Corp PLC Ireland Net Zero Transition Plan E

Eaton Corp PLC Ireland Nature impact and dependence assessment E

Ecolab Inc United States Sustainability Risk Management E

Ecolab Inc United States Proxy access G

Ecolab Inc United States Hazardous chemicals management E

Ecolab Inc United States Waste management and disposal Other

Ecolab Inc United States Independent chair G

Ecolab Inc United States Water stewardship E

Ecolab Inc United States Living wages S

Edge Finco PLC UK Employment Terms & Conditions S

Edge Finco PLC UK Climate Change E

Edge Finco PLC UK Human Rights S

Edge Finco PLC UK Set SBTi-Validated Emissions Reduction Targets E

Edge Finco PLC UK Supply Chain Engagement E

Edge Finco PLC UK Health & Safety Other

Edge Finco PLC UK Health and safety disclosure S

EDP SA Portugal Enhance short and long-term pay for long-term investor alignment G

EDP SA Portugal Successful execution of energy transition strategy E

EDP SA Portugal Physical risk management in transmission assets E

EDP SA Portugal Regulatory risks and opportunities E

EDP SA Portugal Senior management corruption allegation S

EDP SA Portugal Wider diversity strategy S

EDP SA Portugal Supervisory board and subcommittee refreshment G

EDP SA Portugal Just transition E

EDP SA Portugal Net Zero Transition Plan (NZEI) E

EDP SA Portugal Supply chain human rights risks S

EDP SA Portugal Develop human and labour rights strategy S

EDP SA Portugal Green Steel Procurement E

EDP SA Portugal Contractor Health & safety S

Elevance Health Inc United States Board composition G

Elevance Health Inc United States Shareholder democracy G

Elevance Health Inc United States Political donations and lobbying expenditures Other

Elevance Health Inc United States Corporate Governance Principles G

Elevance Health Inc United States Share ownership requirements G

Elevance Health Inc United States Declassification of the board G

Elevance Health Inc United States Issuance of share options G

Elevance Health Inc United States Artificial Intelligence S

Elevance Health Inc United States Strengthen Stock Ownership Guidelines G



Eli Lilly & Co United States Demonstrate solid management of antimicrobial resistance Other

Eli Lilly & Co United States Access to Medicine S

Eli Lilly & Co United States Board composition G

Eli Lilly & Co United States Proxy access G

Eli Lilly & Co United States Remuneration policy G

Eli Lilly & Co United States Eliminate supermajority vote standard G

Eli Lilly & Co United States Classified board G

Eli Lilly & Co United States Governance of artificial intelligence Other

Eli Lilly & Co United States Auditor Tenure Other

Enbridge Inc Canada Dakota Access Pipeline S

Enbridge Inc Canada Carbon reduction targets E

Enbridge Inc Canada Midstream upstream certification / third-party assurance S

Enbridge Inc Canada Granular disclsoure of scope 3 emissions from upstream operations including meth E

Enbridge Inc Canada TCFD disclosure E

Enbridge Inc Canada Pipeline integrity Other

Enbridge Inc Canada Engage with trade associations to drive North American upstream methane emission E

Enbridge Inc Canada Push upstream to disclose to IIGCC Net Zero Oil and Gas Standard S

Enbridge Inc Canada Executive compensation G

Enbridge Inc Canada Financial senstivity to 1.5 degree IEA Net Zero by 2050 scenation E

Enbridge Inc Canada Indigenous/community engagement/FPIC S

Enbridge Inc Canada Methane management best practices E

Enbridge Inc Canada Energy Efficiency Strategy E

Enbridge Inc Canada Disclosure on position around FPIC S

Enbridge Inc Canada Climate Lobbying E

Enbridge Inc Canada Climate strategy E

Enbridge Inc Canada AI Data center power demand E

Enbridge Inc Canada Water E

Enbridge Inc Canada AI management competency and company adoption S

Enbridge Inc Canada Third-party board effectiveness audit G

Enbridge Inc Canada Safety S

Enel SpA Italy Latin America project risk management S

Enel SpA Italy Diversity S

Enel SpA Italy Environmental disclosure Other

Enel SpA Italy Board for the future energy economy E

Enel SpA Italy Supply chain human rights risks, including Uyghur forced labour S

Enel SpA Italy Climate strategy delivery E

Enel SpA Italy Physical Climate Risk E

Enel SpA Italy Western Sahara S

Enel SpA Italy Executive Remuneration G

Enel SpA Italy Bergi Plant Other

Enel SpA Italy Responsible coal ash treatment E

Enel SpA Italy Coal Ash Management E

Enel SpA Italy Supply chain methane emissions E

Enel SpA Italy Data centre opportunity & risk management S

Enel SpA Italy Adopting the IASB's illustrative examples on climate uncertainties in the accoun E

ENEOS Holdings Inc Japan Allegiant shareholdings G

ENEOS Holdings Inc Japan Board diversity and skills G

ENEOS Holdings Inc Japan Climate change risk E

Engie SA France Test management of health and safety issues in Brazilian operations S

Engie SA France Anti-takeover measures G

Engie SA France HR and Transformation Challenges S

Engie SA France Cyber security and data governance Other

Engie SA France Remuneration G

Engie SA France Statement of engagement purpose Other

Engie SA France Executive remuneration G

Engie SA France Decarbonisation of gas business E

Engie SA France Align climate targets and strategy with 1.5°C E

Engie SA France Present coherent decarbonisation roadmap for the gas distribution business E

Engie SA France Disclose transition-sensitive assumptions in the financial accounts E

Engie SA France Demand-side engagement on green steel E

Eni SpA Italy Remuneration G



Eni SpA Italy Board composition G

Eni SpA Italy Financial statements adequately account for climate risks E

Eni SpA Italy Decarbonisation in line with the Paris Agreement E

Eni SpA Italy Business strategy Other

Eni SpA Italy Human rights S

Eni SpA Italy Bribery and corruption S

Eni SpA Italy Reporting on sustainability risks and opportunities Other

Eni SpA Italy Methane emissions E

Eni SpA Italy Net-zero aligned accounts: aligned assumptions or sensitivity analysis E

Eni SpA Italy Evidenced Paris Agreement-aligned Capex E

Eni SpA Italy Robust and sustainable offsetting strategy E

Eni SpA Italy AGM Best Practice G

Eni SpA Italy Biodiversity impact measurement E

Eni SpA Italy Operations in Libya S

Eni SpA Italy Human rights: grievances S

Eni SpA Italy Managing plastics related risks E

Eni SpA Italy Fatalities and injury rates S

Eni SpA Italy Review safety performance and develop action plan S

Eni SpA Italy Adopting the IASB's illustrative examples on climate uncertainties E

Eni SpA Italy Transparent and robust commodity price assumptions E

Entegris Inc United States Board gender diversity G

Entegris Inc United States Executive team diversity S

Entegris Inc United States Executive remuneration structure G

Entegris Inc United States AI-related workforce impact S

Entergy Corp United States Improve alignment between executive pay and performance G

Entergy Corp United States Methane emissions strategy E

Entergy Corp United States Climate - physical risk disclosure, mitigation and adaptation E

Entergy Corp United States Water risk E

Entergy Corp United States Climate strategy E

Entergy Corp United States AI-related environmental/social opportunities and risks E

Epiroc AB Sweden Remuneration G

Epiroc AB Sweden Directorships G

Epiroc AB Sweden Living wages S

Epiroc AB Sweden Mental Health in the Workplace S

Epiroc AB Sweden Sustainability strategy development Other

Epiroc AB Sweden AI-related workforce impact S

EQT Corp United States Improved climate-related financial disclosures E

EQT Corp United States Capital Allocation & Debt Reduction Other

EQT Corp United States Cybersecurity Strategy, Governance & Disclosure Other

EQT Corp United States Board Diversity & Next-Generation Skills G

EQT Corp United States Reduce Contribution to Global Warming Through Remuneration E

EQT Corp United States Water Management E

EQT Corp United States Climate Action in Communities of Operation E

EQT Corp United States Enhanced Governance & Stakeholder Engagement G

EQT Corp United States Best practice actions to limit climate change exposure E

EQT Corp United States Methane management best practices E

EQT Corp United States AI Datacenter good emissions and water practices E

EQT Corp United States Methane management best practices E

Equifax Inc United States Board diversity G

Equifax Inc United States Excessive Pay & One-Time Awards G

Equifax Inc United States Sustainability reporting Other

Equifax Inc United States Board skills G

Equifax Inc United States Data security Other

Equifax Inc United States Decent work S

Equifax Inc United States Financial inclusion S

Equifax Inc United States Roadmap to address financial inclusion S

Equifax Inc United States Living wages S

Equifax Inc United States Executive pay G

Equifax Inc United States Responsible AI Other

Equifax Inc United States Chair succession G

Equifax Inc United States Mental Health in the Workplace S



Equifax Inc United States Tech platform age verification S

Equinor ASA Norway Business Strategy Other

Equinor ASA Norway Board Composition G

Equinor ASA Norway Succession planning G

Equinor ASA Norway Bribery & Corruption S

Equinor ASA Norway Carbon asset risk E

Equinor ASA Norway Stranded assets risk management E

Equinor ASA Norway Paris-aligned lobbying E

Equinor ASA Norway Pollution from operations E

Equinor ASA Norway Physical Climate Risk Resilience E

Equinor ASA Norway Climate change and financial statements and audit E

Equinor ASA Norway GHG emissions targets and capex aligned with 1.5C E

Eramet SA France Community Relations - Indigenous Peoples Human Rights

Estee Lauder Cos Inc/The United States Dual class share structure Other

Estee Lauder Cos Inc/The United States Succession plan G

Estee Lauder Cos Inc/The United States Strategy S

Estee Lauder Cos Inc/The United States Dilution of shareholders S

Estee Lauder Cos Inc/The United States Water E

Estee Lauder Cos Inc/The United States Palm oil / Forestry E

Estee Lauder Cos Inc/The United States Business purpose Other

Estee Lauder Cos Inc/The United States TCFD disclosure E

Etihad Etisalat Co Saudi Arabia Interim Scope 1 and 2 emissions reduction target E

Etihad Etisalat Co Saudi Arabia Scope 3 emissions measurement and disclosure E

Etihad Etisalat Co Saudi Arabia Board committee independence G

Etihad Etisalat Co Saudi Arabia Data centre energy efficiency E

Etihad Etisalat Co Saudi Arabia PFAS E

Etihad Etisalat Co Saudi Arabia Data centre water efficiency E

Eurofins Scientific SE Luxembourg Increased transparency around variable pay G

Eurofins Scientific SE Luxembourg Board Skills & Independence G

Eurofins Scientific SE Luxembourg Coronavirus Other

Eurofins Scientific SE Luxembourg Remuneration policy G

Eurofins Scientific SE Luxembourg Strengthening Audit and Risk Oversight Other

Eurofins Scientific SE Luxembourg TCFD reporting E

Eurofins Scientific SE Luxembourg Introduce and monitor human capital management metrics S

Eurofins Scientific SE Luxembourg Animal Testing S

Eurofins Scientific SE Luxembourg Enhanced circularity disclosures E

Eurofins Scientific SE Luxembourg Antimicrobial resistance E

Evolution AB Sweden Executive remuneration practices G

Evolution Mining Ltd Australia Board composition G

Evolution Mining Ltd Australia Remuneration G

Evolution Mining Ltd Australia Management of climate-related financial risks and opportunities E

Evonik Industries AG Germany Net Zero Transition Plan (NZEI) E

Evonik Industries AG Germany Hazardous chemicals management E

Experian PLC Ireland Executive remuneration G

Experian PLC Ireland Financial inclusion S

Experian PLC Ireland Ethics and whistleblowing S

Experian PLC Ireland Net zero commitment E

Experian PLC Ireland Remuneration policy G

Experian PLC Ireland Carbon Offsetting E

Experian PLC Ireland AI-related workforce impacts S

Exxon Mobil Corp United States Executive compensation G

Exxon Mobil Corp United States Special meetings threshold G

Exxon Mobil Corp United States Governance standards G

Exxon Mobil Corp United States Equal pay and opportunity for women S

Exxon Mobil Corp United States Responsible taxation S

Exxon Mobil Corp United States Lobbying governance S

Exxon Mobil Corp United States Methane emissions E

Exxon Mobil Corp United States Independent chair G

Exxon Mobil Corp United States Disclosure on Indigenous Peoples' rights S

Exxon Mobil Corp United States Access to remedy S

Exxon Mobil Corp United States Energy Efficiency Strategy E



Exxon Mobil Corp United States Responsible taxation policy S

Exxon Mobil Corp United States Plastics production E

Exxon Mobil Corp United States Methane management best practices E

Exxon Mobil Corp United States Safety S

Exxon Mobil Corp United States Carbon intensity standards E

Exxon Mobil Corp United States US retail investor default voting G

Exxon Mobil Corp United States Hazardous Chemicals Management E

Fast Retailing Co Ltd Japan Plastic use E

Fast Retailing Co Ltd Japan Labour conditions at its manufacturers' sites S

Fast Retailing Co Ltd Japan Supply chain labour management S

Fast Retailing Co Ltd Japan Board structure G

Fast Retailing Co Ltd Japan Committing to 100% Renewable Electricity for Global Operations (RE100) E

Fast Retailing Co Ltd Japan Improving the board structure and clarifying successor plan G

Fast Retailing Co Ltd Japan Human capital management S

Fast Retailing Co Ltd Japan Supply chain - enhanced due diligence and auditing covering human rights S

Fast Retailing Co Ltd Japan Board gender diversity G

Fast Retailing Co Ltd Japan Biodiversity and nature E

Fast Retailing Co Ltd Japan PFAS and hazardous chemical management E

FedEx Corp United States Tax Transparency Disclosures S

Fibercop SpA Italy ESG Strategy Other

Fibercop SpA Italy ESG Reporting Other

Fibercop SpA Italy ESG disclosure Other

Fibercop SpA Italy GHG reductions E

Fibercop SpA Italy Worker safety S

First Citizens BancShares Inc United States Climate change E

First Citizens BancShares Inc United States Board composition G

First Citizens BancShares Inc United States Publish ESG report Other

First Citizens BancShares Inc United States Declassify share structure G

First Citizens BancShares Inc United States Executive remuneration G

First Citizens BancShares Inc United States Human capital management S

First Citizens BancShares Inc United States Artificial intelligence governance S

FirstEnergy Corp. United States Bribery and Corruption Business Ethics

Ford Motor Co United States Recall & Warranty Performance S

Ford Motor Co United States Improve shareholder rights: right to call meetings and one share one vote G

Ford Motor Co United States Volkswagen emissions scandal S

Ford Motor Co United States Improve alignment between executive pay and performance G

Ford Motor Co United States Climate change strategy E

Ford Motor Co United States Reporting of progress against strategy E

Ford Motor Co United States Workforce training strategy S

Ford Motor Co United States Restructuring and profitability Other

Ford Motor Co United States Excessive Use of One-Time Awards G

Ford Motor Co United States Lobbying & Political Expenditure Disclosures S

Ford Motor Co United States Senior management turnover and retention G

Ford Motor Co United States Business Policy on Disputed Territories S

Ford Motor Co United States Capex disclosure concerns E

Ford Motor Co United States Russia-Ukraine Conflict S

Ford Motor Co United States Auditor Tenure Other

Ford Motor Co United States EV supply chain risks Other

Ford Motor Co United States EV strategy execution risks Other

Ford Motor Co United States Climate Strategy E

Ford Motor Co United States Just transition for employees and the community E

Ford Motor Co United States Social Due Diligence, Compliance & Human Rights Risks in Supply Chains S

Ford Motor Co United States Increasing Non-Driver & Pedestrian Safety Risk S

Ford Motor Co United States Tax S

Ford Motor Co United States Increased transparency on tax reporting S

Ford Motor Co United States AI-related workforce impact S

Fortescue Ltd Australia Remuneration G

Fortescue Ltd Australia Regnan engagement activity on succession planning G

Fortescue Ltd Australia Regnan Engagement Activity on indigenous relations S

Fortescue Ltd Australia Regnan engagement activity on Other G – Independence and effective functioning G

Fortescue Ltd Australia Regnan engagement activity on Remuneration G



Fortescue Ltd Australia Regnan engagement activity on Workplace Health & Safety S

Fortescue Ltd Australia Regnan engagement activity on Board Structure G

Fortescue Ltd Australia Regnan engagement activity on climate change E

Fortescue Ltd Australia Regnan engagement activity on ESG Disclosure Other

Fortescue Ltd Australia Regnan engagement activity on Licence to operate S

Fortescue Ltd Australia Science-based emission reduction targets E

Fortescue Ltd Australia Climate-aligned capex E

Fortescue Ltd Australia Climate-aligned accounting E

Fortescue Ltd Australia Remuneration G

Fortescue Ltd Australia Indigenous rights S

Fortescue Ltd Australia Decarbonisation Levers E

Fortescue Ltd Australia Independence of chairman G

Fortescue Ltd Australia Medium-term Scope 3 target E

Fortescue Ltd Australia Paris-aligned Capital Allocation E

Fortescue Ltd Australia Executive Remuneration G

Fortum OYJ Finland Business Strategy Other

Fortum OYJ Finland Remuneration practices and targets G

Fortum OYJ Finland Adoption of Science-based targets E

Fortum OYJ Finland Emissions reduction target E

Fortum OYJ Finland Decarbonisation Roadmap E

Fortum OYJ Finland Supply chain methane emissions E

Fortum OYJ Finland Physical climate risk E

Forvia SE France Malus and clawback policy G

Forvia SE France Share ownership notification threshold G

Forvia SE France Executive remuneration G

Forvia SE France Chair Overboarding G

Forvia SE France Board effectiveness review G

Forvia SE France Climate change E

Forvia SE France Quality of work S

Forvia SE France Electric vehicles strategy Other

Forvia SE France Human capital management S

Forvia SE France Executive team gender diversity G

Freeport Indonesia PT Indonesia FPIC S

Freeport-McMoRan Inc United States Board structure G

Freeport-McMoRan Inc United States Proxy access G

Freeport-McMoRan Inc United States Climate change E

Freeport-McMoRan Inc United States Board diversity G

Freeport-McMoRan Inc United States Executive remuneration G

Freeport-McMoRan Inc United States Tailings management Other

Freeport-McMoRan Inc United States Controversy linked to UNGC Principle 7: Approach to environmental challenges E

Freeport-McMoRan Inc United States Human rights S

Freeport-McMoRan Inc United States Water audits in Indonesia E

Freeport-McMoRan Inc United States Climate strategy - enhanced scope E

Freeport-McMoRan Inc United States Governance oversight of industry associations E

Freeport-McMoRan Inc United States Bribery and corruption S

Freeport-McMoRan Inc United States Biodiversity E

Freeport-McMoRan Inc United States Nature strategy and targets E

Fresenius Medical Care AG Germany Duration of authority G

Fresenius Medical Care AG Germany Auditor tenure Other

Fresenius Medical Care AG Germany Violations of the Foreign Corrupt Practices Act (FCPA) S

Fresenius Medical Care AG Germany Decent work - living wages and decent employment S

Fresenius Medical Care AG Germany Scope 3 emissions - lack of data and target E

Fresenius Medical Care AG Germany Decent work - living wages and decent employment S

Fresenius Medical Care AG Germany Animal Testing S

Fresenius Medical Care AG Germany Executive remuneration G

Fresenius Medical Care AG Germany Protecting financially vulnerable populations from excessive fees S

Fresenius Medical Care AG Germany Develop profitable value-based healthcare solutions S

Fresenius Medical Care AG Germany Water Management E

Fresenius Medical Care AG Germany Mental Health Strategy S

Fresenius Medical Care AG Germany Affordability of care S

Fresenius SE & Co KGaA Germany Coronavirus response S



Fresenius SE & Co KGaA Germany Remuneration G

Fresenius SE & Co KGaA Germany Gender diversity of exectuives G

Fresenius SE & Co KGaA Germany Climate Change Vote Policy (Laggard) E

FUJIFILM Holdings Corp Japan Compliance and whistleblowing mechanism S

FUJIFILM Holdings Corp Japan Growth strategy and capital management S

FUJIFILM Holdings Corp Japan Board independence G

Gaztransport Et Technigaz SA France Board independence G

Gaztransport Et Technigaz SA France Executive remuneration G

Gaztransport Et Technigaz SA France Climate change/ Transition Risk E

Gaztransport Et Technigaz SA France Supply chain management S

Geely Automobile Holdings China, HK Human capital management S

Geely Automobile Holdings China, HK Board independence G

Geely Automobile Holdings China, HK Cobalt supply chain S

Geely Automobile Holdings China, HK General issuance mandate G

Geely Automobile Holdings China, HK Demonstrate that the company's supply chain audits are effective S

Geely Automobile Holdings China, HK Remuneration G

Geely Automobile Holdings China, HK Set Paris-aligned GHG emissions reduction targets E

Geely Automobile Holdings China, HK Engagement with independent board director G

Geely Automobile Holdings China, HK Gap analysis on AI Governance principles S

General Mills Inc United States Deforestation-free by 2025 E

General Mills Inc United States Access to nutrition S

General Mills Inc United States Protein diversification S

General Mills Inc United States PRI water risk engagement E

General Mills Inc United States Regenerative Agriculture E

General Mills Inc United States Diversity and inclusion S

General Mills Inc United States Activity in the West Bank S

General Mills Inc United States Human rights policies and practices S

General Mills Inc United States Remuneration G

General Mills Inc United States Biodiversity impact and dependence assessment E

General Mills Inc United States Plastic reporting E

General Mills Inc United States Auditor rotation Other

General Mills Inc United States Water E

General Mills Inc United States Combined Chair and CEO role G

General Motors Co United States Shareholder Rights Enhancements G

General Motors Co United States Gender and racial equality strategy and implementation S

General Motors Co United States Reporting against TCFD recommendations E

General Motors Co United States Electrification Strategy & Key Risks Other

General Motors Co United States Board & Management Changes G

General Motors Co United States Workforce metrics disclosure S

General Motors Co United States Climate strategy E

General Motors Co United States Increase Transparency on Supply Chain Social & Human Rights Performance S

General Motors Co United States Improved Remuneration Policies G

General Motors Co United States US Fuel Economy, GHG & Electrification Lobbying, Policy & Regulation E

General Motors Co United States Evolution of Board Skills G

General Motors Co United States Business purpose and long-term strategy Other

General Motors Co United States Transparency on Human Rights & Social Performance in Supply Chains S

General Motors Co United States Policy & Political Risk in China Other

General Motors Co United States Workforce climate justice through the carbon transition E

General Motors Co United States Electrification, emissions & climate incentives in pay G

General Motors Co United States Climate change strategy E

General Motors Co United States Strategy S

General Motors Co United States Materiality of ESG factors for financial disclosures Other

General Motors Co United States CEO-Chair Separation G

General Motors Co United States Controversy linked to General OECD Issue - Quality and Safety S

General Motors Co United States Child & Migrant Labour Allegations in US S

General Motors Co United States Tax S

General Motors Co United States Increased transparency on tax reporting S

Gilead Sciences Inc United States Access to Medicine S

Gilead Sciences Inc United States Drug pricing policy S

Gilead Sciences Inc United States Board refreshment G

Gilead Sciences Inc United States Proxy access G



Gilead Sciences Inc United States Shareholder litigation jurisdiction G

Gilead Sciences Inc United States ESG Review/Healthcheck Other

Gilead Sciences Inc United States Drug pricing S

Gilead Sciences Inc United States Independent Chair G

Gilead Sciences Inc United States Human Rights Policy S

Gilead Sciences Inc United States Strengthen Stock Ownership Guidelines G

Global Payments Inc United States Corporate governance G

Global Payments Inc United States Artificial Intelligence S

Global Payments Inc United States AI Governance S

GN Store Nord AS Denmark Over-boarding at board level G

GN Store Nord AS Denmark Diversity and inclusion S

GN Store Nord AS Denmark Virtual meetings G

GN Store Nord AS Denmark Tax strategy and disclosure S

GN Store Nord AS Denmark Circular economy E

GN Store Nord AS Denmark Human rights S

GN Store Nord AS Denmark Remuneration committee independence G

Goldman Sachs Group Inc United States Purpose Other

Goldman Sachs Group Inc United States Corporate Culture S

Goldman Sachs Group Inc United States Climate Change E

Goldman Sachs Group Inc United States Risk management Other

Goldman Sachs Group Inc United States Reporting against TCFD recommendations E

Goldman Sachs Group Inc United States Improved climate-related financial disclosures E

Goldman Sachs Group Inc United States Shareholder engagement G

Goldman Sachs Group Inc United States Governance issues as part of GS's M&A services G

Goldman Sachs Group Inc United States Strategy & regulation S

Goldman Sachs Group Inc United States AI in FS leadership S

Goldman Sachs Group Inc United States Racial Equity S

Goldman Sachs Group Inc United States 1MDB investigation S

Goldman Sachs Group Inc United States Integration of ESG into business strategy Other

Goldman Sachs Group Inc United States Board leadership structure G

Goldman Sachs Group Inc United States Russia-Ukraine Conflict S

Goldman Sachs Group Inc United States Climate strategy E

Goldman Sachs Group Inc United States Human rights due diligence S

Goldman Sachs Group Inc United States Methane Reduction Strategy E

Grab Holdings Ltd Singapore Ethical AI use S

Grab Holdings Ltd Singapore Board committee involvement of executive founder G

Grab Holdings Ltd Singapore Fair worker treatment S

Grab Holdings Ltd Singapore Effective AI governance S

Greenko Solar Mauritius Ltd Mauritius Climate change risks to portfolio of assets E

Greenko Solar Mauritius Ltd Mauritius Long-term renewable energy opportunities E

Greenko Solar Mauritius Ltd Mauritius Board Diversity G

Greenko Solar Mauritius Ltd Mauritius Audit and Nominations committees G

Greenko Solar Mauritius Ltd Mauritius Board diversity and independence G

Greenko Solar Mauritius Ltd Mauritius Supply chain due diligence S

Greenko Solar Mauritius Ltd Mauritius Develop a sustainable procurement policy S

Greenko Solar Mauritius Ltd Mauritius Management of water-related risks E

Grifols SA Spain Synergies across divisions S

Grifols SA Spain Annual meeting good practice G

Grifols SA Spain Access to medicine S

Grifols SA Spain Executive remuneration G

Grifols SA Spain Board composition G

Grifols SA Spain Female representation in senior management S

Grifols SA Spain Clear and good practice access to treatment strategy S

Grifols SA Spain Donor ethics S

Grifols SA Spain Workforce turnover S

Grifols SA Spain Remuneration committee independence G

Grifols SA Spain Climate change E

Grifols SA Spain SBTi Targets E

Grifols SA Spain Animal Testing S

Grifols SA Spain Use of options G

Grifols SA Spain Non-Executive Chair Role G



Grifols SA Spain Shareholding Requirement G

Grifols SA Spain Circularity and waste E

Grupo Financiero Banorte SAB de CVMexico Company preparedness for climate change E

Grupo Financiero Banorte SAB de CVMexico Cyber security Other

Grupo Financiero Banorte SAB de CVMexico Conflicts of Interest G

Grupo Financiero Banorte SAB de CVMexico Board Gender Diversity G

Grupo Financiero Banorte SAB de CVMexico Independent Board Evaluation G

Grupo Financiero Banorte SAB de CVMexico Biodiversity Strategy E

Grupo Financiero Banorte SAB de CVMexico Implementation of the TNFD Recommendations E

Grupo México S.A.B. de C.V. Mexico Leaks, Spills and Pollution - Environmental and Human Rights Impacts Environment

GSK PLC UK Remuneration G

GSK PLC UK Antimicrobial resistance E

GSK PLC UK Risk management Other

GSK PLC UK Corporate culture S

GSK PLC UK Bribery and corruption S

GSK PLC UK Access to Medicine S

GSK PLC UK R&D productivity Other

GSK PLC UK Diversity and inclusion S

GSK PLC UK Cyber security Other

GSK PLC UK Clinical Trials S

GSK PLC UK Succession planning G

GSK PLC UK Chair succession G

GSK PLC UK Responsible tax planning and tax transparency S

GSK PLC UK R&D productivity Other

GSK PLC UK AMR risk E

GSK PLC UK Remuneration policy G

GSK PLC UK Scope 3 emissions - inhalers E

GSK PLC UK Animal testing S

GSK PLC UK Strategic delivery Other

GSK PLC UK Water and pollution E

H & M Hennes & Mauritz AB Sweden Transparency strategy Other

H & M Hennes & Mauritz AB Sweden Human rights in Myanmar S

H & M Hennes & Mauritz AB Sweden Forced labour in the Chinese supply chain S

H & M Hennes & Mauritz AB Sweden Sustainability Targets and Executive Remuneration G

H & M Hennes & Mauritz AB Sweden Coronavirus pandemic Other

H & M Hennes & Mauritz AB Sweden Nomination Committee Composition G

H & M Hennes & Mauritz AB Sweden Reputational risk Other

H & M Hennes & Mauritz AB Sweden Biodiversity strategy E

H & M Hennes & Mauritz AB Sweden Sustainable materials E

H & M Hennes & Mauritz AB Sweden Hazardous chemicals E

H & M Hennes & Mauritz AB Sweden Audit committee independence G

H & M Hennes & Mauritz AB Sweden Human rights governance S

H Lundbeck A/S Denmark Remuneration misaligned to EOS principles G

Haier Smart Home Co Ltd China Shareholder rights G

Haier Smart Home Co Ltd China Finance daily related party transactions G

Haier Smart Home Co Ltd China Overboarding G

Haier Smart Home Co Ltd China Paris-aligned climate strategy E

Haier Smart Home Co Ltd China HKEx Corporate Governance Code change G

Haier Smart Home Co Ltd China Labour risk management S

Haier Smart Home Co Ltd China Board and committee independence G

Hannover Rueck SE Germany Business strategy Other

Hannover Rueck SE Germany ESG strategy Other

Harmony Gold Mining Co. South Africa Occupational Health and Safety Human Rights

HCA Healthcare Inc United States Statement of Purpose Other

HCA Healthcare Inc United States Executive Remuneration G

HCA Healthcare Inc United States Board diversity G

HCA Healthcare Inc United States TCFD disclosure E

HCA Healthcare Inc United States Minority shareholders rights G

HCA Healthcare Inc United States Diversity disclosure S

HCA Healthcare Inc United States Paying living wages to employees S

HCA Healthcare Inc United States Animal Testing S



HCA Healthcare Inc United States Mental Health in the Workplace S

HCA Healthcare Inc United States AI-related workforce impact S

HD Hyundai Co Ltd Republic of KoreaRemuneration limit G

HDFC Bank Ltd India Auditor concerns Other

HDFC Bank Ltd India Governance G

HDFC Bank Ltd India Board gender diversity G

HDFC Bank Ltd India Anti-corruption & bribery S

HDFC Bank Ltd India Money laundering Other

HDFC Bank Ltd India Deforestation risks E

HDFC Bank Ltd India Climate change E

HDFC Bank Ltd India Financial inclusion S

HDFC Bank Ltd India Employee retention S

HDFC Bank Ltd India Board access G

HDFC Bank Ltd India Employee turnover S

HDFC Bank Ltd India Emissions reduction targets E

HDFC Bank Ltd India Cybersecurity Other

HDFC Bank Ltd India Access to independent directors G

HDFC Bank Ltd India Strengthening cyber security and data privacy Other

HEICO Corp United States ESG disclosures Other

HEICO Corp United States Proxy Access Implementation G

HEICO Corp United States Climate Change Risk and Opportunity E

HEICO Corp United States ESG disclosures Other

HEICO Corp United States Disclosure of Lead Independent Director G

HEICO Corp United States Improve Disclosure of Exposure to Military Devices S

HEICO Corp United States Succession Planning G

HEICO Corp United States Executive remuneration structure G

Heidelberg Materials AG Germany Independence of the supervisory board and its committees G

Heidelberg Materials AG Germany Climate Change / low carbon transition E

Heidelberg Materials AG Germany Operations in the Occupied Territories S

Heidelberg Materials AG Germany Annual meeting good practice G

Heidelberg Materials AG Germany Disclosure on environmental management and performance Other

Heidelberg Materials AG Germany Rotation of the financial auditor Other

Heidelberg Materials AG Germany Occupational health and safety disclosure S

Heidelberg Materials AG Germany Climate reporting E

Heidelberg Materials AG Germany Capital measures Other

Heidelberg Materials AG Germany Remuneration G

Heidelberg Materials AG Germany Gender diversity improvement plan S

Heidelberg Materials AG Germany Occupational health and safety target S

Heidelberg Materials AG Germany Detailed reporting on decarbonisation levers E

Heidelberg Materials AG Germany Persistent undervaluation Other

Henkel AG & Co KGaA Germany Corporate strategy S

Henkel AG & Co KGaA Germany Sustainability reporting and targets Other

Henkel AG & Co KGaA Germany Board composition G

Henkel AG & Co KGaA Germany Auditor tenure Other

Henkel AG & Co KGaA Germany Executive remuneration G

Henkel AG & Co KGaA Germany Hazardous chemicals management E

Herens Holdco Sarl Luxembourg Hazardous chemicals E

Herens Holdco Sarl Luxembourg Climate scenario analysis E

Herens Holdco Sarl Luxembourg Substances of concern reporting E

Hershey Co/The United States Protein diversification S

Hershey Co/The United States Living Wage Gap Assessment S

Hershey Co/The United States Establish Regenerative Agriculture Target E

Hershey Co/The United States Implement deforestation and conversion-free strategy E

Hewlett Packard Enterprise United States US Principles Other

Hewlett Packard Enterprise United States Critical minerals policy S

Hewlett Packard Enterprise United States Human rights: high-risk regions S

Hewlett Packard Enterprise United States Critical Minerals Policy S

Hewlett Packard Enterprise United States AI and Energy Demand E

Hitachi Ltd Japan review of business strategy Other

Hitachi Ltd Japan Improve board accountability and communication with shareholders G

Hitachi Ltd Japan improve gender diversity in executive management and the board S



Hitachi Ltd Japan Strategic shareholdings G

Hitachi Ltd Japan Company to set below-board gender diversity target S

Holcim AG Switzerland Human capital reporting S

Holcim AG Switzerland Bribery and corruption S

Holcim AG Switzerland RE100 Other

Holcim AG Switzerland Board effectiveness G

Holcim AG Switzerland Borad gender diversity G

Holcim AG Switzerland Myanmar commercial links S

Holcim AG Switzerland Coronavirus crisis Other

Holcim AG Switzerland Remuneration G

Holcim AG Switzerland Climate change E

Holcim AG Switzerland Annual meeting good practice G

Holcim AG Switzerland Communities relations S

Holcim AG Switzerland Safety incident transparency S

Holcim AG Switzerland Worker safety performance S

Holcim AG Switzerland Climate target delivery E

Holcim AG Switzerland Improvements to the climate transition plan E

Holcim AG Switzerland Gender diversity targets S

Holcim AG Switzerland Forward-looking plan on circularity E

Holcim AG Switzerland Climate governance of US spin-off E

Holcim AG Switzerland Biodiversity loss from urbanisation E

Holcim AG Switzerland Develop plan to address water risks and achieve targets E

Holcim AG Switzerland Adopting the IASB's illustrative examples on climate uncertainties E

Home Depot Inc/The United States Human rights risks in the supply chain S

Home Depot Inc/The United States Cyber Security Other

Home Depot Inc/The United States Adoption of Science-based targets E

Home Depot Inc/The United States CEO Shareholding Requirements G

Home Depot Inc/The United States Paid sick leave for direct and indirect employees S

Home Depot Inc/The United States Diversity S

Home Depot Inc/The United States Use of prison or other forced labour S

Home Depot Inc/The United States Pay gap reporting S

Home Depot Inc/The United States Climate strategy E

Home Depot Inc/The United States Biodiversity E

Home Depot Inc/The United States A time-bound commitment on deforestation- and conversion-free products E

Hon Hai Precision Industry Taiwan Forced labour in China S

Hon Hai Precision Industry Taiwan Lead independent board director G

Hon Hai Precision Industry Taiwan Working condition disclosure in accordance with the WDI framework S

Hon Hai Precision Industry Taiwan To incorporate climate change KPI to senior executive remuneration E

Hon Hai Precision Industry Taiwan Climate strategy delivery E

Hon Hai Precision Industry Taiwan Supply chain and human rights due diligence S

Honda Motor Co Ltd Japan Product safety and recall Other

Honda Motor Co Ltd Japan Allegiant shareholding G

Honda Motor Co Ltd Japan Environmental technology E

Honda Motor Co Ltd Japan Fleet emissions reduction target E

Honda Motor Co Ltd Japan Human capital management S

Honda Motor Co Ltd Japan Science-based target E

Honda Motor Co Ltd Japan Board effectiveness G

Honda Motor Co Ltd Japan Sustainability Report Other

Honda Motor Co Ltd Japan Strategic shareholdings G

Honda Motor Co Ltd Japan Controversy linked to General OECD Issue - Quality and Safety S

Honda Motor Co Ltd Japan Climate lobbying disclosure E

Honeywell International Inc United States Sustainability Strategy & Targets Other

Honeywell International Inc United States Improve overall governance policies & disclosures G

Honeywell International Inc United States Best Practice in Lobbying & Political Contributions Disclosure S

Honeywell International Inc United States Executive remuneration G

Honeywell International Inc United States Hazardous chemicals management E

Honeywell International Inc United States Carbon neutrality E

Hong Kong Exchanges & Clearing LtdChina, HK Overboarding G

Hong Kong Exchanges & Clearing LtdChina, HK Climate impacts of data centre growth E

Hong Kong Exchanges & Clearing LtdChina, HK Publish ethical artificial intelligence use and governance principles S

Hormel Foods Corp United States Biodiversity impact and dependence assessment E



Hormel Foods Corp United States Climate 1.5-degrees Celsius target E

Hormel Foods Corp United States Responsible AMR management E

Hormel Foods Corp United States Human rights in the supply chain S

Hormel Foods Corp United States Climate strategy E

HSBC Holdings PLC UK Artificial Intelligence (AI) governance S

HSBC Holdings PLC UK Financial crime and regulatory compliance - Deferred Prosecution Agreement Other

HSBC Holdings PLC UK Responsible Tax Practices S

HSBC Holdings PLC UK Executive Remuneration - Pension Contribution G

HSBC Holdings PLC UK Covid-19 response Other

HSBC Holdings PLC UK National security law for Hong Kong Other

HSBC Holdings PLC UK Alignment of provision of finance with the delivery of the goals of the Paris ag E

HSBC Holdings PLC UK Gender diversity Executive Board S

HSBC Holdings PLC UK Cyber security and data governance Other

HSBC Holdings PLC UK Board Structure G

HSBC Holdings PLC UK Implementation of regulation to create ringfenced bank S

HSBC Holdings PLC UK Risk reporting Other

HSBC Holdings PLC UK Pension arrangement - Midland Section HSBC Bank Pension Scheme Other

HSBC Holdings PLC UK Remuneration aligned with risk and performance G

HSBC Holdings PLC UK Enhanced human rights policy and reporting S

HSBC Holdings PLC UK Enhanced diversity equity and inclusion strategy S

HSBC Holdings PLC UK Improved disclosures on climate in accounts and audit report E

HSBC Holdings PLC UK Employee recruitment, motivation and retention S

HubSpot Inc United States Hubspot classified board and super majority voting G

Hudbay Minerals Inc Canada Corporate strategy S

Hudbay Minerals Inc Canada Climate Change Vote Policy (Laggard) E

Hudbay Minerals Inc Canada Management of climate-related financial risks and opportunities E

Huntington Bancshares Inc/OH United States Racial Diversity - Board Level G

Huntington Bancshares Inc/OH United States Portfolio emissions E

Huntington Bancshares Inc/OH United States Sustainability in executive compensation G

Huntington Bancshares Inc/OH United States Merger with TCF Other

Huntington Bancshares Inc/OH United States Workforce metrics disclosure S

Huntington Bancshares Inc/OH United States Climate strategy E

Huntington Bancshares Inc/OH United States Basic rights - access to finance S

Huntington Bancshares Inc/OH United States Climate strategy and PCAF reporting E

Huntington Bancshares Inc/OH United States Artificial intelligence in financial services S

Huntington Bancshares Inc/OH United States Business Purpose Other

Huntington Bancshares Inc/OH United States Capital Allocation Other

Huscompagniet A/S Denmark Poor executive remuneration practices G

Hyundai Motor Co Republic of KoreaLack of gender diversity on the board G

Hyundai Motor Co Republic of KoreaNOX emissions control E

Hyundai Motor Co Republic of KoreaBribery and Corruption S

Hyundai Motor Co Republic of KoreaEnvironmental Policy E

Hyundai Motor Co Republic of KoreaFinancial statements at AGM Other

Hyundai Motor Co Republic of KoreaCorporate structure S

Hyundai Motor Co Republic of KoreaTransparency and shareholder communications Other

Hyundai Motor Co Republic of KoreaRisk Management Other

Hyundai Motor Co Republic of KoreaSustainable leather for luxury cars E

Hyundai Motor Co Republic of KoreaFamily influence and succession G

Hyundai Motor Co Republic of KoreaCommit to renewable energy sourcing or RE100 E

Hyundai Motor Co Republic of KoreaAlleged water theft and illegal sewage dumping E

Hyundai Motor Co Republic of KoreaManagement of ESG in the supply chain S

Hyundai Motor Co Republic of KoreaValidation of carbon emission targets E

Hyundai Motor Co Republic of KoreaFIFA sponsorship S

Hyundai Motor Co Republic of KoreaCross-shareholding between Hyundai Motors and Korea Telecom G

Hyundai Motor Co Republic of KoreaClimate-aligned accounting E

Hyundai Motor Co Republic of KoreaCircular economy E

Hyundai Motor Co Republic of KoreaNomination of Additional Independent Director G

Iberdrola SA Spain Remuneration structure G

Iberdrola SA Spain Reputation risk and stakeholder trust S

Iberdrola SA Spain Board Access G

Iberdrola SA Spain Paris-aligned Accounts E



Iberdrola SA Spain Removal of voting right limitation G

Iberdrola SA Spain Board structure G

Iberdrola SA Spain Discussion regarding placement of capital to Qatar at discount S

Iberdrola SA Spain Management of reputational risks related to mergers and acquisitions Other

Iberdrola SA Spain Nuclear risk management Other

Iberdrola SA Spain Independence of board leadership G

Iberdrola SA Spain Paris aligned decarbonisation E

Iberdrola SA Spain Improved Financial Disclosure Other

Iberdrola SA Spain CCGT Assets in Mexico E

Iberdrola SA Spain Supply chain traceability S

ICICI Bank Ltd India Disclosure on corporate governance practices G

ICICI Bank Ltd India Russia/Ukraine conflict S

ICICI Bank Ltd India Living wages S

ICICI Bank Ltd India Net-zero by 2050 goal for financed emissions E

ICICI Bank Ltd India Climate change strategy and roadmap E

ICICI Bank Ltd India Social and financial inclusion strategy S

ICICI Bank Ltd India Deforestation E

ICICI Bank Ltd India Board gender diversity G

ICICI Bank Ltd India Chair G

ICICI Bank Ltd India Employee turnover S

ICICI Bank Ltd India Strengthening cyber security and data privacy Other

IDEXX Laboratories Inc United States Sunsetting of classified board structure G

IDEXX Laboratories Inc United States Shareholder accessibility concerns G

IDEXX Laboratories Inc United States Board Diversity G

IDEXX Laboratories Inc United States Gender pay gap S

IDEXX Laboratories Inc United States Animal Testing S

IHS Holding Ltd UK Bribery and corruption S

IHS Holding Ltd UK Circular economy E

IHS Holding Ltd UK Climate change mitigation E

IHS Holding Ltd UK Health and Safety S

IHS Holding Ltd UK Biodiversity E

IHS Holding Ltd UK Digital divide S

IHS Holding Ltd UK Climate change physical risk E

IHS Holding Ltd UK Improve reporting Other

Indivior PLC United States Consumer Interests - Business Ethics Business Ethics

Industria de Diseno Textil SA Spain Environmental Impact E

Industria de Diseno Textil SA Spain Supply chain human rights S

Industria de Diseno Textil SA Spain Supply chain transparency Other

Industria de Diseno Textil SA Spain Remuneration G

Industria de Diseno Textil SA Spain Biodiversity E

Industria de Diseno Textil SA Spain Supply chain emissions disclosure E

Industria de Diseno Textil SA Spain Water risk management E

Industrial & Commercial Bank of China LtdChina Shareholder communication Other

Industrial & Commercial Bank of China LtdChina Gender diversity on Board G

Industrial & Commercial Bank of China LtdChina Financial inclusion products S

Industrial & Commercial Bank of China LtdChina Ethical AI strategy S

Industrial & Commercial Bank of China LtdChina Reducing brown financing outside of China E

Industrial & Commercial Bank of China LtdChina Over-committed board director G

Industrial & Commercial Bank of China LtdChina Potential dilution - issuance of equity or equity-linked securities without pree Other

Industrial & Commercial Bank of China LtdChina Human capital management and diversity S

Industrial & Commercial Bank of China LtdChina Coronavirus and the bank's response to the pandemic Other

Industrial & Commercial Bank of China LtdChina Uyghur forced labour concerns S

Industrial & Commercial Bank of China LtdChina Time-bound targets to increase diversity S

Industrial & Commercial Bank of China LtdChina Policy to protect biodiversity E

Industrial & Commercial Bank of China LtdChina Human rights due diligence S

Industrial & Commercial Bank of China LtdChina Enhance and disclose its financing policy on climate and biodiversity E

Industrial & Commercial Bank of China LtdChina Client engagement on climate transition plans E

Infosys Ltd India Infosys Technologies Ltd-Governance-Board Structure G

Infosys Ltd India Myanmar S

Infosys Ltd India Impact of AI on workforce S

Infrastrutture Wireless Italiane SpAItaly Minimum shareholding requirement G



Infrastrutture Wireless Italiane SpAItaly Executive remuneration G

Infrastrutture Wireless Italiane SpAItaly Energy management E

Infrastrutture Wireless Italiane SpAItaly AGM Practices G

ING Groep NV Netherlands CEO Succession G

ING Groep NV Netherlands Due diligence controls Other

ING Groep NV Netherlands Remuneration G

ING Groep NV Netherlands Climate Change E

ING Groep NV Netherlands Covid-19 response Other

ING Groep NV Netherlands Business Strategy Other

ING Groep NV Netherlands Address over-boarded director G

ING Groep NV Netherlands Cyber security and data management Other

ING Groep NV Netherlands Deliver on Portfolio Emissions Reduction & Transition Finance Targets E

ING Groep NV Netherlands Social Impact Taxonomy & Measurement Other

ING Groep NV Netherlands Evolve Unconventional & Arctic Oil & Gas Policy E

ING Groep NV Netherlands Quantify & Extend Diversity Strategy S

ING Groep NV Netherlands Russia-Ukraine Conflict S

ING Groep NV Netherlands Biodiversity Policy & Risk Management E

International Business Machines CorpUnited States Climate resilient strategy - enhanced scope E

International Business Machines CorpUnited States Lobbying activities S

International Business Machines CorpUnited States Climate change E

International Business Machines CorpUnited States Special meeting G

International Business Machines CorpUnited States Racial Equity S

International Business Machines CorpUnited States Board responsiveness G

International Business Machines CorpUnited States Executive remuneration G

International Business Machines CorpUnited States Artificial intelligence S

International Business Machines CorpUnited States Business strategy Other

International Business Machines CorpUnited States High geographic risks S

International Business Machines CorpUnited States Living wages S

International Business Machines CorpUnited States Executive pay G

International Business Machines CorpUnited States AI and human capital management S

International Business Machines CorpUnited States Board composition G

International Business Machines CorpUnited States Environmental impacts of data centres E

International Consolidated Airlines Group SAUK Remuneration G

International Consolidated Airlines Group SAUK Directorships G

International Consolidated Airlines Group SAUK Virtual-only meetings G

International Consolidated Airlines Group SAUK Cyber Resilience Other

International Consolidated Airlines Group SAUK Carbon Emissions Reduction E

International Consolidated Airlines Group SAUK Climate change risk and opportunity management – TPI E

International Consolidated Airlines Group SAUK Net Zero Transition Plan (NZEI) E

Intesa Sanpaolo SpA Italy Coal, Oil & Gas, wider climate-related lending policies E

Intesa Sanpaolo SpA Italy Climate-Related Risks, Opportunities & Reporting E

Intesa Sanpaolo SpA Italy Use of Options in Long-Term Equity Awards G

Intesa Sanpaolo SpA Italy Remuneration Transparency & Shareholder Alignment G

Intesa Sanpaolo SpA Italy TCFD-Aligned Climate Disclosure E

Intesa Sanpaolo SpA Italy Improve Communication & Transparency on Sustainable Finance Strategy Other

Intesa Sanpaolo SpA Italy Remuneration Reform for Long-Term Benefit G

Intesa Sanpaolo SpA Italy Best-in-Class Coal & High Environmental Risk Lending Policy E

Intesa Sanpaolo SpA Italy Board Structure G

Intesa Sanpaolo SpA Italy Client engagement on transition plans E

Intuit Inc United States Living wages S

IQVIA Holdings Inc United States Classified Board G

IQVIA Holdings Inc United States Executive Remuneration G

IQVIA Holdings Inc United States Governance of artificial intelligence Other

IQVIA Holdings Inc United States Antimicrobial resistence (AMR) risk E

IQVIA Holdings Inc United States Living wages S

IQVIA Holdings Inc United States Animal Testing S

IQVIA Holdings Inc United States Board oversight and governance of AI-related technologies S

IQVIA Holdings Inc United States AI-related workforce impact S

Iron Mountain Inc United States Transition towards digital assets Other

Iron Mountain Inc United States Develop long-term, sustainably-linked executive remuneration incentives G

Iron Mountain Inc United States Energy Efficiency E



Iron Mountain Inc United States Climate resilient strategy - enhanced scope E

Iron Mountain Inc United States Excessive CEO Compensation G

Iron Mountain Inc United States Cybersecurity Other

Iron Mountain Inc United States Climate strategy E

Iron Mountain Inc United States Water Management E

Iron Mountain Inc United States Water Management E

ISS A/S Denmark Remuneration Policy G

Itausa SA Brazil Governance improvement G

Itausa SA Brazil ESG Portfolio Strategy development Other

Itausa SA Brazil Financed emissions disclosure and target setting E

Itausa SA Brazil Disclose ESG performance metrics across holdings portfolio Other

J Sainsbury PLC UK New non-executive appointments and executive management style G

J Sainsbury PLC UK Disclosure of sustainability data and initiatives Other

J Sainsbury PLC UK Remuneration G

J Sainsbury PLC UK Retail experience added to the board G

J Sainsbury PLC UK Supply Chain Transparency Other

J Sainsbury PLC UK Competitive position S

J Sainsbury PLC UK Supply chain oversight S

J Sainsbury PLC UK Sustainability strategy and financial implications Other

J Sainsbury PLC UK Plastics and packaging Other

J Sainsbury PLC UK Protein diversification S

J Sainsbury PLC UK Paying living wages in own operations S

J Sainsbury PLC UK Disclosures of nature- and biodiversity-related financial risks E

J Sainsbury PLC UK Healthy diets Other

J Sainsbury PLC UK Low Price-to-Book Ratio Other

James Hardie Industries PLC Ireland Executive Remuneration G

James Hardie Industries PLC Ireland Shareholder rights G

Jardine Matheson Holdings Ltd China, HK Corporate governance G

Jardine Matheson Holdings Ltd China, HK Sustainable fisheries S

Jardine Matheson Holdings Ltd. Bermuda Community Relations Human Rights

Johnson & Johnson United States Independent chair G

Johnson & Johnson United States Controversy linked to UNGC Principle 1: Human rights S

Johnson & Johnson United States Coronavirus response S

Johnson & Johnson United States Covid response S

Johnson & Johnson United States Business purpose Other

Johnson & Johnson United States US opioid epidemic S

Johnson & Johnson United States Convening shareholder meetings G

Johnson & Johnson United States Opioid risks including those outside the US S

Johnson & Johnson United States Enhanced stock retention requirements G

Johnson & Johnson United States Sustainability reporting Other

Johnson & Johnson United States Cyber security Other

Johnson & Johnson United States Auditor Tenure Other

Johnson & Johnson United States Access Strategy and Drug Pricing S

Johnson & Johnson United States Biodiversity E

Johnson & Johnson United States Remuneration G

Johnson & Johnson United States Animal Testing S

Johnson & Johnson United States Pay equity S

Johnson & Johnson United States Lobbying alignment Other

Johnson & Johnson United States Animal Testing S

Johnson & Johnson United States Artificial Intelligence S

JPMorgan Chase & Co United States Climate strategy E

JPMorgan Chase & Co United States Enhancing risk reporting Other

JPMorgan Chase & Co United States Create independent chair role G

JPMorgan Chase & Co United States Prospects for developping market business - access to finance S

JPMorgan Chase & Co United States Improve leadership structure G

JPMorgan Chase & Co United States Director share pledging G

JPMorgan Chase & Co United States Climate Change E

JPMorgan Chase & Co United States Excessive CEO remuneration G

JPMorgan Chase & Co United States Refresh board and strengthen risk oversight G

JPMorgan Chase & Co United States Defensive shareholder proposals G

JPMorgan Chase & Co United States Enhance the company's shareholder engagement programme G



JPMorgan Chase & Co United States Impact of forthcoming regulation on strategy Other

JPMorgan Chase & Co United States Racial inequities impact on interest rates Other

JPMorgan Chase & Co United States Corporate governance conduct and regulatory fines Other

JPMorgan Chase & Co United States Disclosure of the parent and subsidiary board member identities G

JPMorgan Chase & Co United States Share Buyback Programme Other

JPMorgan Chase & Co United States Shareholder proposals G

JPMorgan Chase & Co United States Alleged (racially) discriminatory employee and customer practices S

JPMorgan Chase & Co United States Political spends Other

JPMorgan Chase & Co United States AI ethics and governance S

JPMorgan Chase & Co United States Racial equity audit S

JPMorgan Chase & Co United States Methane/OGMP 2.0 E

JPMorgan Chase & Co United States Compliance enhancements (risk management) G

JPMorgan Chase & Co United States Improved climate-related financial disclosures E

JPMorgan Chase & Co United States Talent management strategy focused on the board and workforce S

JPMorgan Chase & Co United States Increased transparency on tax practices S

JPMorgan Chase & Co United States Disaggregated O&G client methane disclosure by region/technology E

JPMorgan Chase & Co United States Economy-wide/Agricultural Value Chain Client Methane Disclosure E

JPMorgan Chase & Co United States Board effectiveness G

JPMorgan Chase & Co United States CEO succession G

JSW Steel Ltd. India Community Relations Human Rights

Karoon Energy Ltd Australia Payment of performance remuneration to non-executive director G

Karoon Energy Ltd Australia Diversity, Equity and Inclusion S

Karoon Energy Ltd Australia Remuneration G

KB Financial Group Inc Republic of KoreaBusiness strategy Other

KB Financial Group Inc Republic of KoreaApproval of financial statements at AGM Other

KB Financial Group Inc Republic of KoreaBoard effectiveness G

KB Financial Group Inc Republic of KoreaUnion relations S

KB Financial Group Inc Republic of KoreaBoard effectiveness: Test the composition and effectiveness of the board G

KB Financial Group Inc Republic of KoreaCEO Succession G

KB Financial Group Inc Republic of KoreaCapital policy G

KB Financial Group Inc Republic of KoreaRisk management Other

KB Financial Group Inc Republic of KoreaCorporate Culture S

KB Financial Group Inc Republic of KoreaRemuneration G

KB Financial Group Inc Republic of KoreaMisselling of Financial Products S

KB Financial Group Inc Republic of KoreaLabour Relations S

KB Financial Group Inc Republic of KoreaMisselling of Financial Products S

Kering SA France remuneration G

Kering SA France Implement 2025 biodiversity strategy E

Kering SA France Exposure to precious skins E

Kering SA France Commit to stop the use of precious skins E

Kering SA France Audit committee independence G

Kering SA France Executive remuneration G

Kering SA France Water stewardship E

Kering SA France Governance G

Keyence Corp Japan Poor dividend payout ratio S

Keyence Corp Japan Improve its disclosures Other

Keyence Corp Japan Disclosure in line with TCFD recommendations E

Kimberly-Clark Corp United States Deforestation E

Kimberly-Clark Corp United States Auditor rotation Other

Kinder Morgan Inc United States Just transition E

Kinder Morgan Inc United States Scope 1, 2 targets E

Kinder Morgan Inc United States Community and indigenous peoples' engagement S

Kinder Morgan Inc United States Supplier methane diligence and reduction activities E

Kinder Morgan Inc United States Health and safety S

Kinder Morgan Inc United States Purpose/capital allocation focused on long term interest of company Other

Kinder Morgan Inc United States Board composition G

Kinder Morgan Inc United States CEO shareholding requirements G

Kinder Morgan Inc United States Scope 3 baseline E

Kinder Morgan Inc United States Climate change scenario reporting E

Kinder Morgan Inc United States Obtain director level engagement G

Kinder Morgan Inc United States CCUS risk and diclosure E



Kinder Morgan Inc United States Methane reporting E

Kinder Morgan Inc United States Asset Retirement Obligations Disclosure E

Kinder Morgan Inc United States Energy Efficiency Strategy E

Kinder Morgan Inc United States Methane management best practices E

Kinder Morgan Inc United States Improved climate-related financial disclosures E

Kinder Morgan Inc United States Climate strategy E

Kinder Morgan Inc United States Auditor tenure Other

Kinder Morgan Inc United States third-party board effectiveness disclosure G

Kirin Holdings Co Ltd Japan Diversity management S

Kirin Holdings Co Ltd Japan Kirin Holdings Co Ltd-Governance-Remuneration G

Kirin Holdings Co Ltd Japan Director remuneration G

Kirin Holdings Co Ltd Japan Plastic bottle recycling E

Kirin Holdings Co Ltd Japan Human rights S

Kirin Holdings Co Ltd Japan Business strategy Other

Kirin Holdings Co Ltd Japan Board structure G

KKR & Co Inc United States Gender racial and ethnic board diversity G

KKR & Co Inc United States Breakeven oil price assumptions E

KKR & Co Inc United States TCFD report E

KKR & Co Inc United States Methane Emissions E

KKR & Co Inc United States Scope 1, 2 targets E

KKR & Co Inc United States Good governance practices G

KKR & Co Inc United States Russia-Ukraine Conflict S

KKR & Co Inc United States DEI/AI S

KKR & Co Inc United States Climate strategy E

KKR & Co Inc United States Lead Independent Director G

Koninklijke Ahold Delhaize NV Netherlands Materiality Assessment Other

Koninklijke Ahold Delhaize NV Netherlands Achievement of synergies from merger S

Koninklijke Ahold Delhaize NV Netherlands Animal welfare E

Koninklijke Ahold Delhaize NV Netherlands Protein diversification S

Koninklijke Ahold Delhaize NV Netherlands Remuneration G

Koninklijke Ahold Delhaize NV Netherlands Health and nutrition S

Koninklijke Ahold Delhaize NV Netherlands Modern Slavery S

Koninklijke Ahold Delhaize NV Netherlands Protein diversification S

Koninklijke Ahold Delhaize NV Netherlands Biodiversity impact and dependence assessment E

Koninklijke Ahold Delhaize NV Netherlands Plastic E

Koninklijke Ahold Delhaize NV Netherlands Net Zero Transition Plan (NZEI) E

Koninklijke Ahold Delhaize NV Netherlands Lobbying activities aligned with a 1.5°C pathway E

Koninklijke Ahold Delhaize NV Netherlands Decarbonisation Roadmap E

Koninklijke Ahold Delhaize NV Netherlands FLAG targets E

Koninklijke Ahold Delhaize NV Netherlands Human rights S

Koninklijke Ahold Delhaize NV Netherlands Hazardous Chemicals E

Koninklijke Ahold Delhaize NV Netherlands Supervisory board composition and succession planning G

Koninklijke Ahold Delhaize NV Netherlands AI risk and opportunities S

Koninklijke Ahold Delhaize NV Netherlands Plastics / Packaging target E

Koninklijke Ahold Delhaize NV Netherlands Water target E

Koninklijke Philips NV Netherlands Quality and Safety Human Rights

Korea Electric Power Corp. South Korea Incident(s) Resulting in Negative Human Rights Impacts Human Rights

Kraft Heinz Co/The United States Supply Chain Human Rights & Social Due Diligence Best Practices S

Kraft Heinz Co/The United States Supply Chain Deforestation, Land Use & Biodiversity Policy & Strategy E

Kraft Heinz Co/The United States Evolution of Healthy Foods & Nutrition Strategy S

Kroger Co/The United States Executive Compensation G

Kroger Co/The United States Environmental impacts Other

Kroger Co/The United States Protein diversification S

Kroger Co/The United States Biodiversity E

Kroger Co/The United States Human rights disclosure S

Kroger Co/The United States AI-related workforce impact S

Kroger Co/The United States Succession planning G

La Banque Postale SA France Business strategy Other

La Banque Postale SA France ESG strategy Other

LANXESS AG Germany Sustainability management Other

LANXESS AG Germany Net Zero Transition Plan (NZEI) E



LANXESS AG Germany Hazardous chemicals management E

Lazard Inc United States Executive Remuneration G

Lazard Inc United States Covid-related adjustments to incentive metrics G

Lazard Inc United States Inadequate management of climate-related risks E

Liberty Global Ltd UK Oppose tracking share transaction G

Liberty Global Ltd UK Board refreshments - diversity G

Liberty Global Ltd UK Political donations S

Liberty Global Ltd UK Anti-competition practices Other

Liberty Global Ltd UK Say on pay vote G

Liberty Global Ltd UK Hedging and pledging allowed G

Liberty Global Ltd UK Sustainability-related indicators introduced to CEO pay G

Liberty Global Ltd UK Remuneration Policy G

Liberty Global Ltd UK Climate change E

Linde PLC United States Board racial and gender diversity G

Linde PLC United States Sustainability strategy Other

Linde PLC United States Envisaged merger with Praxair S

Linde PLC United States Merger with Praxair Inc Other

Linde PLC United States Talent management strategy focused on Senior Management S

Linde PLC United States Remuneration of CEO G

Linde PLC United States Hydrogen Strategy E

Linde PLC United States Independent chair G

Linde PLC United States Board composition and succession G

Linde PLC United States Operations in Russia and Ukraine S

Linde PLC United States Hazardous Chemicals E

Linde PLC United States Access and shareholder engagement G

Linde PLC United States Delisting from Frankfurt Stock Exchange G

Linde PLC United States Validation of sufficiency of climate strategy E

Linde PLC United States Paris Agreement-aligned 2050 carbon neutrality goal E

Linde PLC United States Net Zero Transition Plan (NZEI) E

Linde PLC United States Scope 3 emission target E

Linde PLC United States AI-related workforce impact S

Link REIT China, HK Participate in the Statement of Significant Audiences and Materiality campaign Other

Link REIT China, HK Improvement in social impact assessment S

Link REIT China, HK Decarbonisation strategy E

Link REIT China, HK Climate resilience E

LKQ Corp United States Financial wellbeing S

LKQ Corp United States Accident rates S

LKQ Corp United States Sustainability strategy Other

LKQ Corp United States Employee turnover S

LKQ Corp United States Sustainability in executive compensation G

LKQ Corp United States Pay gap reporting S

LKQ Corp United States Climate resilient strategy - enhanced scope E

LKQ Corp United States Executive Compensation G

LKQ Corp United States Governance - auditor tenure Other

LKQ Corp United States Training and development S

LKQ Corp United States Mental health in the workplace S

LKQ Corp United States EV battery remanufacturing capability E

LKQ Corp United States Board effectiveness and independence G

Lloyds Banking Group PLC UK Purchase of preference shares S

Lloyds Banking Group PLC UK Sustainability embedded into bank's strategy S

Lloyds Banking Group PLC UK Remuneration aligned with risk and performance G

Lloyds Banking Group PLC UK Leadership structure G

Lloyds Banking Group PLC UK Climate Change E

Lloyds Banking Group PLC UK Executive Remuneration G

Lloyds Banking Group PLC UK Materiality Assessment Other

Lloyds Banking Group PLC UK Executive Remuneration - Pension Contribution G

Lloyds Banking Group PLC UK AI Governance S

Lloyds Banking Group PLC UK Human Rights Due Diligence S

Lloyds Banking Group PLC UK AI and data governance S

Lloyds Banking Group PLC UK Board governance on climate change and biodiversity E

Lonza Group AG Switzerland Product quality and safety & pollution Other



Lonza Group AG Switzerland Covid-19 impact and response Other

Lonza Group AG Switzerland CEO Succession G

Lonza Group AG Switzerland Executive remuneration G

Lonza Group AG Switzerland Living wages S

Lonza Group AG Switzerland Conduct, Culture & Ethics S

Lonza Group AG Switzerland Climate change E

Lonza Group AG Switzerland Water scarcity E

Lonza Group AG Switzerland AI-related workforce impact S

Lorca Telecom Bondco SA Spain Government data access requests S

Lorca Telecom Bondco SA Spain Circular economy E

Lorca Telecom Bondco SA Spain Climate change E

Lorca Telecom Bondco SA Spain Scope 3 emissions target E

Lorca Telecom Bondco SA Spain Government data access requests S

Lululemon Athletica Inc Canada Worker voice and corporate culture S

Lululemon Athletica Inc Canada Board declassification G

LVMH Moët Hennessy Louis Vuitton SEFrance Labour Rights - Supply Chain Human Rights

LY Corp Japan Remuneration G

LY Corp Japan Business strategy Other

LY Corp Japan Risk management Other

LY Corp Japan Board structure G

LY Corp Japan Child safe AI S

LyondellBasell Industries NV United States Governance oversight of industry associations E

LyondellBasell Industries NV United States Climate Action 100+ initiative E

LyondellBasell Industries NV United States Hazardous chemicals management E

LyondellBasell Industries NV United States Plastics E

LyondellBasell Industries NV United States Overboarding G

LyondellBasell Industries NV United States Executive Remuneration G

LyondellBasell Industries NV United States Gender Diversity S

LyondellBasell Industries NV United States Strategic plan to achieve net zero by 2050 E

LyondellBasell Industries NV United States Accounting assumptions are consistent with Paris Agreement goals. E

LyondellBasell Industries NV United States Climate strategy E

LyondellBasell Industries NV United States Biodiversity impact and dependence assessment E

LyondellBasell Industries NV United States Just transition for employees and the community E

LyondellBasell Industries NV United States Strategy for ending plastic waste E

LyondellBasell Industries NV United States Water stewardship E

Macquarie Group Ltd Australia Regnan Engagement Activity on remuneration G

Macquarie Group Ltd Australia Regnan engagement activity on Succession Planning G

Macquarie Group Ltd Australia Regnan engagement activity on Climate Change E

Macquarie Group Ltd Australia Whistleblowing structures S

Macquarie Group Ltd Australia Compensation structures G

Macquarie Group Ltd Australia Regnan engagement activity on Water E

Macquarie Group Ltd Australia Regnan engagement activity on Corporate Culture S

Macquarie Group Ltd Australia Regnan Engagement Activity on human capital S

Macquarie Group Ltd Australia Regnan engagement activity on diversity S

Macquarie Group Ltd Australia Regnan engagement activity on Workplace Health & Safety S

Macquarie Group Ltd Australia Regnan Engagement Activity on bribery & corruption S

Macquarie Group Ltd Australia Regnan engagement activity on Board Structure G

Macquarie Group Ltd Australia Auditor tenure Other

Marathon Petroleum Corp United States Climate change targets E

Marathon Petroleum Corp United States Climate change disclosure E

Marathon Petroleum Corp United States Executive compensation G

Marathon Petroleum Corp United States Dakota Access Pipeline S

Marathon Petroleum Corp United States Proxy access G

Marathon Petroleum Corp United States Right to call a special meeting G

Marathon Petroleum Corp United States Methane management best practices E

Marathon Petroleum Corp United States Physical risk assessments E

Marathon Petroleum Corp United States Just transition E

Marathon Petroleum Corp United States Just transition for employees and the community E

Marks & Spencer Group PLC UK Living Wage S

Marks & Spencer Group PLC UK Protein diversification S

Marks & Spencer Group PLC UK Tax strategy S



Marks & Spencer Group PLC UK Palm oil supply chains E

Marks & Spencer Group PLC UK Board Structure G

Marks & Spencer Group PLC UK Audit tender Other

Marks & Spencer Group PLC UK Succession planning G

Marks & Spencer Group PLC UK Remuneration G

Marks & Spencer Group PLC UK Human capital reporting S

Marks & Spencer Group PLC UK Supply chain oversight S

Marks & Spencer Group PLC UK Climate change E

Marks & Spencer Group PLC UK Climate resilient strategy - enhanced scope E

Marks & Spencer Group PLC UK Cost of Living Challenges for Workers S

Marks & Spencer Group PLC UK Zero deforestation, conversion and biodiversity loss commitments and strategy E

Marks & Spencer Group PLC UK Supply Chain Human Rights Risks & Due Diligence S

Marks & Spencer Group PLC UK Plastic Packaging Risks & Opportunities E

Marks & Spencer Group PLC UK Climate lobbying disclosure E

Martin Marietta Materials Inc United States Proxy access G

Martin Marietta Materials Inc United States Board composition G

Martin Marietta Materials Inc United States Remuneration - performance conditionality G

Martin Marietta Materials Inc United States Climate change risk and opportunity management – TPI E

Martin Marietta Materials Inc United States Living wages S

Martin Marietta Materials Inc United States Climate strategy E

Martin Marietta Materials Inc United States Executive pay G

Martin Marietta Materials Inc United States Succession planning G

Mastercard Inc United States Artificial intelligence S

Mastercard Inc United States Human rights in high risk regions S

Mastercard Inc United States Controversy linked to General OECD Issue - Anti Competitive Practices Other

Mastercard Inc United States Executive compensation G

Mastercard Inc United States Board diversity G

Mastercard Inc United States Tax S

Mastercard Inc United States Gender pay gap reporting S

Mastercard Inc United States Sustainability Reporting Other

Mattel Inc United States Controversy linked to UNGC Principle 1: Human rights S

Mattel, Inc. United States Quality and Safety - Human Rights Human Rights

Maya SAS/Paris France France Circular economy E

Maya SAS/Paris France France Digital divide S

Maya SAS/Paris France France Climate change E

Maya SAS/Paris France France Improve disclosure Other

Maya SAS/Paris France France Digital rights S

Maya SAS/Paris France France Safety S

McDonald's Corp United States Human rights S

McDonald's Corp United States Worker voice S

McDonald's Corp United States Controversy linked to UNGC Principle 1: Human rights S

McDonald's Corp United States Executive compensation G

McDonald's Corp United States Living wages S

McDonald's Corp United States Board diversity G

McDonald's Corp United States Charitable contributions S

McDonald's Corp United States Shareholder rights G

McDonald's Corp United States Antimicrobial resistance E

McDonald's Corp United States Board structure G

McDonald's Corp United States Waste management E

McDonald's Corp United States Deforestation E

McDonald's Corp United States Paid sick leave S

McDonald's Corp United States Executive compensation G

McDonald's Corp United States Corporate culture S

McDonald's Corp United States Plastics and packaging Other

McDonald's Corp United States Clawback policy G

McDonald's Corp United States Water targets E

McDonald's Corp United States Climate change - Scope 3 emissions Other

McDonald's Corp United States Biodiversity E

McDonald's Corp United States Nature strategy and targets E

McDonald's Corp United States Worker voice and board oversight S

McDonald's Corp United States Commit to living wages S



McDonald's Corp. United States Labour Rights Human Rights

McKesson Corp. United States Consumer Interests - Human Rights Human Rights

Medibank Private Ltd. Australia Data Privacy and Security Human Rights

Medibank Pvt Ltd Australia Board effectiveness G

Medibank Pvt Ltd Australia Remuneration G

Medtronic Plc Ireland Quality and Safety - Human Rights Human Rights

MercadoLibre Inc Uruguay Board Effectiveness G

MercadoLibre Inc Uruguay Data Privacy S

MercadoLibre Inc Uruguay Product Responsibility Other

MercadoLibre Inc Uruguay Change of Incorporation G

Mercedes-Benz Group AG Germany Alleged German car cartel S

Mercedes-Benz Group AG Germany Antitrust compliance S

Mercedes-Benz Group AG Germany Human Rights in the Suppy Chain S

Mercedes-Benz Group AG Germany Emissions scandal E

Mercedes-Benz Group AG Germany Board composition G

Mercedes-Benz Group AG Germany Corporate culture S

Mercedes-Benz Group AG Germany Paris-aligned accounts E

Mercedes-Benz Group AG Germany Corporate Lobbying E

Mercedes-Benz Group AG Germany Reform of executive remuneration policy G

Mercedes-Benz Group AG Germany Board Effectiveness G

Mercedes-Benz Group AG Germany Paris-aligned accounts E

Mercedes-Benz Group AG Germany Climate Action 100+ E

Mercedes-Benz Group AG Germany Spin-offf of a majority interest in Daimler Truck G

Mercedes-Benz Group AG Germany Covid-19 response Other

Mercedes-Benz Group AG Germany 1.5°C aligned Scope 3 target E

Mercedes-Benz Group AG Germany Climate Policy Engagement Transparency E

Mercedes-Benz Group AG Germany Just transition E

Mercedes-Benz Group AG Germany Executive remuneration G

Mercedes-Benz Group AG Germany Natural resource stewardship E

Mercedes-Benz Group AG Germany Management of Biodiversity impact of Nickel Supply Chain E

Mercedes-Benz Group AG Germany Lobbying disclosures related to biodiversity impacts in its supply chain E

Mercedes-Benz Group AG Germany Potential over-commitment of board members G

Mercedes-Benz Group AG Germany Cybersecurity Other

Mercedes-Benz Group AG Germany Management board gender diversity S

Mercedes-Benz Group AG Germany Whistleblowing Reporting S

Mercedes-Benz Group AG Germany Whistleblowing Reporting S

Mercedes-Benz Group AG Germany Board skills assessment G

Merck & Co Inc United States Access to Medicine S

Merck & Co Inc United States Remuneration policy G

Merck & Co Inc United States Participation in the Access to Medicine Index S

Merck & Co Inc United States Board responsiveness to various shareholder proposals G

Merck & Co Inc United States AMR E

Merck & Co Inc United States Biodiversity E

Merck & Co Inc United States Animal Testing S

Merck & Co Inc United States Combined CEO and Chairman G

Merck & Co Inc United States Socioeconomic Mobility S

Merck & Co Inc United States Animal Testing S

Merck & Co Inc United States Pricing Principles S

Merck KGaA Germany Climate change E

Merck KGaA Germany Executive remuneration policy G

Merck KGaA Germany Auditor tenure Other

Merck KGaA Germany TCFD E

Merck KGaA Germany Animal Welfare E

Merck KGaA Germany Supply Chain Risk Assessment S

Merck KGaA Germany Access to Medicine S

Merck KGaA Germany Hazardous Chemicals Management E

Meta Platforms Inc United States Human rights in Myanmar S

Meta Platforms Inc United States Dual class shares G

Meta Platforms Inc United States Taxation S

Meta Platforms Inc United States Gender pay gap S

Meta Platforms Inc United States Content moderation S



Meta Platforms Inc United States Fixing Facebook S

Meta Platforms Inc United States Climate change E

Meta Platforms Inc United States Privacy rights S

Meta Platforms Inc United States Controversy linked to UNGC Principle 1: Human rights S

Meta Platforms Inc United States User consent S

Meta Platforms Inc United States Environmental impacts of data centres E

Meta Platforms Inc United States Content governance S

Meta Platforms Inc United States Executive remuneration G

Meta Platforms Inc United States Responsible taxation policy S

Meta Platforms Inc United States AI and human capital mangement S

Meta Platforms Inc United States Independent board evaluation G

Meta Platforms, Inc. United States Data Privacy and Security Human Rights

Meta Platforms, Inc. United States Social Impact - Products Human Rights

MetLife Inc United States Board Composition - Combined Chair/CEO role G

MetLife Inc United States Executive Remuneration G

MetLife Inc United States Legal risks S

MetLife Inc United States Purpose Other

MetLife Inc United States Corporate Governance Monitoring G

MetLife Inc United States TCFD disclosure E

MetLife Inc United States Climate Risk E

Micron Technology Inc United States AGM agenda G

Micron Technology Inc United States GHG reduction strategy E

Micron Technology Inc United States Workforce diversity, equity and inclusion S

Micron Technology Inc United States Disclosure of executive compensation metrics G

Micron Technology Inc United States Pay ratios G

Micron Technology Inc United States Conflict minerals S

Micron Technology Inc United States Talent management strategy focused on Workforce S

Micron Technology Inc United States Climate strategy E

Micron Technology Inc United States Supply chain - working conditions S

Micron Technology Inc United States Ethical AI Principles S

Micron Technology Inc United States Critical minerals policy S

Micron Technology Inc United States Critical Minerals Policy S

Microsoft Corp United States Inclusion and diversity S

Microsoft Corp United States Christchurch Call response S

Microsoft Corp United States Business purpose Other

Microsoft Corp United States CEO shareholding requirements G

Microsoft Corp United States Corporate Culture/Sexual harassmentand Discrimination S

Microsoft Corp United States US principles Other

Microsoft Corp United States Facial recognition software use in Israel/Palestine S

Microsoft Corp United States Conflict minerals management S

Microsoft Corp United States Enhanced proxy access G

Microsoft Corp United States Climate change reporting E

Microsoft Corp United States Tax S

Microsoft Corp United States Sustainable execution of revised strategy S

Microsoft Corp United States Management remuneration G

Microsoft Corp United States Human capital management S

Microsoft Corp United States Human rights of Uyghar people S

Microsoft Corp United States Lobbying and political activity disclosure Other

Microsoft Corp United States Digital rights - negative societal impacts S

Microsoft Corp United States Living wages S

Microsoft Corp United States Country by Country reporting on tax S

Microsoft Corp United States Critical minerals policy S

Microsoft Corp United States AI and Climate E

Microsoft Corp United States AI Risk Other

Microsoft Corp United States Impact of AI on Human Capital Management S

Millicom International Cellular SALuxembourg Circular economy E

Millicom International Cellular SALuxembourg Board Diversity & Refreshment G

Millicom International Cellular SALuxembourg Capital Allocation Other

Millicom International Cellular SALuxembourg Share Repurchase Rights G

Millicom International Cellular SALuxembourg Business purpose and long-term strategy Other

Millicom International Cellular SALuxembourg Social & Digital Inclusion Strategy S



Millicom International Cellular SALuxembourg Privacy S

Millicom International Cellular SALuxembourg Improve Remuneration Disclosure G

Millicom International Cellular SALuxembourg Climate strategy E

Millicom International Cellular SALuxembourg Government data access requests S

Millicom International Cellular SALuxembourg Remuneration policy G

Mitsubishi Chemical Group CorpJapan Verification and follow up on corporate Environmental targets Other

Mitsubishi Chemical Group CorpJapan Climate Change risk management E

Mitsubishi Chemical Group CorpJapan Make progress on female progression and hire S

Mitsubishi Chemical Group CorpJapan Scope 3 emissions reduction target E

Mitsubishi Chemical Group CorpJapan Achieve 30% board gender diversity G

Mitsubishi Chemical Group CorpJapan Reduce allegiant (cross shareholdings) Other

Mitsubishi Chemical Group CorpJapan Managing plastics related risks E

Mitsubishi Chemical Group CorpJapan Board effectiveness and culture G

Mitsubishi Corp Japan Carbon asset risk E

Mitsubishi Corp Japan Biodiversity E

Mitsubishi Corp Japan Board structure G

Mitsubishi Corp Japan Deforestation risk in supply chain E

Mitsubishi Corp Japan Human rights reporting S

Mitsubishi Corp Japan Appointment of female executive officers S

Mitsubishi Corp Japan Allegiant shareholding G

Mitsubishi Corp Japan Overfishing E

Mitsubishi Corp Japan Remuneration G

Mitsubishi Corp Japan Use of antibiotics S

Mitsubishi Corp Japan Absolute carbon emissions reduction target E

Mitsubishi Corp Japan Deforestation in cattle supply chain E

Mitsubishi Corp Japan Just Transition E

Mitsubishi Corp Japan Seafood Traceability E

Mitsubishi Corp Japan Implementation of the TNFD recommendations - LEAP assessment E

Mitsubishi Corp Japan Board size G

Mitsubishi Corp Japan Inappropriate committee membership G

Mitsubishi Corp Japan Allegiant shareholdings G

Mitsubishi Corp Japan Board access G

Mitsubishi UFJ Financial Group IncJapan Allegiant shareholdings G

Mitsubishi UFJ Financial Group IncJapan Board access G

Mitsubishi UFJ Financial Group IncJapan Risk management Other

Mitsubishi UFJ Financial Group IncJapan ESG investor meeting S

Mitsubishi UFJ Financial Group IncJapan Publication of AI governance principles S

Mitsubishi UFJ Financial Group IncJapan Substantial reduction in strategic shareholdings G

Mitsubishi UFJ Financial Group IncJapan SIFI engagement S

Mitsubishi UFJ Financial Group IncJapan Responsible investment and stewardship Other

Mitsubishi UFJ Financial Group IncJapan Climate Change E

Mitsubishi UFJ Financial Group IncJapan Artificial intelligence (AI) governance S

Mitsubishi UFJ Financial Group IncJapan Business strategy Other

Mitsubishi UFJ Financial Group IncJapan Russia-Ukraine Conflict S

Mitsubishi UFJ Financial Group IncJapan Human rights due diligence S

Mitsubishi UFJ Financial Group IncJapan Board governance G

Mitsubishi UFJ Financial Group IncJapan Board gender diversity G

Mitsubishi UFJ Financial Group IncJapan Workforce gender diversity S

Mitsubishi UFJ Financial Group IncJapan Board Gender Diversity G

Mitsubishi UFJ Financial Group IncJapan Climate-aligned accounting E

Mitsubishi UFJ Financial Group IncJapan Engaging with board of directors G

Mizuho Financial Group Inc Japan Sustainability Reporting Other

Mizuho Financial Group Inc Japan Risk management - compliance Other

Mizuho Financial Group Inc Japan Responsible investment and stewardship Other

Mizuho Financial Group Inc Japan Publish ethical AI and data governance principles S

Mizuho Financial Group Inc Japan Board structure G

Mizuho Financial Group Inc Japan Reducing strategic shareholdings G

Mizuho Financial Group Inc Japan Climate Change E

Mizuho Financial Group Inc Japan Risk management - IT operation system Other

Mizuho Financial Group Inc Japan UNGP Reporting S

Mizuho Financial Group Inc Japan Business strategy Other



Mizuho Financial Group Inc Japan Russia-Ukraine Conflict S

Mizuho Financial Group Inc Japan Enhance financing policy to protect biodiversity E

Mizuho Financial Group Inc Japan Human rights due diligence S

Mizuho Financial Group Inc Japan Climate-aligned accounting E

Molten Ventures PLC UK ESG integration Other

Molten Ventures PLC UK Executive remuneration G

Molten Ventures PLC UK Diversity in VC S

Molten Ventures PLC UK Climate opportunties E

Mondelez International Inc United States Executive remuneration G

Mondelez International Inc United States One-Time Awards & Remuneration Alignment G

Mondelez International Inc United States Protein Diversification S

Mondelez International Inc United States Audit Chair Overboarding G

Mondelez International Inc United States Pro-rata vesting of equity G

Mondelez International Inc United States Biodiversity E

Mondelez International Inc United States Human Rights S

Mondelez International Inc United States Recycling of packaging E

Mondelez International Inc United States Plant closures S

Mondelez International Inc United States Supply chain risks S

Mondelez International Inc United States Obesity and public health S

Mondelez International Inc United States Labour issues S

Mondelez International Inc United States Climate Change E

Mondelez International Inc United States Nutrition S

Mondelez International Inc United States Biodiversity E

Mondelez International Inc United States Board composition G

Moody's Corp United States Ratings agencies role in financial crisis Other

Moody's Corp United States Governance G

Moody's Corp United States Natural capital credit ratings E

Morgan Stanley United States Board independence G

Morgan Stanley United States Tax S

Morgan Stanley United States Artificial intelligence S

Morgan Stanley United States Business purpose Other

Morgan Stanley United States Risk reporting disclosure Other

Morgan Stanley United States Diversity, equity and inclusion S

Morgan Stanley United States Climate change E

Morgan Stanley United States Executive remuneration G

Morgan Stanley United States Wells Fargo lessons S

Morgan Stanley United States Business strategy Other

Morgan Stanley United States Indigenous peoples' rights S

Morgan Stanley United States Methane management best practices E

Motorola Solutions Inc United States The company was named in a Danwatch report alleging violating of human rights in S

Motorola Solutions Inc United States Compensation G

Motorola Solutions Inc United States Occupied Palestinian Territories S

MSCI Inc United States Shareholder rights G

MSCI Inc United States Physical risk E

National Australia Bank Ltd Australia ACSI engagement activity on Climate Change - Scenario Analysis and Industry Asso E

National Australia Bank Ltd Australia Climate change E

National Australia Bank Ltd Australia Culture change S

National Australia Bank Ltd Australia 'Fair Value' initiative S

National Australia Bank Ltd Australia S&E risk disclosure Other

National Australia Bank Ltd Australia Regnan engagement activity on Corporate culture S

National Australia Bank Ltd Australia Regnan engagement activity on Human capital management Other

National Australia Bank Ltd Australia ESG disclosures Other

National Australia Bank Ltd Australia ACSI engagement activity on Culture - Royal Commission S

National Australia Bank Ltd Australia Remuneration G

National Australia Bank Ltd Australia TNFD reporting E

National Australia Bank Ltd Australia Cost of living crisis S

National Australia Bank Ltd Australia Just transition integration E

National Australia Bank Ltd Australia Climate strategy roadmap E

National Australia Bank Ltd Australia 1.5C-aligned agriculture sector targets and identified levers E

National Australia Bank Ltd Australia Forward-looking assumptions in financial statements E

National Bank of Canada Canada Climate change E



National Bank of Canada Canada Employee sentiment S

National Bank of Canada Canada Methane reduction strategy E

National Bank of Canada Canada Ethical AI Principles and HCM S

National Grid PLC UK National Grid PLC-Environmental-Climate change/carbon Intensity Other

National Grid PLC UK Business case for operating in the US Other

National Grid PLC UK Remuneration G

National Grid PLC UK Creating a balanced and flexible, low carbon grid E

National Grid PLC UK Chair and SID succession planning G

National Grid PLC UK Impact from rising cost of living S

National Grid PLC UK Climate policy engagement E

National Grid PLC UK Human capital for the climate strategy E

National Grid PLC UK Waste E

National Grid PLC UK Methane management best practices E

National Grid PLC UK AI-related environmental/social opportunities and risks E

NatWest Group PLC UK CEO Succession G

NatWest Group PLC UK Covid-19 response Other

NatWest Group PLC UK Business Purpose Other

NatWest Group PLC UK Artificial Intelligence (AI) governance S

NatWest Group PLC UK Business Purpose Other

NatWest Group PLC UK Executive Remuneration G

NatWest Group PLC UK Integration of sustainability goals into strategy for bank's road to recovery. Other

NatWest Group PLC UK Political risk Other

NatWest Group PLC UK Corruption S

NatWest Group PLC UK Accounting issues Other

NatWest Group PLC UK Shareholder Communications Other

NatWest Group PLC UK Shareholder Committee G

NatWest Group PLC UK Cyber security Other

NatWest Group PLC UK Succession planning G

NatWest Group PLC UK Climate change E

NatWest Group PLC UK Director skills and time commitments G

NatWest Group PLC UK Sustainable Finance Strategy Execution E

NatWest Group PLC UK Cost of Living Challenges for Workforce S

NatWest Group PLC UK Demonstrate successful execution of climate, enterprise & purpose strategy Other

NatWest Group PLC UK Leadership Succession for CEOs & Chair G

NatWest Group PLC UK Internal Processes & Controls for Reputational & Regulatory Risks Other

NatWest Group PLC UK Human Rights Strategy S

Navient Corp United States Board racial diversity G

Navient Corp United States Executive compensation G

Navient Corp United States Business purpose Other

Navient Corp United States Workforce racial diversity S

Navient Corp United States Talent management strategy focused on workforce. S

Navient Corp United States Litigation risk Other

Navient Corp United States Human capital management S

Navient Corp United States Access to education S

Nemak SAB de CV Mexico Board independence: lead independent director G

Nemak SAB de CV Mexico Board independence G

Nemak SAB de CV Mexico High carbon intensity E

Nemak SAB de CV Mexico Water withdrawal intensity E

Nemak SAB de CV Mexico Introduce 1.5 degrees Celsius-aligned targets validated by SBTi E

Nemak SAB de CV Mexico Introduce environmental management strategy supported by targets E

Nemak SAB de CV Mexico Just Transition E

Nemak SAB de CV Mexico Circularity strategy E

Nemetschek SE Germany Remuneration G

Nemetschek SE Germany Coronavirus response S

Nemetschek SE Germany GHG emissions disclosures and targets Other

Nemetschek SE Germany Executive remuneration G

Nemetschek SE Germany Publish an ethical AI policy S

Neste Oyj Finland Strategic integration of sustainability issues Other

Neste Oyj Finland Climate change risk and opportunity management – TPI E

Neste Oyj Finland Net Zero Transition Plan (NZEI) E

Neste Oyj Finland Overcommitted Board Directors G



Nestle SA Switzerland Biodiversity, deforestation, regenerative agriculture E

Nestle SA Switzerland Protein diversification S

Nestle SA Switzerland Board evaluation G

Nestle SA Switzerland Access To Nutrition S

Nestle SA Switzerland Water management E

Nestle SA Switzerland Zimbabwe Operations S

Nestle SA Switzerland Tax policy S

Nestle SA Switzerland Plastic packaging E

Nestle SA Switzerland Strategy and risk management S

Nestle SA Switzerland Board effectiveness G

Nestle SA Switzerland Share buyback programmme S

Nestle SA Switzerland succession planning G

Nestle SA Switzerland Board diversity gender G

Nestle SA Switzerland Human capital reporting - Workforce Disclosure Initiative Other

Nestle SA Switzerland Protein diversification S

Nestle SA Switzerland Diversity executive committee S

Nestle SA Switzerland Methane E

Nestle SA Switzerland Regenerative Agriculture E

Nestle SA Switzerland Health and Nutrition S

Nestle SA Switzerland Impact-focused KPIs on Human Rights S

Nestle SA Switzerland Adopting the IASB's illustrative examples on climate uncertainties in the accoun E

NetEase Inc China Data privacy and protection S

NetEase Inc China Climate change action plan in line with its data-driven business model E

NetEase Inc China Board independence G

NetEase Inc China Board independence G

NetEase Inc China A long-term ambition to achieve net-zero emissions E

NetEase Inc China Publish ethical artificial intelligence use and governance principles S

NetEase Inc China Impact of AI on the workforce S

NetEase Inc China Youth impacts S

Netflix Inc United States Ethical content – principles S

Netflix Inc United States Encourage company to implement majority voting and other governance reforms G

Netflix Inc United States Content amortisation policy Other

Netflix Inc United States Net Neutrality Other

Netflix Inc United States Independent Board Evaluation G

Netflix Inc United States Pay gap reporting S

Netflix Inc United States Increased transparency on tax practices S

Netflix Inc United States Data Security Other

Netflix Inc United States Climate impacts of data centre growth E

Netflix Inc United States Executive Remuneration G

Netflix Inc United States Responsible AI and Employee Engagement S

Nexans SA France Remuneration G

Nexans SA France Expansion and disclosure of circularity strategy E

Nexans SA France Waste management/circularity strategy E

Nexans SA France Diversity, equity and inclusion S

Nexans SA France Multiple incentive plans in long-term remuneration G

Nexans SA France Transparency of incentive plan metrics and targets G

Nexans SA France Approach to ethnic and cultural diversity S

Nexans SA France Hazardous waste - toxic emissions flag from MSCI E

Nexans SA France Excessive director workload G

Nexans SA France Board independence G

Nexans SA France Audit and compliance procedures Other

Nexans SA France Climate-related Investment and Disclosures E

Nexans SA France Develop a biodiversity strategy E

NextEra Energy Inc United States Business Purpose Other

NextEra Energy Inc United States Political donations disclosure S

NextEra Energy Inc United States Climate change disclosure E

NextEra Energy Inc United States Greenhouse gas emission target E

NextEra Energy Inc United States Board refreshment G

NextEra Energy Inc United States Proxy access G

NextEra Energy Inc United States Climate change resilience E

NextEra Energy Inc United States Executive pay G



NextEra Energy Inc United States Validation of sufficiency of climate strategy E

NextEra Energy Inc United States Just Transition E

NextEra Energy Inc United States Methane Certification E

NextEra Energy Inc United States Supply Chain Risks S

NextEra Energy Inc United States Improved climate-related financial disclosures E

NextEra Energy Inc United States Renewables vs natural gas costs E

Nien Made Enterprise Co Ltd Taiwan Board diversity G

Nien Made Enterprise Co Ltd Taiwan Employee turnover S

Nien Made Enterprise Co Ltd Taiwan Net zero target E

Nien Made Enterprise Co Ltd Taiwan Deforestation E

NIKE Inc United States Lead director powers G

NIKE Inc United States Climate change E

NIKE Inc United States Executive pay G

NIKE Inc United States Diversity and inclusion S

NIKE Inc United States Tax strategy and disclosure S

NIKE Inc United States Working conditions S

NIKE Inc United States Political donations S

NIKE Inc United States Sustainability programme Other

NIKE Inc United States Dual class share structure Other

NIKE Inc United States Racial justice E

NIKE Inc United States Human rights of Uyghar people S

NIKE Inc United States Russia-Ukraine Conflict S

NIKE Inc United States Human rights due diligence - supply chain S

NIKE Inc United States Circularity integrated into business strategy E

NIKE Inc United States Polyester recycling E

NIKE Inc United States Biodiversity E

Nintendo Co Ltd Japan Cyber security Other

Nintendo Co Ltd Japan Cyber security and child protection Other

Nintendo Co Ltd Japan Review of business strategy Other

Nintendo Co Ltd Japan Forced relocation from Xinjiang for Chinese ethnic minorities S

Nintendo Co Ltd Japan Returns to shareholders Other

Nintendo Co Ltd Japan Supply chain labour standards S

Nintendo Co Ltd Japan executive remuenration G

Nintendo Co Ltd Japan Product recycling E

Nintendo Co Ltd Japan Carbon emissions in production E

Nintendo Co Ltd Japan Board independence G

Nintendo Co Ltd Japan Reduction on cross shareholdings G

Nintendo Co Ltd Japan Board access and effectiveness G

Nintendo Co Ltd Japan Board and senior management talent progression G

Nippon Steel Corp Japan Business strategy Other

Nippon Steel Corp Japan Climate change risk and opportunity management - coal expansion E

Nippon Steel Corp Japan Climate change E

Nippon Steel Corp Japan Board independence G

Nippon Steel Corp Japan Climate lobbying disclosure E

Nippon Yusen KK Japan Environmental technologies E

Nippon Yusen KK Japan Board composition and organisation G

Nippon Yusen KK Japan Concern overall performance Other

Nippon Yusen KK Japan Risk management of subsidiary companies Other

Nippon Yusen KK Japan Emission reduction target and strategy E

Nippon Yusen KK Japan Human rights and environmental protection for ship dismantling in Bangladesh S

Nippon Yusen KK Japan Red Sea attach by Houthi Rebels Other

Nippon Yusen KK Japan Reduction of strategic (cross) shareholding Other

Nippon Yusen KK Japan Sustainable transport fuels E

Nippon Yusen KK Japan Climate lobbying E

NKT A/S Denmark Audit fees Other

NKT A/S Denmark Remuneration disclosure G

NKT A/S Denmark General capital requests G

NKT A/S Denmark Virtual-only meeting G

Nokia Oyj Finland Human capital management S

Nokia Oyj Finland Human Rights - preventing product misuse S

Nokia Oyj Finland Supply Chain S



Nokia Oyj Finland Business Strategy Other

Nokia Oyj Finland Strategic integration of sustainability issues Other

Nokia Oyj Finland Conflict minerals - Congo S

Nokia Oyj Finland Energy efficiency E

Nokia Oyj Finland Remuneration G

Nokia Oyj Finland Gender diversity S

Nokia Oyj Finland Conflict free supply chain S

Nokia Oyj Finland Climate change E

Nokia Oyj Finland Reduce number of fatalities S

Nokia Oyj Finland Safety S

Nordea Bank Abp Finland Climate change E

Nordea Bank Abp Finland Money laundering Other

Nordea Bank Abp Finland Director over boarding G

Nordea Bank Abp Finland Client engagement on transition plans E

Nordea Bank Abp Finland TNFD reporting E

Nordea Bank Abp Finland Culture change S

Nordea Bank Abp Finland AI-related workforce impact S

Norfolk Southern Corp. United States Incident(s) Resulting in Negative Environmental and Human Rights Impacts Environment

Norsk Hydro ASA Norway Remuneration G

Norsk Hydro ASA Norway Climate change risk and opportunity management – TPI E

Norsk Hydro ASA Norway Company alignment with the Paris Agreement E

Norsk Hydro ASA Norway Net Zero Transition Plan (NZEI) E

Norsk Hydro ASA Norway Net Positive Impact on Biodiversity E

Northern Star Resources Ltd Australia ACSI engagement activity on Safety - Fatality S

Northern Star Resources Ltd Australia ACSI engagement activity on Remuneration - CEO bonus potential G

Northern Star Resources Ltd Australia Remuneration policy G

Northern Trust Corp United States ESG priorities Other

Northern Trust Corp United States Shareholder Rights G

Northern Trust Corp United States Climate resilient strategy - enhanced scope E

Northern Trust Corp United States Political donations and lobbying activity S

Northern Trust Corp United States Disclosure of Political Donations Other

Northern Trust Corp United States Pay gap reporting S

Northern Trust Corp United States Board effectiveness G

Northern Trust Corp United States AI Ethics Policy S

Northern Trust Corp United States Board Effectiveness G

Novartis AG Switzerland Opioids Other

Novartis AG Switzerland Biodiversity E

Novartis AG Switzerland Remuneration G

Novartis AG Switzerland Artificial Intelligence S

Novartis AG Switzerland Auditor rotation Other

Novartis AG Switzerland Antimicrobial resistance (AMR) Other

Novartis AG Switzerland Pricing S

Novartis AG Switzerland Access to medicines S

Novartis AG Switzerland Gender diversity on Board G

Novartis AG Switzerland Conduct and Culture S

Novartis AG Switzerland Climate change E

Novartis AG Switzerland Cost of living crisis S

Novartis AG Switzerland Animal Testing S

Novartis AG Switzerland Company culture and organisation S

Novelis Corp United States ESG disclosure Other

Novelis Corp United States Health and safety S

Novelis Corp United States Circular economy E

Novelis Corp United States Low carbon products E

Novelis Corp United States Climate strategy E

Novelis Corp United States ESG targets Other

Novelis Corp United States Russia-Ukraine conflict S

Novelis Corp United States Workforce metrics disclosure S

Novelis Corp United States Water consumption E

Novo Nordisk A/S Denmark Access to medicine S

Novo Nordisk A/S Denmark Antimicrobial resistance (AMR) Other

Novo Nordisk A/S Denmark Clinical Trials S



Novo Nordisk A/S Denmark Dual class share structure Other

Novo Nordisk A/S Denmark Political Donations S

Novo Nordisk A/S Denmark Animal Testing S

Novo Nordisk A/S Denmark Remuneration practices G

Novo Nordisk A/S Denmark Pandemic response Other

Novo Nordisk A/S Denmark Strategic Integration of Sustainability issues Other

Novo Nordisk A/S Denmark Virtual-only meeting G

Novo Nordisk A/S Denmark Living wages S

Novo Nordisk A/S Denmark Biodiversity E

Novo Nordisk A/S Denmark Mental Health in the Workplace S

Novo Nordisk A/S Denmark Artificial Intelligence (AI) S

Novo Nordisk A/S Denmark Board composition G

Novo Nordisk A/S Denmark Access and affordability reporting S

NRG Energy Inc United States Best practice actions to limit climate change exposure E

NRG Energy Inc United States Climate resilient asset plan E

NRG Energy Inc United States Human rights policy S

NRG Energy Inc United States Physical risks strategy E

NRG Energy Inc United States Increased transparency on tax practices S

NRG Energy Inc United States Board effectiveness G

NRG Energy Inc United States AI-related environmental/social opportunities and risks E

Nucor Corp United States Executive Compensation G

Nucor Corp United States Climate change E

Nucor Corp United States Workforce metrics disclosure S

Nucor Corp United States Human rights S

Nucor Corp United States Water risk assessment E

Nucor Corp United States Commit to living wages S

Nucor Corp United States Assurance of sufficiency of climate strategy E

Nucor Corp United States Board composition G

Nutrien Ltd Canada Sourcing phosphates in Western Sahara S

Nutrien Ltd Canada Executive compensation G

Nutrien Ltd Canada Strengthen Board Skills, Diversity & Independence G

Nutrien Ltd Canada Human Capital Performance & Disclosure S

Nutrien Ltd Canada Regenerative agriculture E

Nutrien Ltd Canada Product stewardship S

Nutrien Ltd Canada Hazardous substance management E

Nutrien Ltd Canada Water stewardship E

Nutrien Ltd Canada Enhanced sustainability disclosures Other

Nutrien Ltd Canada Nature Action 100 E

Nutrien Ltd Canada Climate change E

NVIDIA Corp United States Strategy S

NVIDIA Corp United States Science-Based Targets & Renewables E

NVIDIA Corp United States Responsible Sourcing of Cobalt S

NVIDIA Corp United States Human Capital Performance & Disclosure S

NVIDIA Corp United States Board diversity G

NVIDIA Corp United States Long serving directors G

NVIDIA Corp United States Executive compensation G

NVIDIA Corp United States Mental health support S

NVIDIA Corp United States AI chip / data center energy demand E

NVIDIA Corp United States Product Life Cycle Assessment E

NVIDIA Corp United States Strategy and Risk Other

NVIDIA Corp United States Energy Efficiency Ratings for Chips E

NVIDIA Corp United States AI-related workforce impact S

NXP Semiconductors NV Netherlands Add additional metrics to LTIP G

NXP Semiconductors NV Netherlands Publish water strategy E

NXP Semiconductors NV Netherlands Water consumption E

NXP Semiconductors NV Netherlands Conflict minerals S

NXP Semiconductors NV Netherlands Labour practices S

NXP Semiconductors NV Netherlands Hazardous waste E

NXP Semiconductors NV Netherlands Board Composition G

NXP Semiconductors NV Netherlands One-off 'reboot award' G

NXP Semiconductors NV Netherlands ESG targets Other



NXP Semiconductors NV Netherlands Russia-Ukraine conflict S

NXP Semiconductors NV Netherlands Chemicals of concern E

NXP Semiconductors NV Netherlands Human rights in supply chain S

NXP Semiconductors NV Netherlands Reporting of progress against strategy E

NXP Semiconductors NV Netherlands Director time commitments G

NXP Semiconductors NV Netherlands Executive remuneration G

NXP Semiconductors NV Netherlands Clawback policy G

Occidental Petroleum Corp United States Carbon Emissions & Reduction Targets E

Occidental Petroleum Corp United States CCUS risk and diclosure E

Occidental Petroleum Corp United States Executive Remuneration G

Occidental Petroleum Corp United States Risk management and disaster preparedness post Gulf oil spill Other

Occidental Petroleum Corp United States Separation Chair/CEO - Independent Board Leadership G

Occidental Petroleum Corp United States Lobbying S

Occidental Petroleum Corp United States Remuneration G

Occidental Petroleum Corp United States Human rights S

Occidental Petroleum Corp United States Special meeting G

Occidental Petroleum Corp United States Climate change risk assessment of the Andarko bid E

Occidental Petroleum Corp United States CEO share ownership G

Occidental Petroleum Corp United States Share pledging policy E

Occidental Petroleum Corp United States Physical risks strategy E

Occidental Petroleum Corp United States Board Diversity G

OCP SA Morocco Controversy linked to UNGC Principle 2: Complicit in human rights abuses S

O-I Glass Inc United States Climate - 1.5 degree aligned strategy E

O-I Glass Inc United States Strategy for increasing cullet rate E

Oil & Natural Gas Corp Ltd India Controversy linked to UNGC Principle 2: Complicit in human rights abuses S

Oil & Natural Gas Corp Ltd India Climate change & emission reduction plan E

Oil & Natural Gas Corp Ltd India Board composition G

Oil & Natural Gas Corp Ltd India Managing plastics related risks E

Oracle Corp United States TCFD disclosure E

Oracle Corp United States Women and underrepresented minorities in STEM S

Oracle Corp United States Gender and Ethnic Pay Gap S

Oracle Corp United States AI S

Oracle Corp United States Russia-Ukraine Conflict S

Oracle Corp United States AI datacentre methane reduction E

Oracle Corp United States Workforce engagement S

Oracle Corp United States Company and ecosystem risk and resiilence Other

Oracle Corp United States Independent Board Evaluation G

O'Reilly Automotive Inc United States Paid sick leave for direct and indirect employees S

O'Reilly Automotive Inc United States Human Capital Management S

O'Reilly Automotive Inc United States Executive compensation G

O'Reilly Automotive Inc United States Climate strategy E

O'Reilly Automotive Inc United States Human rights risk assessment S

O'Reilly Automotive Inc United States Human capital management S

Origin Energy Ltd Australia Best practice actions to limit climate change exposure E

Origin Energy Ltd Australia Regnan Engagement Activity on community relations S

Origin Energy Ltd Australia Regnan Engagement Activity on Remuneration G

Origin Energy Ltd Australia Regnan Engagement Activity on climate change E

Origin Energy Ltd Australia Regnan Engagement Activity on water E

Origin Energy Ltd Australia Regnan Engagement Activity on Executive remuneration G

Origin Energy Ltd Australia Regnan engagement activity on board structure G

Origin Energy Ltd Australia Regnan Engagement Activity on waste Other

Origin Energy Ltd Australia Regnan Engagement Activity on Human capital management Other

Origin Energy Ltd Australia Regnan Engagement Activity on ESG disclosure Other

Origin Energy Ltd Australia Regnan Engagement activity on Diversity S

Origin Energy Ltd Australia Coal Seam Gas projects E

Origin Energy Ltd Australia Regnan engagement activity on unconventional gas Other

Origin Energy Ltd Australia Regnan Engagement Activity on licence to operate S

Origin Energy Ltd Australia Establish physical risk adaptation plan E

Origin Energy Ltd Australia Adopt best practices in management of cyber security risks Other

Origin Energy Ltd Australia Adopting the IASB's illustrative examples on climate uncertainties E

Origin Energy Ltd Australia Remuneration practices G



Orsted AS Denmark Board Composition G

Orsted AS Denmark Non-audit fees Other

Orsted AS Denmark Dilution G

Orsted AS Denmark Human capital S

Orsted AS Denmark Social Licence to Operate in New Markets S

Orsted AS Denmark Contractor Labour Safety Performance S

Orsted AS Denmark Energy transition E

Orsted AS Denmark Executive pay G

Orsted AS Denmark Human rights S

Orsted AS Denmark Net Zero Transition Plan (NZEI) E

Orsted AS Denmark Policy Advocacy Strategy E

Orsted AS Denmark Supply Chain Engagement E

Orsted AS Denmark Biodiversity Measurement Disclosure E

Orsted AS Denmark Long-term Strategy Other

Owens Corning United States Decarbonisation strategy and progress towards emissions reduction targets E

Owens Corning United States Climate resilient strategy - enhanced scope E

Owens Corning United States Combined Chair and CEO G

Owens Corning United States CEO compensation - safety and sustainability related metrics G

Owens Corning United States Net positive water impact E

Palo Alto Networks Inc United States Sunset date for classified board elections G

Pan American Silver Corp. Canada Community Relations - Indigenous Peoples Human Rights

Panasonic Holdings Corp Japan Climate change E

Panasonic Holdings Corp Japan Board size G

Panasonic Holdings Corp Japan Forced relocation from Xinjiang for Chinese ethnic minorities S

Panasonic Holdings Corp Japan Board access G

Panasonic Holdings Corp Japan Acquisition of subsidiary G

Panasonic Holdings Corp Japan Poison pill G

Panasonic Holdings Corp Japan Improving the board structure G

Panasonic Holdings Corp Japan Business strategy Other

Panasonic Holdings Corp Japan Gender diversity on board G

Panasonic Holdings Corp Japan Remuneration G

Panasonic Holdings Corp Japan Risk of over-boarding of new independent directors G

Panasonic Holdings Corp Japan Human capital management S

Panasonic Holdings Corp Japan Supply Chain Management S

Panasonic Holdings Corp Japan Oversight of Subsidiaries Other

Panasonic Holdings Corp Japan Microfibre Pollution E

Panasonic Holdings Corp Japan Labour rights controversy S

Panasonic Holdings Corp Japan Business structure reform Other

Pandora A/S Denmark Business Strategy Other

Pandora A/S Denmark Supply Chain Management S

Pandora A/S Denmark Over-boarding at board level G

Pandora A/S Denmark Remuneration G

Paychex Inc United States Corporate governance G

Paychex Inc United States AI Governance S

Paychex Inc United States Cybersecurity Governance and Oversight S

Paychex Inc United States Cybersecurity Risk Management S

Paychex Inc United States CEO Shareholding Requirements G

PepsiCo Inc United States Pesticide use S

PepsiCo Inc United States Palm oil E

PepsiCo Inc United States Lobbying S

PepsiCo Inc United States Regenerative agriculture E

PepsiCo Inc United States Sustainability reporting Other

PepsiCo Inc United States Human rights S

PepsiCo Inc United States Nutrition and health S

PepsiCo Inc United States Responsible marketing S

PepsiCo Inc United States Executive remuneration G

PepsiCo Inc United States Corporate governance monitor G

PepsiCo Inc United States Packaging strategy E

PepsiCo Inc United States Nutrition - healthy products S

PepsiCo Inc United States Biodiversity E

Petroleo Brasileiro SA - PetrobrasBrazil Elect independent minority shareholder representatives to the board G



Petroleo Brasileiro SA - PetrobrasBrazil Environmental Strategy S

Petroleo Brasileiro SA - PetrobrasBrazil Business Plan - Sources and Uses S

Petroleo Brasileiro SA - PetrobrasBrazil Board Succession G

Petroleo Brasileiro SA - PetrobrasBrazil Compliance Programme Other

Petroleo Brasileiro SA - PetrobrasBrazil Portfolio diversification towards renewable energy E

Petroleo Brasileiro SA - PetrobrasBrazil Decarbonisation Strategy - Biofuels E

Petroleo Brasileiro SA - PetrobrasBrazil Adopting the IASB's guidance on climate uncertainties in the accounts E

Petroleos Del Peru - Petroperu SAPeru Leaks, Spills and Pollution - Environmental and Human Rights Impacts Environment

Pfizer Inc United States Political and lobbying disclosure S

Pfizer Inc United States COVID response S

Pfizer Inc United States Opioid addiction in the US S

Pfizer Inc United States Climate change E

Pfizer Inc United States Access to medicine S

Pfizer Inc United States Political spending policy S

Pfizer Inc United States Merger with Wyeth S

Pfizer Inc United States Compliance and risk management Other

Pfizer Inc United States Corporate strategy regarding AstraZeneca deal S

Pfizer Inc United States Leadership structure G

Pfizer Inc United States Anti-counterfeiting measures S

Pfizer Inc United States Misuse of medications in capital punishment S

Pfizer Inc United States Manufacturing quality Other

Pfizer Inc United States Responsiveness to shareholders and enhanced disclosures re. votes and proposals G

Pfizer Inc United States Antimicrobial resistance E

Pfizer Inc United States Auditor Rotation Plan Other

Pfizer Inc United States Artificial Intelligence S

Pfizer Inc United States Biodiversity E

Pfizer Inc United States Animal Testing S

Pfizer Inc United States Animal Testing S

Pfizer Inc United States Human Capital Management S

Pfizer Inc United States Access to Medicine Methodology S

Phillips 66 United States Review promised improved environmental reporting and consider next steps Other

Phillips 66 United States Diversity S

Phillips 66 United States Human rights disclosure S

Phillips 66 United States Management of health, safety and environmental risk Other

Phillips 66 United States Lessons from Dakota Access Pipeline S

Phillips 66 United States Encourage reduction of greenhouse gas emissions E

Phillips 66 United States Executive compensation G

Phillips 66 United States Human Rights Impact Assessment and Due Diligence S

Phillips 66 United States Methane management best practices E

Phillips 66 United States Updated plastics disclosure E

Phillips 66 United States Elimination of hazardous chemicals in plastics E

Phillips 66 United States Amend Bylaws G

Phoenix Group Holdings PLC UK Climate change risk analysis E

Phoenix Group Holdings PLC UK Resonsible investment Other

Phoenix Group Holdings PLC UK Shareholding requirements G

Phoenix Group Holdings PLC UK Audit committee member overboarding Other

Phoenix Group Holdings PLC UK Minimum shareholding G

Phoenix Group Holdings PLC UK Long-term remuneration adjustment for extraordinary conditions G

Phoenix Group Holdings PLC UK Absolute threshold on coal power generation for exclusion policy E

Phoenix Group Holdings PLC UK Development of a long-term objective on social factors S

Pilgrim's Pride Corp. United States Business Ethics Business Ethics

Piraeus Financial Holdings SA Greece Client Engagement on Climate Transition Plans E

PNC Financial Services Group Inc/TheUnited States Societal purpose Other

PNC Financial Services Group Inc/TheUnited States Board composition G

PNC Financial Services Group Inc/TheUnited States Relationship with Blackrock G

PNC Financial Services Group Inc/TheUnited States Compensation practices G

PNC Financial Services Group Inc/TheUnited States Human Capital Management S

PNC Financial Services Group Inc/TheUnited States Support for the Paris climate change agreement E

PNC Financial Services Group Inc/TheUnited States Climate strategy and client engagement E

PNC Financial Services Group Inc/TheUnited States AI Governance S

PNC Financial Services Group Inc/TheUnited States Sustainability disclosures Other



Post Holdings Inc United States Sustainability Reporting Other

Post Holdings Inc United States Lack of diversity on board G

Post Holdings Inc United States Executive remuneration not aligned to performance G

Post Holdings Inc United States Improved management of climate change-related risk E

Post Holdings Inc United States Deforestation E

Post Holdings Inc United States Biodiversity E

Post Holdings Inc United States Water E

Post Holdings Inc United States Nutrition strategy S

Post Holdings Inc United States Succession Planning G

Post Holdings Inc United States Climate strategy E

Post Holdings Inc United States Board refreshment G

Power Assets Holdings Ltd China, HK Publishing descriptions of the climate transition and physical risks E

Power Assets Holdings Ltd China, HK Health and safety S

Power Assets Holdings Ltd China, HK Board independence G

Power Assets Holdings Ltd China, HK Emissions Reduction E

Power Assets Holdings Ltd China, HK Board diversity G

Power Assets Holdings Ltd China, HK Human capital management S

Power Assets Holdings Ltd China, HK Climate change metric linking with executive pay structure E

PPG Industries Inc United States Joint Chair/CEO position G

PPG Industries Inc United States Classified board G

PPG Industries Inc United States Diversity and inclusion S

PPG Industries Inc United States Hazardous chemicals management E

PPG Industries Inc United States Executive compensation G

PPG Industries Inc United States Emissions targets Other

PPG Industries Inc United States Biodiversity E

PPL Corp United States Consumer Facing Strategy S

PPL Corp United States Best practice actions to limit climate change exposure E

PPL Corp United States Board composition G

PPL Corp United States Senior management metrics disclosure S

PPL Corp United States Net Positive Impact on Biodiversity E

PPL Corp United States Climate strategy E

PPL Corp United States Climate resilient asset plan E

PPL Corp United States Increased transparency on tax practices S

PPL Corp United States Third party board evaluation G

PPL Corp United States Plans for adoption of EPRI methodology E

Procter & Gamble Co/The United States Multi class share structure G

Procter & Gamble Co/The United States Supply chain transparency Other

Procter & Gamble Co/The United States Higher shareholding requirements G

Procter & Gamble Co/The United States Proxy contest with activist investor G

Procter & Gamble Co/The United States Human Rights S

Procter & Gamble Co/The United States Transparency and coherence around the company's performance S

Procter & Gamble Co/The United States Circular economy E

Procter & Gamble Co/The United States Climate strategy E

Procter & Gamble Co/The United States Deforestation E

Procter & Gamble Co/The United States Biodiversity E

Procter & Gamble Co/The United States Implementation of action plans in high water stress regions E

Procter & Gamble Co/The United States Median gender and pay gap disclosure S

Procter & Gamble Co/The United States Outcomes of Human Rights Strategy S

Procter & Gamble Co/The United States Auditor tenure Other

Prologis Inc United States CEO pay G

Prologis Inc United States Building and portfolio resilience against physical climate risks E

Prudential PLC China, HK FSA fine regarding AIA transation S

Prudential PLC China, HK Bribery and corruption, ensuring appropriate culture S

Prudential PLC China, HK Risk appetite Other

Prudential PLC China, HK Prudential PLC-Governance-Board Structure G

Prudential PLC China, HK Portfolio structure Other

Prudential PLC China, HK Board Structure G

Prudential PLC China, HK Remuneration G

Prudential PLC China, HK Board Diversity G

Prudential PLC China, HK Corporate culture S

Prudential PLC China, HK Succession planning G



Prudential PLC China, HK Validation of climate targets E

Prudential PLC China, HK Access to insurance S

Prudential PLC China, HK Strategy for provision of sustainable finance products E

Prudential PLC China, HK Provision of coal phase out strategy E

Prudential PLC China, HK Remuneration policy redesign G

Prysmian SpA Italy Climate change E

Prysmian SpA Italy Board structure G

Prysmian SpA Italy Executive remuneration G

Prysmian SpA Italy Business ethics S

Prysmian SpA Italy Health and Safety S

Prysmian SpA Italy Gender Diversity in Management S

Prysmian SpA Italy Cost of living crisis S

Prysmian SpA Italy Supply chain risk management S

PTC Inc United States Long-term incentive plan metrics G

PTC Inc United States Sustainability Disclosure Other

PTC Inc United States Broadening talent pipeline S

PTC Inc United States Mental health support S

PTC Inc United States Access to talent S

PulteGroup Inc United States Board Diversity G

PulteGroup Inc United States Climate strategy E

PulteGroup Inc United States UNGP aligned human rights policy S

PulteGroup Inc United States Living wages S

PulteGroup Inc United States Executive Compensation G

PulteGroup Inc United States Supply chain deforestation commitment E

Qantas Airways Ltd Australia Climate change readiness E

Qantas Airways Ltd Australia Regnan Engagement Activity on remuneration G

Qantas Airways Ltd Australia Industrial relations S

Qantas Airways Ltd Australia Executive remuneration G

Qantas Airways Ltd Australia Regnan Engagement Activity on board structure G

Qantas Airways Ltd Australia Regnan Engagement Activity on succession planning G

Qantas Airways Ltd Australia Sustainability reporting Other

Qantas Airways Ltd Australia Human rights risks relating to involuntary transportation of immigrants S

Qantas Airways Ltd Australia Regnan Engagement Activity on diversity S

Qantas Airways Ltd Australia Physical risk resilience E

Quanta Services Inc United States Corporate Governance Principles G

Quanta Services Inc United States Human Capital S

Quanta Services Inc United States Health and safety management S

Quanta Services Inc United States Health and safety management S

Quanta Services Inc United States Climate strategy E

Reckitt Benckiser Group PLC UK Humidifier Sanitiser Issue - South Korea Other

Reckitt Benckiser Group PLC UK Risk reporting Other

Reckitt Benckiser Group PLC UK Supply chain living wages S

Reckitt Benckiser Group PLC UK Cyber Security Other

Reckitt Benckiser Group PLC UK Board structure G

Reckitt Benckiser Group PLC UK Innovation and brand equity investment S

Reckitt Benckiser Group PLC UK Remuneration policy G

Reckitt Benckiser Group PLC UK Sustainability strategy and integration into the business Other

Reckitt Benckiser Group PLC UK Coronavirus Other

Reckitt Benckiser Group PLC UK Carbon reduction program E

Reckitt Benckiser Group PLC UK Living Hours Standard S

Reckitt Benckiser Group PLC UK Biodiversity E

Reckitt Benckiser Group PLC UK Corporate culture S

Regions Financial Corp United States Executive Remuneration G

Regions Financial Corp United States TCFD Disclosure E

Regions Financial Corp United States Excessive overdraft fees S

Regions Financial Corp United States Business purpose Other

Regions Financial Corp United States Artificial intelligence (AI) governance S

Regions Financial Corp United States Artificial intelligence (AI) governance S

Regions Financial Corp United States Climate strategy E

Regions Financial Corp United States Basic rights - access to finance S

Regions Financial Corp United States Climate strategy E



Regions Financial Corp United States Auditor tenure Other

Regions Financial Corp United States Combined CEO/chair role G

Reliance Industries Ltd India Metrics and targets used for executive remuneration G

Reliance Industries Ltd India Risk Management Other

Reliance Industries Ltd India Environmental Other

Reliance Industries Ltd India Board refreshment G

Reliance Industries Ltd India Potential conflicts of interests due to high non-audit fee G

Reliance Industries Ltd India Climate change targets and strategy E

Reliance Industries Ltd India Directors' time commitments G

Reliance Industries Ltd India Managing plastics related risks E

RELX PLC UK Mental health support S

Renault SA France Board diversity G

Renault SA France Covid-19 response Other

Renault SA France Board Independence G

Renault SA France Future of Alliance Other

Renault SA France Improvement of greenhouse gas footprint E

Renault SA France Paris-aligned accounting and audit E

Renault SA France Paris-aligned lobbying E

Renault SA France Controversy linked to General OECD Issue - Corporate Governance Other

Renault SA France Public Policy E

Renault SA France Uyghur forced labour S

Renault SA France Use of low carbon steel and aluminium E

Renault SA France Executive remuneration G

Renault SA France Supply Chain (Nickel) E

Repsol SA Spain Arctic exploration E

Repsol SA Spain Covid 19 E

Repsol SA Spain Board composition G

Repsol SA Spain Annual meeting good practice G

Repsol SA Spain Just transition E

Repsol SA Spain Executive remuneration G

Repsol SA Spain Workforce safety S

Repsol SA Spain Indigenous peoples S

Repsol SA Spain Sustainability reporting Other

Repsol SA Spain Address over-committed board members G

Repsol SA Spain Viability of Trans-Alaska Pipeline E

Repsol SA Spain Voluntary Principles on Security and Human Rights S

Repsol SA Spain Repsol YPF Business strategy Other

Repsol SA Spain A commitment on emissions reduction of third party sold energy E

Repsol SA Spain Paris-aligned financial accounting and audit E

Repsol SA Spain Paris Agreement aligned capex E

Repsol SA Spain Board Delegate Committee G

Repsol SA Spain Climate lobbying E

Repsol SA Spain Peru oil spill E

Repsol SA Spain Plastics production E

Repsol SA Spain Succession Planning G

Republic Services Inc United States Encourage better remuneration practice G

Republic Services Inc United States Living wages S

Republic Services Inc United States Mental health support S

Republic Services Inc United States Climate strategy E

Republic Services Inc United States Labour strikes S

Restaurant Brands International IncUnited States Antibiotics overuse in livestock supply chain E

Restaurant Brands International IncUnited States Board diversity - gender G

Restaurant Brands International IncUnited States Paid sick leave for direct and indirect employees S

Restaurant Brands International IncUnited States Nutrition S

Restaurant Brands International IncUnited States Board oversight of human capital management S

Restaurant Brands International IncUnited States Improved climate-related financial disclosures E

Restaurant Brands International IncUnited States Biodiversity E

Rheinmetall AG Germany High-Risk Regions S

Ringkjoebing Landbobank A/S Denmark Share issuance without preemptive rights G

Roche Holding AG Switzerland Remuneration G

Roche Holding AG Switzerland Sustainability strategy Other



Roche Holding AG Switzerland Artificial Intelligence S

Roche Holding AG Switzerland Purpose Other

Roche Holding AG Switzerland Covid-19 crisis Other

Roche Holding AG Switzerland Human capital reporting S

Roche Holding AG Switzerland Shareholder Protection and Rights G

Roche Holding AG Switzerland Board evaluation G

Roche Holding AG Switzerland Sustainability strategy Other

Roche Holding AG Switzerland Press for board refreshment G

Roche Holding AG Switzerland Access to medicines and risk management S

Roche Holding AG Switzerland Product Stewardship S

Roche Holding AG Switzerland SBTi targets E

Roche Holding AG Switzerland Biodiversity impact E

Roche Holding AG Switzerland 1.5°C SBTi validated climate target E

Roche Holding AG Switzerland Independence of committees G

Roche Holding AG Switzerland Biodiversity E

Roche Holding AG Switzerland Net Zero Transition Plan (NZEI) E

Roche Holding AG Switzerland Animal Testing S

Roche Holding AG Switzerland Antimicrobial resistance E

Rolls-Royce Holdings PLC UK Gender diversity S

Rolls-Royce Holdings PLC UK Bribery & corruption risk S

Rolls-Royce Holdings PLC UK Risk management Other

Rolls-Royce Holdings PLC UK Remuneration practice and policy G

Rolls-Royce Holdings PLC UK Reputation management Other

Rolls-Royce Holdings PLC UK Sale and export controls and oversight S

Rolls-Royce Holdings PLC UK Corporate culture S

Rolls-Royce Holdings PLC UK Board-level skills and experience G

Rolls-Royce Holdings PLC UK Cornavirus response Other

Rolls-Royce Holdings PLC UK Future fuel strategy E

Rolls-Royce Holdings PLC UK Strategic priorities for new CEO S

Rolls-Royce Holdings PLC UK IT security Other

Rolls-Royce Holdings PLC UK Safety risks S

Rolls-Royce Holdings PLC UK Climate lobbying report E

Rolls-Royce Holdings PLC UK High-Risk Regions S

Roper Technologies Inc United States Executive compensation G

Roper Technologies Inc United States Privacy/cyber/AI Other

Roper Technologies Inc United States TCFD disclosure E

Roper Technologies Inc United States Board independence G

Roper Technologies Inc United States Strategy S

Roper Technologies Inc United States Responsible supply chain S

Roper Technologies Inc United States Diversity disclosure S

Roper Technologies Inc United States CEO shareholding requirements G

Roper Technologies Inc United States Climate strategy E

Royal Bank of Canada Canada TCFD Disclosure E

Royal Bank of Canada Canada Ensure remuneration is linked to risk-adjusted performance G

Royal Bank of Canada Canada Banking experience on board G

Royal Bank of Canada Canada Articulation of Business Purpose Other

Royal Bank of Canada Canada Just transition E

Royal Bank of Canada Canada Climate strategy E

Royal Bank of Canada Canada Climate strategy - enhance scope E

Royal Bank of Canada Canada Artificial Intelligence in Financial Services S

Royal Bank of Canada Canada Formally integrate progress on climate strategy with executive compensation E

Royal Bank of Canada Canada Diversity & inclusion strategy S

Royal Bank of Canada Canada CEO Remuneration G

Royal Bank of Canada Canada Line 3, oil sands projects and FPIC S

Royal Bank of Canada Canada Socioeconomic mobility metrics S

Royal Bank of Canada Canada Financing requirement for FPIC S

Royal Bank of Canada Canada Methane/OGMP 2.0 E

Royal Bank of Canada Canada Governance oversight of industry associations E

Royal Caribbean Cruises Ltd United States ESG Strategy and target setting Other

Royal Caribbean Cruises Ltd United States Board diversity G

Royal Caribbean Cruises Ltd United States Pandemic Response Protocols S



Royal Caribbean Cruises Ltd United States Waste management E

Royal Caribbean Cruises Ltd United States Reporting of progress against strategy E

RPM International Inc United States Training and social employment S

RPM International Inc United States SDG reporting Other

RPM International Inc United States Climate resilient strategy - enhanced scope E

RPM International Inc United States Product portfolio categorisation E

RPM International Inc United States Board composition G

RPM International Inc United States Sustainability in executive compensation G

RPM International Inc United States Reporting against the TCFD recommendations E

RPM International Inc United States Living wages S

RPM International Inc United States Board independence G

RPM International Inc United States Mental health support S

RPM International Inc United States Enterprise AI workforce impact S

Rumo SA Brazil Business strategy Other

Rumo SA Brazil Board independence G

Rumo SA Brazil Reducing absolute emissions and setting an interim emissions reduction target E

Rumo SA Brazil Improving the clarity and consistency of safety reporting S

Rumo SA Brazil Indigenous relations strategy S

Rumo SA Brazil Publish an interim emissions reduction target E

Rumo SA Brazil Nature strategy E

RWE AG Germany Phase Out of Coal E

RWE AG Germany Disclosure in line with TCFD recommendations E

RWE AG Germany Remuneration policy G

RWE AG Germany Spin-off renewables business segment S

RWE AG Germany Power plant safety Other

RWE AG Germany Relationship with German regulators S

RWE AG Germany Over-representation of German municipalities on the board G

RWE AG Germany Best practice actions to limit climate change exposure E

RWE AG Germany Short and medium-term emission reduction targets aligned to 1.5°C pathway E

RWE AG Germany Human rights progress S

RWE AG Germany Gender pay gap reporting S

RWE AG Germany Improved processes to identify and manage human rights risks S

RWE AG Germany Climate Aligned Accounting E

Ryanair Holdings PLC Ireland Labour relations S

Ryanair Holdings PLC Ireland Shareholder rights G

Ryanair Holdings PLC Ireland Lack of board and board committee independence G

Ryanair Holdings PLC Ireland Lack of transparency on remuneration G

Ryanair Holdings PLC Ireland Net Zero Transition Plan (NZEI) E

Ryanair Holdings PLC Ireland Delivery delays Other

Ryanair Holdings PLC Ireland Use of share options for remuneration G

Samsara Inc United States Mental wellbeing support S

Samsara Inc United States Data privacy S

Samsara Inc United States Software eco-design E

Samsara Inc United States Eco software design E

Samsara Inc United States Enterprise AI workforce impact S

Samsung C&T Corp. South Korea Accounting and Taxation Business Ethics

Samsung Electronics Co Ltd Republic of KoreaBoard accountability and remuneration G

Samsung Electronics Co Ltd Republic of KoreaInfluence of former chair in the board and in management G

Samsung Electronics Co Ltd Republic of KoreaControversial weapons S

Samsung Electronics Co Ltd Republic of KoreaToxicity at work place S

Samsung Electronics Co Ltd Republic of KoreaSupply Chain Management S

Samsung Electronics Co Ltd Republic of KoreaCorporate structure S

Samsung Electronics Co Ltd Republic of KoreaBoard composition G

Samsung Electronics Co Ltd Republic of KoreaExpansion of renewable energy sourcing Other

Samsung Electronics Co Ltd Republic of KoreaSustainability reporting Other

Samsung Electronics Co Ltd Republic of KoreaWater theft and illegal sewage dumping E

Samsung Electronics Co Ltd Republic of KoreaAllegations of worker abuse in Vietnamese facilities S

Samsung Electronics Co Ltd Republic of KoreaAccounting fraud at group company S

Samsung Electronics Co Ltd Republic of KoreaCircular economy E

Samsung Electronics Co Ltd Republic of KoreaForced labour in the Chinese supply chain S

Samsung Electronics Co Ltd Republic of KoreaEmployee relations S



Samsung Electronics Co Ltd Republic of KoreaControversy linked to UNGC Principle 10: Corruption and bribery S

Samsung Electronics Co Ltd Republic of KoreaControversy linked to General OECD Issue - Accounting and Taxation S

Samsung Electronics Co Ltd Republic of KoreaNomination of Independent Director with Business Background G

Samsung Electronics Co Ltd Republic of KoreaInterim Carbon Emissions Reduction Target - DS Division E

Samsung Electronics Co Ltd Republic of KoreaUnderperformance of the foundry and high bandwidth memory businesses Other

Samsung Electronics Co Ltd Republic of KoreaCapital Allocation and Shareholder Return Policy Other

Samsung Electronics Co Ltd Republic of KoreaMinimum Shareholding Requirement G

Samsung Electronics Co., Ltd. South Korea Bribery and Corruption Business Ethics

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaLack of gender diversity on the board G

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaIntegrated reporting Other

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaAlign its underwriting and financing policy on fossil fuel to Paris goals E

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaTreasury share reduction to zero or reissue G

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaDiversify its portfolio Other

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaParis-aligned emission reduction targets for financed emissions E

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaDisclosure on treasury shares Other

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaBoard effectiveness G

Samsung Fire & Marine Insurance Co LtdRepublic of KoreaImprove gender diversity on management level S

Sanofi SA France Access to Medicine S

Sanofi SA France Human capital reporting - Workforce Disclosure Initiative Other

Sanofi SA France Growth strategy Other

Sanofi SA France Chair succession G

Sanofi SA France Remuneration of directors G

Sanofi SA France Ethnic diversity and racial equality S

Sanofi SA France Controversy linked to UNGC Principle 1: Human rights S

Sanofi SA France Auditor Tenure Other

Sanofi SA France Climate change E

Sanofi SA France Workforce Disclosure Initiative S

Sanofi SA France Animal Testing S

Santos Ltd Australia Climate change risk and opportunity management – TPI E

Santos Ltd Australia ACSI engagement activity on Safety - Contractor data S

Santos Ltd Australia Best practice actions to limit climate change exposure E

Santos Ltd Australia Gender diversity S

Santos Ltd Australia Regnan Engagement Activity on water E

Santos Ltd Australia Regnan Engagement Activity on community relations S

Santos Ltd Australia Regnan Engagement Activity on licence to operate S

Santos Ltd Australia Regnan Engagement Activity on waste Other

Santos Ltd Australia Regnan engagement activity on unconventional gas Other

Santos Ltd Australia TPI lobbying misalignment E

Santos Ltd Australia Physical climate risk resilience and adaptation E

Santos Ltd Australia Net Zero Ambition E

Santos Ltd Australia Emissions Disclosure E

Santos Ltd Australia Resilient capital allocation E

Santos Ltd Australia Balance sheet financial sensitivities E

Santos Ltd Australia Technoeconomic case for synthetic gas E

SAP SE Germany Gender diversity on supervisory board G

SAP SE Germany Board composition G

SAP SE Germany Executive remuneration G

SAP SE Germany Covid-19 response Other

SAP SE Germany SAP AG-Social & Ethical-Other governance Other

SAP SE Germany Chair succession G

Sasol Ltd South Africa South African union strikes/violence S

Sasol Ltd South Africa Divestment of Iranian asset Other

Sasol Ltd South Africa Carbon emissions E

Sasol Ltd South Africa Misconduct in the construction of the Lake Charles Project S

Sasol Ltd South Africa Joint CEOs G

Sasol Ltd South Africa Health and safety performance S

Sasol Ltd South Africa Elimination of hazardous chemicals in plastics E

Sasol Ltd South Africa Coal phase-down strategy E

Scentre Group Australia Remuneration G

Scentre Group Australia ACSI engagement activity on codes of conduct and whistleblowing S

Scentre Group Australia Auditor tenure Other



Scentre Group Australia Audit Committee Independence G

Schaeffler AG Germany Workforce reskilling S

Schaeffler AG Germany Promoting shareholder rights G

Schaeffler AG Germany Executive level diversity S

Schaeffler AG Germany Climate change E

Schaeffler AG Germany Board dynamics G

Schaeffler AG Germany Russia-Ukraine conflict S

Schaeffler AG Germany Product quality S

Schaeffler AG Germany Net zero ambition E

Schaeffler AG Germany Audit committee independence G

Schneider Electric SE France Succession planning for the chair G

Schneider Electric SE France Climate change E

Schneider Electric SE France remuneration G

Schneider Electric SE France Human capital reporting - Workforce Disclosure Initiative Other

Schneider Electric SE France Board diversity G

Schneider Electric SE France Artificial Intelligence S

Schneider Electric SE France Voting rights G

Schneider Electric SE France Integration of base of the pyramid considerations in business strategy S

Schneider Electric SE France Moving material ESG factors into mainstream financial disclosures Other

Schneider Electric SE France Risky Supply Chain Model S

Schneider Electric SE France Anti-takeover defenses G

Schneider Electric SE France Executive Remuneration G

Schneider Electric SE France Human rights S

Schneider Electric SE France Living wages S

Schneider Electric SE France Net Zero Transition Plan (NZEI) E

Schneider Electric SE France Publish a responsible use of AI policy S

Schneider Electric SE France Nature and Biodiversity E

Schneider Electric SE France Circularity strategy E

Schneider Electric SE France Enterprise AI workforce impact S

Seagate Technology Holdings PLCUnited States Working conditions in manufacturing facilities S

Seagate Technology Holdings PLCUnited States Circular economy E

Seagate Technology Holdings PLCUnited States Climate change E

Seagate Technology Holdings PLCUnited States Distributable reserves G

Seagate Technology Holdings PLCUnited States Executive compensation G

Seagate Technology Holdings PLCUnited States Russia-Ukraine conflict S

Seagate Technology Holdings PLCUnited States Supply chain monitoring S

Seagate Technology Holdings PLCUnited States Validation of sufficiency of climate strategy E

Seagate Technology Holdings PLCUnited States Customer ethics policy S

Seagate Technology Holdings PLCUnited States Board effectiveness and LID role G

Sealed Air Corp United States Circularity - regulatory challenges E

Sealed Air Corp United States Gender diversity S

Sealed Air Corp United States Executive remuneration - ESG metrics G

Sealed Air Corp United States Board refreshment G

Sealed Air Corp United States Executive remuneration G

Sealed Air Corp United States Board diversity G

Sealed Air Corp United States Health and safety S

Sealed Air Corp United States Circularity - plastic waste E

Sealed Air Corp United States Executive remuneration - retroactive changes G

Sealed Air Corp United States Human capital management S

Sealed Air Corp United States Health and safety performance S

Sealed Air Corp United States Circularity pledge E

Sealed Air Corp United States Increased transparency on PFAS E

Sempra United States Sempra Energy - Governance - Remuneration G

Sempra United States Adoption of Science-based targets E

Sempra United States director tenure cap G

Sempra United States AI and wildfire E

Service Corp International/US United States Executive compensation G

Service Corp International/US United States Living wages S

Service Corp International/US United States Mental health support S

Service Corp International/US United States Human capital management S

Service Corp International/US United States Enterprise AI workforce impact S



ServiceNow Inc United States Executive compensation G

ServiceNow Inc United States CEO shareholding multiple G

ServiceNow Inc United States Statement of Business Purpose Other

ServiceNow Inc United States Majority standard G

ServiceNow Inc United States Race and gender equity S

ServiceNow Inc United States Right to call special meeting G

ServiceNow Inc United States AI leadership Other

ServiceNow Inc United States Socioeconomic Mobility S

ServiceNow Inc United States UK-style gender pay reporting S

ServiceNow Inc United States CEO Shareholding Requirements G

ServiceNow Inc United States Integrated Reporting Other

ServiceNow Inc United States Enterprise AI workforce impact S

Seven & i Holdings Co Ltd Japan Labour standards in agricultural supply chain S

Seven & i Holdings Co Ltd Japan Executive remuneration G

Seven & i Holdings Co Ltd Japan Reporting on plastic footprint E

Seven & i Holdings Co Ltd Japan Science-based target E

Seven & i Holdings Co Ltd Japan WDI survey S

Seven & i Holdings Co Ltd Japan Supply chain labour standards S

Seven & i Holdings Co Ltd Japan Coronavirus crisis Other

Seven & i Holdings Co Ltd Japan Separation of CEO and  chair G

Seven & i Holdings Co Ltd Japan Sustainability issues in supply chain E

Seven & i Holdings Co Ltd Japan Board independence G

Seven & i Holdings Co Ltd Japan Board governance G

Seven & i Holdings Co Ltd Japan Independent directors' views on takeover bid G

Shell PLC UK Oil Sands Other

Shell PLC UK Risk Management Other

Shell PLC UK Remuneration G

Shell PLC UK Conduct, culture and ethics S

Shell PLC UK Worker safety S

Shell PLC UK Diversity & inclusion S

Shell PLC UK Board effectiveness G

Shell PLC UK Arctic drilling Other

Shell PLC UK Climate targets aligned to 1.5 degrees E

Shell PLC UK Carbon reduction targets E

Shell PLC UK Controversy linked to UNGC Principle 7: Approach to environmental challenges E

Shell PLC UK Bribery and Corruption S

Shell PLC UK Stranded assets risk management E

Shell PLC UK Physical climate risk management E

Shell PLC UK Community and indigenous rights S

Shell PLC UK Director overboarding G

Shell PLC UK Robust carbon offsetting strategy E

Shell PLC UK AGM format G

Shell PLC UK Demonstrate financial resilience of LNG strategy E

Sherwin-Williams Co/The United States Long-Term Remuneration G

Sherwin-Williams Co/The United States Combined Chair/CEO G

Sherwin-Williams Co/The United States Hazardous chemicals management E

Sherwin-Williams Co/The United States Renewable energy in operations S

Sherwin-Williams Co/The United States Statement of Business Purpose Other

Sherwin-Williams Co/The United States Auditor tenure Other

Sherwin-Williams Co/The United States Biodiversity E

Sherwin-Williams Co/The United States Auditor Rotation Other

Shin-Etsu Chemical Co Ltd Japan Cross-shareholdings G

Shin-Etsu Chemical Co Ltd Japan Board structure G

Shin-Etsu Chemical Co Ltd Japan Board diversity G

Shin-Etsu Chemical Co Ltd Japan Improve Chemscore E

Shinhan Financial Group Co Ltd Republic of KoreaBoard independence G

Shinhan Financial Group Co Ltd Republic of KoreaApproval of financial statements at AGM Other

Shinhan Financial Group Co Ltd Republic of KoreaResponsible Artificial Intelligence (AI) and data governance Other

Shinhan Financial Group Co Ltd Republic of KoreaResponse to Coronavirus Pandemic Crisis Other

Shinhan Financial Group Co Ltd Republic of KoreaGreen finance Other

Shinhan Financial Group Co Ltd Republic of KoreaEthical management S



Shinhan Financial Group Co Ltd Republic of KoreaCEO succession G

Shopify Inc Canada Executive Compensation G

Shopify Inc Canada Multiclass share structure G

Shopify Inc Canada HCM Practices S

Shopify Inc Canada Enterprise AI workforce impact S

Siemens AG Germany Remuneration G

Siemens AG Germany Cluster munitions S

Siemens AG Germany Risk Limitation law G

Siemens AG Germany Change of auditor Other

Siemens AG Germany Strategy and results S

Siemens AG Germany Operations in and around West Bank S

Siemens AG Germany Compliance crisis S

Siemens AG Germany Operations in troubled regions S

Siemens AG Germany Operations in Western Sahara S

Siemens AG Germany Climate Action 100 dialogue Other

Siemens AG Germany Integrated Reporting Other

Siemens AG Germany Purpose Other

Siemens AG Germany Board Composition / Succession planning G

Siemens AG Germany Management board diversity G

Siemens AG Germany Scope 3 reporting E

Siemens AG Germany Diversity S

Siemens AG Germany Net Zero Transition Plan (NZEI) E

Siemens AG Germany Audit committee independence G

Siemens AG Germany Adopting IASB's illustrative examples on climate uncertainties in the accounts E

Siemens AG Germany Advocacy for EU 2040 climate target E

Siemens Energy AG Germany Human Rights S

Siemens Energy AG Germany Low Carbon Transition E

Siemens Energy AG Germany Remuneration G

Siemens Energy AG Germany Supervisory board composition G

Siemens Energy AG Germany Net zero ambition that covers Scope 3 E

Siemens Energy AG Germany TCFD disclosure scenario analysis E

Siemens Energy AG Germany Just transition E

Siemens Energy AG Germany Public Policy Advocacy Alignment E

Siemens Energy AG Germany Audit committee independence G

Siemens Energy AG Germany Climate - low carbon transition E

Siemens Energy AG Germany Coronavirus response S

Siemens Energy AG Germany Turbine quality issues Other

Siemens Energy AG Germany Climate aligned accounting E

Siemens Energy AG Germany Activity in Occupied Territories S

Sika AG Switzerland Auditor tenure Other

Sika AG Switzerland Audit committee independence G

Sika AG Switzerland Board diversity G

Sika AG Switzerland Gender diversity targets S

Sika AG Switzerland Racial diversity of board and executive management G

Sika AG Switzerland Remuneration G

Sika AG Switzerland Living wages S

Sika AG Switzerland Climate-aligned accounting E

Sika AG Switzerland Hazardous chemicals management E

Sika AG Switzerland Disclosure of hazardous chemicals production E

Sika AG Switzerland Credible transition roadmap E

Sika AG Switzerland Strategy to phase-out most persistent chemicals E

Sika AG Switzerland Mental Health and Wellbeing S

Singapore Telecommunications LtdSingapore Digital Inclusion disclosures S

Singapore Telecommunications LtdSingapore Cyber security Other

Singapore Telecommunications LtdSingapore Green data centre strategy E

Singapore Telecommunications LtdSingapore Engagement with regional peers and partners Other

Singapore Telecommunications LtdSingapore Human rights strategy development S

Singapore Telecommunications LtdSingapore Responsible AI strategy S

Singapore Telecommunications Ltd.Singapore Data Privacy and Security Human Rights

SMC Corp Japan Business strategy Other

Smurfit WestRock PLC Ireland Climate resilient asset plan E



Smurfit WestRock PLC Ireland Define Strategy & Goals for Nature-Based Solutions, Offsetting & Ecosystem Servi E

Snam SpA Italy Net Zero Transition Plan (NZEI) E

Societe Generale SA France Diversity of origins S

Societe Generale SA France Cyber security and data protection Other

Societe Generale SA France Integrating climate change in the bank's strategy E

Societe Generale SA France Responsible Tax Practices S

Societe Generale SA France Artificial Intelligence (AI) governance S

Societe Generale SA France Remuneration disclosure G

Societe Generale SA France Definition of credible climate transition plans from clients E

Societe Generale SA France Financial inclusion strategy S

Societe Generale SA France Sustainability reporting Other

SoftBank Group Corp Japan Carbon emissions reduction target E

SoftBank Group Corp Japan Group governance Other

SoftBank Group Corp Japan Conflicts of interest G

SoftBank Group Corp Japan TCFD reporting E

SoftBank Group Corp Japan Pay disclosure G

SoftBank Group Corp Japan CDP disclosure E

SoftBank Group Corp Japan Board composition G

SoftBank Group Corp Japan Business strategy Other

SoftBank Group Corp Japan Remuneration G

SoftBank Group Corp Japan Coronavirus crisis Other

SoftBank Group Corp Japan Board independence G

SoftBank Group Corp Japan Human capital management S

SoftBank Group Corp Japan Succession Planning G

SoftBank Group Corp Japan Board Composition G

Solvay SA Belgium Integrated reporting Other

Solvay SA Belgium Use of bio-based raw materials E

Solvay SA Belgium Diversity S

Solvay SA Belgium Climate change E

Solvay SA Belgium Russia-Ukraine conflict S

Solvay SA Belgium Waste disposal at Rosignano soda ash plant E

Solvay SA Belgium Executive remuneration G

Solvay SA Belgium Net Zero Transition Plan (NZEI) E

Solvay SA Belgium Biodiversity E

Solvay SA Belgium Climate Change Vote Policy E

Solvay SA Belgium Hazardous chemicals management E

Sony Group Corp Japan Supply chain human rights - Uyghur forced labour S

Sony Group Corp Japan Diversity in senior management S

Sony Group Corp Japan Integrated reporting Other

Sony Group Corp Japan Ongoing review of business portfolio Other

Sony Group Corp Japan Investor expectations after coronavirus crisis S

Sony Group Corp Japan Circular economy E

Sony Group Corp Japan Supply chain labour standards S

Sony Group Corp Japan Board effectiveness G

Sony Group Corp Japan Cyber security Other

Sony Group Corp Japan Review of remuneration structure G

Sony Group Corp Japan Advisor (consultant) positions G

Sony Group Corp Japan Climate change E

Sony Group Corp Japan Sustainability strategy Other

Sony Group Corp Japan Human capital management S

Sony Group Corp Japan Executive Remuneration Structure G

Sony Group Corp Japan Engagement with Independent Board Members G

Sony Group Corp Japan Water management E

Sony Group Corp Japan Investor Expectations on Ethics and Compliance S

Sony Group Corp Japan Labour rights controversy S

Sony Group Corp Japan Artificial intelligence governance S

Sony Group Corp Japan Minimum shareholding G

South32 Ltd Australia Climate change risk and opportunity management – TPI E

South32 Ltd Australia Remuneration G

South32 Ltd Australia ACSI engagement activity on climate change - mining E

South32 Ltd Australia health and safety management S



South32 Ltd Australia responsible critical minerals production S

Southern Co/The United States Climate change strategy E

Southern Co/The United States Transparency on lobbying E

Southern Co/The United States Diversity disclosure S

Southern Co/The United States Climate change scenario analysis E

Southern Co/The United States Physical risk E

Southern Co/The United States Methane reduction E

Southern Co/The United States Climate resilient asset plan E

Southern Co/The United States Utilities challenge EPA on carbon capture and sequestration technology E

Southern Copper Corp. United States Leaks, Spills and Pollution - Environmental and Human Rights Impacts Environment

Standard Chartered PLC UK Test strategy of bank Other

Standard Chartered PLC UK Test resilience of bank's capital S

Standard Chartered PLC UK Corporate Culture S

Standard Chartered PLC UK Anti-bribery and corruption S

Standard Chartered PLC UK Risk management Other

Standard Chartered PLC UK Executive Remuneration - Pension Contribution G

Standard Chartered PLC UK Reduction of Coal Exposure (Brown Finance) E

Standard Chartered PLC UK Alignment of provision of finance with the delivery of the Paris goals E

Standard Chartered PLC UK AI Governance S

Standard Chartered PLC UK Human Rights Due Diligence S

Standard Chartered PLC UK AI and data governance S

Standard Chartered PLC UK Biodiversity and nature E

Standard Chartered PLC UK Executive remuneration - excessive pay ratio G

Standard Chartered PLC UK Executive remuneration - performance-linked variable remuneration G

Standard Chartered PLC UK Living wage and culture S

Starbucks Corp United States Response to arrest of African American men in one of its stores in 2018 S

Starbucks Corp United States Board oversight of employee issues and employee engagement S

Starbucks Corp United States Sustainable packaging Other

Starbucks Corp United States Tax practice S

Starbucks Corp United States Enhanced proxy access G

Starbucks Corp United States Diversity reporting S

Starbucks Corp United States Executive pay G

Starbucks Corp United States Enhancing reporting on human rights grievances and remedies S

Starbucks Corp United States Living wage S

Starbucks Corp United States Controversy linked to UNGC Principle 3: Freedom of association S

Starbucks Corp United States Antimicrobial resistance E

Starbucks Corp United States Increased transparency on tax practices S

Starbucks Corp United States CEO Succession Planning G

Starbucks Corp. United States Freedom of Association Labour Rights

State Bank of India India Management of coal-related financial risks E

State Street Corp United States Diversity and inclusion S

State Street Corp United States Custodian bank governance G

State Street Corp United States Purpose Other

State Street Corp United States Racial Equity Audit S

State Street Corp United States Public Policy Advocacy G

State Street Corp United States Firearms policy S

State Street Corp United States Russia-Ukraine Conflict S

State Street Corp United States Climate strategy E

State Street Corp United States Climate strategy E

State Street Corp United States Improved climate-related financial disclosures E

State Street Corp United States DEI/AI S

State Street Corp United States Director overcommitment G

State Street Corp United States NEO and Senior Management metrics disclosure S

State Street Corp United States Share Ownership Requirements G

Steel Dynamics Inc United States Executive Remuneration G

Steel Dynamics Inc United States Board composition G

Steel Dynamics Inc United States Climate change E

Steel Dynamics Inc United States Climate resilient strategy - enhanced scope E

Steel Dynamics Inc United States Human rights policy S

Stellantis NV Netherlands Climate strategy E

Stellantis NV Netherlands Emissions scandal E



Stellantis NV Netherlands Governance oversight of industry associations E

Stellantis NV Netherlands Covid-19 response Other

Stellantis NV Netherlands Special Voting Rights G

Stellantis NV Netherlands Executive Remuneration G

Stellantis NV Netherlands Climate change E

Stellantis NV Netherlands Gender diversity S

Stellantis NV Netherlands Climate resilient strategy - enhanced scope E

Stellantis NV Netherlands Board composition G

Stellantis NV Netherlands Risk of forced labour in the supply chain S

Stellantis NV Netherlands Lack of response for engagement G

Stellantis NV Netherlands Reporting Disclosures Other

Stellantis NV Netherlands Climate-aligned accounts E

Stellantis NV Netherlands Just Transition E

Stellantis NV Netherlands Assurance of sufficiency of climate strategy E

Stellantis NV Netherlands Safety of workers S

Stellantis NV Netherlands Green steel purchasing E

Stellantis NV Netherlands Nickel Supply Chain Management E

STERIS PLC United States Talent management strategy focused on workforce S

STERIS PLC United States Sustainability in executive compensation G

STERIS PLC United States ESG disclosure Other

STERIS PLC United States Workforce diversity - racial S

STERIS PLC United States Women in STEM S

STERIS PLC United States COVID Response S

STERIS PLC United States Sustainability disclosures Other

STERIS PLC United States Emissions (EO) E

STERIS PLC United States Sustainable product design S

STERIS PLC United States Decent work S

STERIS PLC United States Circular economy E

STERIS PLC United States Water savings E

STERIS PLC United States Living wages S

STERIS PLC United States Mental health support S

STERIS PLC United States Training and Development S

STERIS PLC United States Climate strategy E

STERIS PLC United States Waste reduction E

STERIS PLC United States Board effectiveness - independence G

Sumitomo Corp Japan Board structure G

Sumitomo Corp Japan Gender diversity in senior management S

Sumitomo Corp Japan Biodiversity in Nickel Mine in Madagascar S

Sumitomo Corp Japan Strategic shareholdings G

Sumitomo Corp Japan Climate change risk and opportunity management - coal expansion E

Sumitomo Corp Japan Decarbonisation of assets E

Sumitomo Corp Japan Board diversity G

Sumitomo Corp Japan Biodiversity and ecosystem protection E

Sumitomo Corp Japan Methane emissions reduction target E

Sumitomo Mitsui Financial Group IncJapan Palm oil financing E

Sumitomo Mitsui Financial Group IncJapan Board independence - affiliated outsider G

Sumitomo Mitsui Financial Group IncJapan Further cross-shareholding reduction G

Sumitomo Mitsui Financial Group IncJapan Improvement on environmental disclosure E

Sumitomo Mitsui Financial Group IncJapan Diversity S

Sumitomo Mitsui Financial Group IncJapan Disclose evidence of stewardship activities G

Sumitomo Mitsui Financial Group IncJapan AI and data governance S

Sumitomo Mitsui Financial Group IncJapan Sumitomo Mitsui Financial Group (Japan) - Strategey & Remuneration - 11-02-2011 G

Sumitomo Mitsui Financial Group IncJapan SIFIs engagement S

Sumitomo Mitsui Financial Group IncJapan Board governance G

Sumitomo Mitsui Financial Group IncJapan Human rights due diligence S

Sumitomo Mitsui Financial Group IncJapan Engaging with executive and independent directors G

Sumitomo Mitsui Financial Group IncJapan Appoint independent chair or lead independent director on the board G

Sumitomo Mitsui Financial Group IncJapan Climate-aligned accounting E

Sumitomo Mitsui Trust Group IncJapan Diversity S

Sumitomo Mitsui Trust Group IncJapan Reducing strategic shareholdings G

Sumitomo Mitsui Trust Group IncJapan Board composition G



Sumitomo Mitsui Trust Group IncJapan Responsible investment and stewardship Other

Sun Hung Kai Properties Ltd China, HK Gender diversity on board G

Sun Hung Kai Properties Ltd China, HK Issuance of equity or equity-linked securities with or without pre-emptive right G

Sun Hung Kai Properties Ltd China, HK Bribery and corruption S

Sun Hung Kai Properties Ltd China, HK Risk management Other

Sun Hung Kai Properties Ltd China, HK Business strategy Other

Sun Hung Kai Properties Ltd China, HK Climate adaptation E

Sunrise HoldCo IV BV Netherlands Anti-competition practices Other

Sunrise HoldCo IV BV Netherlands Online safety Other

Sunrise HoldCo IV BV Netherlands Renewables strategy Other

Sunrise HoldCo IV BV Netherlands Health and safety S

Suzano SA Brazil Community Relations Human Rights

Suzano SA Brazil Social & Community Impact Opportunities Other

Suzano SA Brazil Set Science-Based Targets for Scope 1, 2 and 3 E

Suzano SA Brazil Board Composition, Evaluation & Independence G

Suzano SA Brazil Overboarding & Tenure Issues G

Suzano SA Brazil Sustainable Product & Service Growth Other

Suzano SA Brazil Enhancing Disclosure Through TCFD E

Suzano SA Brazil Remuneration Disclosure & Alignment with ESG Outcomes G

Suzano SA Brazil Genetically Modified Trees and FSC Certification E

Suzano SA Brazil Forced Labour Allegations on Land Leased to Third Parties S

Suzano SA Brazil Biodiversity, Land Use & Community Impact Strategy Execution E

Suzano SA Brazil Carbon & Ecosystem Credits Development & Strategy E

Suzano SA Brazil Governance of Human Rights Issues at Veracel JV S

Suzano SA Brazil Environmental Impact of Operations E

Suzano SA Brazil Climate Lobbying Disclosure E

Suzano SA Brazil Health & Safety performance S

Suzano SA Brazil Nature Action 100 E

Suzuki Motor Corp Japan Science-based Target Setting E

Suzuki Motor Corp Japan Risk management Other

Suzuki Motor Corp Japan Strategy S

Suzuki Motor Corp Japan Remuneration G

Suzuki Motor Corp Japan Environmental technology E

Suzuki Motor Corp Japan Board independence G

Suzuki Motor Corp Japan 1.5°C aligned Scope 3 target E

Suzuki Motor Corp Japan Human rights reporting S

Suzuki Motor Corp Japan Allegiant shareholdings G

Svenska Cellulosa AB SCA Sweden Remuneration G

Svenska Cellulosa AB SCA Sweden Address over-boarding and inappropriate committee membership G

Svenska Cellulosa AB SCA Sweden Audit fees Other

Svenska Cellulosa AB SCA Sweden Responsible forest management E

Swatch Group AG/The Switzerland Executive remuneration G

Swatch Group AG/The Switzerland Recent advertisement campaign sparked racism controversy in China S

Swiss Life Holding AG Switzerland Gender diversity - executive team S

Swiss Life Holding AG Switzerland Gender diversity on Board G

Swiss Life Holding AG Switzerland Diversity, Equity and Inclusion S

Swiss Life Holding AG Switzerland Auditor Tenure Other

Swiss Life Holding AG Switzerland Board independence G

Taiwan Semiconductor Manufacturing Co LtdTaiwan Board composition G

Taiwan Semiconductor Manufacturing Co LtdTaiwan Water stewardship E

Taiwan Semiconductor Manufacturing Co LtdTaiwan Executive remuneration G

Taiwan Semiconductor Manufacturing Co LtdTaiwan Climate Change Policy E

Taiwan Semiconductor Manufacturing Co LtdTaiwan Energy efficient products E

Taiwan Semiconductor Manufacturing Co LtdTaiwan Board dynamics G

Taiwan Semiconductor Manufacturing Co LtdTaiwan Succession planning G

Taiwan Semiconductor Manufacturing Co LtdTaiwan Information security Other

Taiwan Semiconductor Manufacturing Co LtdTaiwan Cobalt supply chain S

Taiwan Semiconductor Manufacturing Co LtdTaiwan 100% recycled water management E

Taiwan Semiconductor Manufacturing Co LtdTaiwan Medium-term GHG reduction targets E

Taiwan Semiconductor Manufacturing Co LtdTaiwan Capital allocation Other

Taiwan Semiconductor Manufacturing Co LtdTaiwan Biodiversity reporting and targets E



Taiwan Semiconductor Manufacturing Co LtdTaiwan Phase out of all PFAS from the manufacturing process E

Taiwan Semiconductor Manufacturing Co LtdTaiwan Enterprise AI workforce impact S

Targa Resources Corp United States Net Zero Operational Emissions by 2050 E

Targa Resources Corp United States Board Composition G

Targa Resources Corp United States Climate change risk and opportunity management E

Targa Resources Corp United States CEO Share Ownership G

Targa Resources Corp United States sunset date for classified board G

Targa Resources Corp United States Increase CEO shareholding requirement G

Targa Resources Corp United States Energy Efficiency Strategy E

Target Corp United States Unionisation policy and engagement with workers S

Target Corp United States Ensure effective remedial programme after theft of customer data S

Target Corp United States Eliminate 20-shareholder aggregation limit G

Target Corp United States Business purpose Other

Target Corp United States Women and Covid-19 S

Target Corp United States Clawback policy G

Target Corp United States Living wage S

Target Corp United States Independent chair G

Target Corp United States Executive pay G

Target Corp United States Board oversight of human capital management S

Target Corp United States Strategy to elevate worker voice S

Target Corp United States Living wage accreditation S

Target Corp United States Auditor Rotation Other

Target Corp United States Sustainable Proteins E

Target Corp United States Biodiversity E

TC Energy Corp Canada Executive Remuneration G

TC Energy Corp Canada Board Racial/Ethnic Diversity G

TC Energy Corp Canada Senior executive racial/ethnic diversity S

TC Energy Corp Canada Board Gender Diversity G

TC Energy Corp Canada Indigenous People S

TC Energy Corp Canada Senior executive gender diversity S

TC Energy Corp Canada Climate Change Risk & Opportunity Management E

TC Energy Corp Canada Risk management Other

TC Energy Corp Canada Keystone pipeline spillage E

TC Energy Corp Canada Improved climate-related financial disclosures E

TC Energy Corp Canada Methane management best practices E

TC Energy Corp Canada Energy Efficiency Strategy E

TC Energy Corp Canada Oil Spill in Kansas E

TC Energy Corp Canada Disclosure on position around FPIC S

TC Energy Corp Canada Climate strategy E

TCM Group A/S Denmark Diversity S

TCM Group A/S Denmark Directorships G

TCM Group A/S Denmark Independence of audit committee chair G

TCM Group A/S Denmark Remuneration Policy G

Techem Verwaltungsgesellschaft 674 mbHGermany Climate Change E

Techem Verwaltungsgesellschaft 674 mbHGermany Supply Chain Engagement E

Techtronic Industries Co Ltd China, HK Sustainability in executive compensation G

Techtronic Industries Co Ltd China, HK Board diversity G

Techtronic Industries Co Ltd China, HK General share issuance and the protection of shareholder rights G

Techtronic Industries Co Ltd China, HK Board independence G

Techtronic Industries Co Ltd China, HK Validation of sufficiency of climate strategy E

Techtronic Industries Co Ltd China, HK Living wages S

Techtronic Industries Co Ltd China, HK Product circularity E

Techtronic Industries Co Ltd China, HK Human capital management S

Techtronic Industries Co Ltd China, HK Human rights risks in gloves supply chain S

Techtronic Industries Co Ltd China, HK Mental health support S

Techtronic Industries Co Ltd China, HK Shareholder return policy Other

Techtronic Industries Co Ltd China, HK Enterprise AI workforce impact S

Telecom Italia SpA/Milano Italy Climate change E

Telecom Italia SpA/Milano Italy Remuneration structure G

Telecom Italia SpA/Milano Italy Introduce CEO Minimum Shareholding Guidelines G

Telecom Italia SpA/Milano Italy Risk Management and Compliance Other



Telecom Italia SpA/Milano Italy Protection of minority shareholder rights G

Telefonica SA Spain Anti-competitive practices S

Telefonica SA Spain Remuneration G

Telefonica SA Spain Data privacy and security S

Telefonica SA Spain Access to communications S

Telefonica SA Spain Bribery & Corruption S

Telefonica SA Spain Diversity and Inclusion S

Telefonica SA Spain Combined CEO/Chair role G

Telefonica SA Spain Over-committed board members G

Telefonica SA Spain Two vice chairs G

Telefonica SA Spain Publish remuneration peer group information G

Telefonica SA Spain Avoided Emissions and Reputational Risk E

Telefonica SA Spain Board Diversity G

Teleperformance SE France Freedom of Association Labour Rights

Tenaris SA Luxembourg Bundled election G

Tenaris SA Luxembourg Lack of independence G

Tenaris SA Luxembourg Share buyback G

Tenaris SA Luxembourg Climate change risk and opportunity management – TPI E

Tenaris SA Luxembourg Net Zero Transition Plan (NZEI) E

Tencent Holdings Ltd China Child and teen health and safety S

Tencent Holdings Ltd China Controversy linked to UNGC Principle 2: Complicit in human rights abuses S

Tencent Holdings Ltd China Share issuance G

Tencent Holdings Ltd China Human capital management S

Tencent Holdings Ltd China Board gender diversity G

Tencent Holdings Ltd China Human rights S

Tencent Holdings Ltd China High risk regions S

Tencent Holdings Ltd China Data privacy S

Tencent Holdings Ltd China Corporate structure S

Tencent Holdings Ltd China Improve gender diversity and related disclosure S

Tencent Holdings Ltd China Tighten terms for general share issuance G

Tencent Holdings Ltd China Appoint an independent nomination committee chair G

Tencent Holdings Ltd China AI and human capital management S

Tencent Holdings Ltd China Climate change E

Tencent Holdings Ltd China Audit committee independence G

Tencent Holdings Ltd China Demonstrate continued alignment to emissions reduction targets E

Tencent Holdings Ltd. China Involvement With Entities Violating Human Rights Human Rights

Tenet Healthcare Corp United States Access to healthcare S

Tenet Healthcare Corp United States Human capital management S

Tenet Healthcare Corp United States Internal pay disparity G

Tenet Healthcare Corp United States Independent chair G

Tenet Healthcare Corp United States AMR Risks E

Tenet Healthcare Corp United States Ethics of artificial intelligence S

Tenet Healthcare Corp United States Animal Testing S

Tenet Healthcare Corp United States Sustainability Reporting Other

Teradyne Inc United States Executive compensation G

Teradyne Inc United States Living wages S

Teradyne Inc United States Enterprise AI workforce impact S

Tesco PLC UK Living Wage S

Tesco PLC UK Water footprinting E

Tesco PLC UK Net positive biodiversity commitment E

Tesco PLC UK Shareholder communications Other

Tesco PLC UK Board and leadership structure G

Tesco PLC UK Global expansion S

Tesco PLC UK Chairman succession G

Tesco PLC UK Profit overstatements Other

Tesco PLC UK Food supply chain security Other

Tesco PLC UK Restructuring of remuneration schemes G

Tesco PLC UK Performance culture S

Tesco PLC UK UN PRI Bribery and Corruption engagement S

Tesco PLC UK Protein diversification S

Tesco PLC UK Merger of Tesco and Booker Group S



Tesco PLC UK Audit Other

Tesco PLC UK Remuneration consultation G

Tesco PLC UK Succession planning G

Tesco PLC UK Antibiotic use in the supply chain Other

Tesco PLC UK Packaging and plastics E

Tesco PLC UK Supplier engagement S

Tesco PLC UK Human rights in the supply chain S

Tesco PLC UK Restoring the brand S

Tesco PLC UK Agricultural supply chain emissions E

Tesco PLC UK Coronavirus Other

Tesco PLC UK Executive pay G

Tesco PLC UK Health & Nutrition S

Tesco PLC UK Methane emissions in agricultural supply chain E

Tesco PLC UK Deforestation E

Tesco PLC UK Net Zero Transition Plan (NZEI) E

Tesco PLC UK Disclose and address methane emissions in agricultural supply chain E

Tesco PLC UK Physical climate risk resilience and adaptation E

Tesco PLC UK Address climate and nature in principle risks Other

Tesco PLC UK Cybersecurity Other

Tesla Inc United States Long-term remuneration G

Tesla Inc United States Cyber Security Other

Tesla Inc United States Circular economy E

Tesla Inc United States Climate Strategy Disclosure E

Tesla Inc United States Unionisation & Regulatory Risks S

Tesla Inc United States Board refreshment - skills G

Tesla Inc United States Cobalt supply chain S

Tesla Inc United States Corporate governance letter G

Tesla Inc United States Controversy linked to UNGC Principle 6: Discrimination S

Tesla Inc United States Declining board independence G

Tesla Inc United States ESG disclosures Other

Tesla Inc United States Human rights controversies S

Tesla Inc United States Responsible tax practices S

Tesla Inc United States Climate resilient strategy - enhanced scope E

Tesla Inc United States Increased transparency on tax practices S

Tesla Inc United States Climate Change Vote Policy (Laggard) E

Tesla Inc United States Controversy linked to UNGC Principle 3: Freedom of association S

Tesla, Inc. United States Discrimination and Harassment Labour Rights

Tesla, Inc. United States Freedom of Association Labour Rights

The Boeing Co. United States Quality and Safety - Human Rights Human Rights

The Cigna Group United States Anti-Competitive Practices Business Ethics

Thermo Fisher Scientific Inc United States Executive pay G

Thermo Fisher Scientific Inc United States Gender Diversity and AI S

Thermo Fisher Scientific Inc United States Board diversity and board refreshment G

Thermo Fisher Scientific Inc United States Corporate Governance Monitoring G

Thermo Fisher Scientific Inc United States Controversy linked to UNGC Principle 2: Complicit in human rights abuses S

Thermo Fisher Scientific Inc United States Russia-Ukraine Conflict S

Thermo Fisher Scientific Inc United States Financial value of social programmes S

Thermo Fisher Scientific Inc United States Living wages S

Thermo Fisher Scientific Inc United States Workforce training strategy S

Thermo Fisher Scientific Inc United States Animal Testing S

Thermo Fisher Scientific Inc United States Mental health support S

Thermo Fisher Scientific Inc United States Artificial Intelligence S

Thermo Fisher Scientific Inc United States Enterprise AI workforce impact S

Thermo Fisher Scientific, Inc. United States Involvement With Entities Violating Human Rights Human Rights

thyssenkrupp AG Germany Climate Change / low carbon transition E

thyssenkrupp AG Germany Supervisory board remuneration G

thyssenkrupp AG Germany Ratification of board acts G

thyssenkrupp AG Germany Human rights S

thyssenkrupp AG Germany Corporate culture and compliance management S

thyssenkrupp AG Germany Krupp foundation's influence G

thyssenkrupp AG Germany Cyber security quality Other



thyssenkrupp AG Germany Climate change risk and opportunity management – TPI E

thyssenkrupp AG Germany Science-based Target Setting E

thyssenkrupp AG Germany Bribery and Corruption S

thyssenkrupp AG Germany Paris-aligned targets E

thyssenkrupp AG Germany Management board remuneration G

thyssenkrupp AG Germany Supply chain risk management S

thyssenkrupp AG Germany Climate-aligned accounting E

thyssenkrupp AG Germany Climate lobbying and advocacy E

thyssenkrupp AG Germany Alignment of workforce rationalisation to Just Transition principles E

thyssenkrupp AG Germany Capex and alignment with the EU Taxonomy on climate change E

thyssenkrupp AG Germany Move to holding company status Other

thyssenkrupp AG Germany Board composition G

thyssenkrupp AG Germany Board succession plan G

Timken Co/The United States Mental health support S

TJX Cos Inc/The United States Shareholder rights G

TJX Cos Inc/The United States Firearms policy S

TJX Cos Inc/The United States Cybersecurity Other

TJX Cos Inc/The United States Supply chain management and human rights S

TJX Cos Inc/The United States Executive Remuneration G

TJX Cos Inc/The United States Corporate governance G

TJX Cos Inc/The United States Deforestation E

TJX Cos Inc/The United States Xinjiang Uyghur Autonomous Region S

TJX Cos Inc/The United States Fast fashion S

TJX Cos Inc/The United States Living wages S

TJX Cos Inc/The United States Biodiversity E

TJX Cos Inc/The United States Human rights disclosure S

T-Mobile US Inc United States Coronavirus Other

T-Mobile US Inc United States Remuneration G

T-Mobile US Inc United States Sprint Merger S

T-Mobile US Inc United States Human Capital Management S

T-Mobile US Inc United States Human rights S

T-Mobile US Inc United States Proxy access G

T-Mobile US Inc United States Minimum shareholding G

T-Mobile US Inc United States Compensation committee not majority independent G

T-Mobile US Inc United States Board gender diversity G

T-Mobile US Inc United States Workforce metrics disclosure S

Tokyo Gas Co Ltd Japan Committee membership of executives G

Tokyo Gas Co Ltd Japan Climate strategy disclosure E

TotalEnergies SE France Controversial Project(s) - Human Rights and Environmental Impacts Human Rights

TotalEnergies SE France Sudan Operations S

TotalEnergies SE France Minority shareholders rights G

TotalEnergies SE France Health & safety Other

TotalEnergies SE France Climate change linked to executive remuneration incentives. E

TotalEnergies SE France Human rights policy and management S

TotalEnergies SE France Accounting assumptions are consistent with the Paris Goals. E

TotalEnergies SE France Stranded assets risk management E

TotalEnergies SE France Climate lobbying E

TotalEnergies SE France Coronavirus crisis Other

TotalEnergies SE France Human capital reporting - WDI S

TotalEnergies SE France Remuneration G

TotalEnergies SE France Progress on human rights S

TotalEnergies SE France Paris-aligned emissions reduction targets (downstream) E

TotalEnergies SE France Controversy linked to UNGC Principle 1: Human rights S

TotalEnergies SE France Consideration of circularity in fossil fuel demand outlook E

TotalEnergies SE France Combined chair/CEO role G

TotalEnergies SE France Separation of roles of chair and CEO G

TotalEnergies SE France Gas capex compatible with 1.5C. E

TotalEnergies SE France Biodiversity in Tilenga and EACOP E

TotalEnergies SE France Managing plastics related risks E

TotalEnergies SE France Improved biodiversity targets for Uganda operations E

TotalEnergies SE France Adopting the IASB's illustrative examples E



Toyota Motor Corp Japan Female manager target S

Toyota Motor Corp Japan Artificial intelligence (AI) governance S

Toyota Motor Corp Japan Risk management in cobalt supply chain S

Toyota Motor Corp Japan Fleet emissions reduction target E

Toyota Motor Corp Japan Business strategy Other

Toyota Motor Corp Japan Disclosures on environmental issues E

Toyota Motor Corp Japan Labour practice S

Toyota Motor Corp Japan Board independence and oversight G

Toyota Motor Corp Japan Crisis management Other

Toyota Motor Corp Japan Labour rghts issues in overseas operations S

Toyota Motor Corp Japan Data and information security Other

Toyota Motor Corp Japan Human rights risks in the supply chain in Xinjiang S

Toyota Motor Corp Japan Climate Change Lobbying Practices and Disclosure E

Toyota Motor Corp Japan Controversy linked to UNGC Principle 10: Corruption and bribery S

Toyota Motor Corp Japan Reduction of strategic shareholdings Other

Toyota Motor Corp Japan Oversight of Subsidiaries Other

Toyota Motor Corp Japan Appointment of Lead Independent Director G

Toyota Motor Corp Japan Allegiant shareholdings G

Toyota Motor Corp. Japan Consumer Interests - Business Ethics Business Ethics

Trane Technologies plc Ireland Executive pay G

Trane Technologies plc Ireland Board Composition G

Trane Technologies plc Ireland Living wages S

Trane Technologies plc Ireland Mental health support S

Trane Technologies plc Ireland Circularity E

Trane Technologies plc Ireland AI-related workforce impact S

TransDigm Group Inc United States Board composition G

TransDigm Group Inc United States Climate resilient strategy - enhanced scope E

TransDigm Group Inc United States Goals and disclosure on GHG emissions management E

TransDigm Group Inc United States Executive compensation G

TransDigm Group Inc United States Reporting of progress against strategy E

TransDigm Group Inc United States Human rights policy aligned with UNGPs S

Travelers Cos Inc/The United States Pay linked to performance G

Travelers Cos Inc/The United States Diversity disclosures Other

Travelers Cos Inc/The United States Board structure & succession planning G

Travelers Cos Inc/The United States Reporting against TCFD recommendations E

Travelers Cos Inc/The United States Responsible Investment disclosure E

Travelers Cos Inc/The United States Statement of Purpose Other

Travelers Cos Inc/The United States Tax policy S

Trelleborg AB Sweden Mental health support S

Trelleborg AB Sweden Recycled and bio-based materials E

Truist Financial Corp United States CEO/Chair separation G

Truist Financial Corp United States Clawback policy G

Truist Financial Corp United States Political engagement S

Truist Financial Corp United States Executive remuneration G

Truist Financial Corp United States Deforestation E

Truist Financial Corp United States Climate strategy E

Truist Financial Corp United States Human rights policy S

Truist Financial Corp United States Methane management best practices E

Truist Financial Corp United States Turnover and unwanted attrition S

Truist Financial Corp United States Living wages in value chain S

Tryg A/S Denmark Overboarding concerns non-executive chair G

Tryg A/S Denmark Virtual-only meeting G

Tryg A/S Denmark Non-audit fees Other

Tryg A/S Denmark Executive remuneration G

Tryg A/S Denmark Board composition G

Tryg A/S Denmark Business Strategy Other

Tyler Technologies Inc United States Eco software design E

Tyler Technologies Inc United States Data governance and ethical AI S

Tyler Technologies Inc United States Mental wellbeing support S

Tyler Technologies Inc United States Talent development S

Tyler Technologies Inc United States Enterprise AI workforce impact S



Tyson Foods Inc United States Dual class shares G

Tyson Foods Inc United States Encourage response to FFD questionnaire E

Tyson Foods Inc United States Poultry farmers' Bill of Rights S

Tyson Foods Inc United States Water stewardship E

Tyson Foods Inc United States Water strategy for the company's supply chain E

Tyson Foods Inc United States Antimicrobial Resistance E

Tyson Foods Inc United States Climate strategy E

Tyson Foods Inc United States Publish political contributions policy S

Tyson Foods Inc United States Lobbying disclosure S

Tyson Foods Inc United States Regenerative Agriculture E

Tyson Foods Inc United States Health and Safety Culture S

Tyson Foods Inc United States Human Rights: labour rights in supply chain S

Tyson Foods Inc United States Controversy linked to General OECD Issue - Anti Competitive Practices S

Tyson Foods Inc United States Biodiversity E

Tyson Foods Inc United States Executive pay misaligned with EOS principles G

Uber Technologies Inc United States Climate change E

Uber Technologies Inc United States Corporate purpose Other

Uber Technologies Inc United States Long term financial sustainability Other

Uber Technologies Inc United States Drivers management and work practice disclosure S

Uber Technologies Inc United States Reform of corporate culture S

Uber Technologies Inc United States Training and socioeconomic mobility metrics S

Uber Technologies Inc United States Controversy linked to UNGC Principle 1: Human rights S

Uber Technologies Inc United States Global Safety Report S

Uber Technologies Inc United States Living wage S

Uber Technologies Inc United States autonomous vehicle (AV) board oversight Other

UBS Group AG Switzerland Business Ethics Business Ethics

UBS Group AG Switzerland Climate Change E

UBS Group AG Switzerland Responsible Tax Practices S

UBS Group AG Switzerland Artificial Intelligence (AI) governance S

UBS Group AG Switzerland Integrated Report Other

UBS Group AG Switzerland Executive remuneration G

UBS Group AG Switzerland Smaller investment banking operation S

UBS Group AG Switzerland Portfolio structure Other

UBS Group AG Switzerland Ensure appropriate transition to smaller investment banking operation S

UBS Group AG Switzerland Participate in the Statement of Significant Audiences and Materiality campaign Other

UBS Group AG Switzerland Succession planning G

UBS Group AG Switzerland UBS takeover of Credit Suisse Other

UBS Group AG Switzerland Climate resilient strategy - enhanced scope E

UBS Group AG Switzerland Climate strategy - disclosure on client engagement E

UBS Group AG Switzerland Climate resilient asset plan E

UBS Group AG Switzerland Controversy linked to UNGC Principle 10: Corruption and bribery S

UBS Group AG Switzerland Board composition G

UniCredit SpA Italy Integrated reporting Other

UniCredit SpA Italy Remuneration Structure G

UniCredit SpA Italy Human capital S

UniCredit SpA Italy AI and data governance S

UniCredit SpA Italy Climate Change E

UniCredit SpA Italy Non-payment of coupon on CASHES-instrument and related communication Other

UniCredit SpA Italy Remuneration Accountability & Policy Improvements G

UniCredit SpA Italy Gender Pay Parity & Gender Diversity Strategy Implementation S

UniCredit SpA Italy Biodiversity Policy Implementation E

UniCredit SpA Italy Lead on Sustainable Finance Disclosure & Materiality Practice Other

UniCredit SpA Italy Coal Finance Policy E

UniCredit SpA Italy Best Practices in Community & Indigenous Rights in Human Rights Policy S

UniCredit SpA Italy Net Zero & Sectoral Emissions Plan & Revised Risk Policies E

UniCredit SpA Italy Board Structure & Size G

UniCredit SpA Italy Financial Inclusion S

UniCredit SpA Italy Enhance Nature-Related Risk Policies and Disclosure E

UniCredit SpA Italy Client engagement on transition plans E

Unilever PLC UK Remuneration practices G

Unilever PLC UK Sustainable sourcing of palm oil and soy E



Unilever PLC UK Simplification of Unilever S

Unilever PLC UK Sustainable Living Plan S

Unilever PLC UK Protein diversification S

Unilever PLC UK Human rights in Myanmar S

Unilever PLC UK Living wage strategy S

Unilever PLC UK Succession planning G

Unilever PLC UK Access to nutrition S

Unilever PLC UK Corporate culture S

Unilever PLC UK Remuneration Policy Consultation G

Unilever PLC UK Participate in the Statement of Significant Audiences and Materiality campaign Other

Unilever PLC UK CEO Succession G

Unilever PLC UK Business strategy Other

Unilever PLC UK Board diversity G

Unilever PLC UK Unilever PLC-Governance-Remuneration G

Unilever PLC UK Supply chain auditing S

Unilever PLC UK Progress towards the company's deforestation-free supply chain goal E

Unilever PLC UK Biodiversity E

Unilever PLC UK Adopting the IASB's illustrative examples on climate in the accounts E

Unilever PLC UK Enterprise AI workforce impact S

United Group BV Netherlands Providing ESG & Nonfinancial Disclosures Other

United Group BV Netherlands Legal Risk in Serbian Market S

United Group BV Netherlands GHG reductions E

United Group BV Netherlands Digital Divide S

United Group BV Netherlands Circular economy E

United Parcel Service Inc United States Unequal Voting Rights of Dual-Class Shares G

United Parcel Service Inc United States Science-based Targets E

United Parcel Service Inc United States Executive Remuneration G

United Parcel Service Inc United States Strengthen board independence G

United Parcel Service Inc United States Paid Sick Leave for Direct and Indirect Employees S

United Parcel Service Inc United States Sustainability Targets Other

United Parcel Service Inc United States US tariff policy impacts Other

United Parcel Service Inc United States Workforce transition S

UnitedHealth Group Inc United States Diversity and inclusion S

UnitedHealth Group Inc United States Access to healthcare S

UnitedHealth Group Inc United States Political donations and lobbying disclosure S

UnitedHealth Group Inc United States Disclosure of Long-term Strategy and Significant Stakeholders Other

UnitedHealth Group Inc United States Board Diversity Disclosures G

UnitedHealth Group Inc United States Response to coronavirus S

UnitedHealth Group Inc United States US Principles Other

UnitedHealth Group Inc United States Improve ESG disclosure Other

UnitedHealth Group Inc United States Strategy & changing regulation S

UnitedHealth Group Inc United States Workforce training strategy S

UnitedHealth Group Inc United States Climate Change E

UnitedHealth Group Inc United States Controversy linked to UNGC Principle 1: Human rights S

UnitedHealth Group Inc United States Business Resilience and Succession Planning Other

UnitedHealth Group, Inc. United States Data Privacy and Security Human Rights

UnitedHealth Group, Inc. United States Anti-Competitive Practices Business Ethics

US Bancorp United States Share retention policy G

US Bancorp United States CEO remuneration G

US Bancorp United States Lead director role G

US Bancorp United States Climate change E

US Bancorp United States Workforce disclosure initiative S

US Bancorp United States Methane/OGMP 2.0 E

US Bancorp United States Climate strategy E

US Bancorp United States Responsible tax practices S

US Bancorp United States AI Governance S

Valeo SE France Board diversity G

Valeo SE France Remuneration G

Valeo SE France Carbon neutral manufacturing E

Valeo SE France Disclosure of impact metrics Other

Valeo SE France Coronavirus crisis Other



Valeo SE France cyber risk Other

Valeo SE France Succession G

Valeo SE France Over-commitment G

Valeo SE France Living wages S

Valeo SE France Net-zero commitment E

Valeo SE France Mental health support S

Valeo SE France Management diversity S

Valeo SE France Carbon Emission Reduction Plan E

Valeo SE France Product quality and safety S

Valeo SE France Climate lobbying commitment E

Valero Energy Corp United States Encourage better oversight of political donations S

Valero Energy Corp United States Set greenhouse gas reduction targets E

Valero Energy Corp United States Executive pay G

Valero Energy Corp United States Audit quality Other

Valero Energy Corp United States Racial Equity Audit S

Valero Energy Corp United States Avoided Emissions and Low Carbon Fuels E

Valero Energy Corp United States Renewable supply chain - renewably sourced feedstocks E

Valero Energy Corp United States Improved climate-related financial disclosures E

Valero Energy Corp United States Improved climate-related financial disclosures E

VAT Group AG Switzerland Diversity, equity and inclusion S

VAT Group AG Switzerland Remuneration G

VAT Group AG Switzerland Auditor rotation Other

Vedanta Ltd India Board independence G

Vedanta Ltd India Paris-aligned emissions reduction targets E

Vedanta Ltd India Community relations controversies in India S

Vedanta Ltd. India Community Relations Human Rights

Veeva Systems Inc United States Dual Class Share Structure Other

Veeva Systems Inc United States Cyber Strategy Other

Veeva Systems Inc United States Classified Board G

Veeva Systems Inc United States Diversity & Inclusion Strategy S

Veeva Systems Inc United States Conversion to Public Benefit Corporation Other

Veeva Systems Inc United States Omnibus stock plan G

Veeva Systems Inc United States Sustainability Reporting Other

Veeva Systems Inc United States Employee Engagement S

Veeva Systems Inc United States Executive Remuneration G

Veolia Environnement SA France Responsible Water & Waste Provisioning E

Veolia Environnement SA France Coal Asset Retirement Deadlines E

Veolia Environnement SA France Board diversity G

Veolia Environnement SA France Post-Merger Carbon & Methane Emissions Targets for the Combined Business E

Veolia Environnement SA France Introduce Living Wage & Disclose Benefits S

Veolia Environnement SA France Risk management Other

Veolia Environnement SA France TCFD Disclosure E

Veolia Environnement SA France Ethics S

Veolia Environnement SA France Strategy S

Veolia Environnement SA France Separation of chair/CEO G

Veolia Environnement SA France Workforce & Management Diversity Improvements S

Veolia Environnement SA France Climate change E

Veolia Environnement SA France Human capital S

Veolia Environnement SA France Remuneration policy G

Veolia Environnement SA France Director Entrenchment Risks G

Veolia Environnement SA France Net Zero Transition Plan (NZEI) E

Veolia Environnement SA France Decarbonisation strategy E

Veolia Environnement SA France Voting rights G

Veolia Environnement SA France Audit tenure Other

Veolia Environnement SA France Pollution at Colombian wetlands E

Verisk Analytics Inc United States Diversity disclosure S

Verisk Analytics Inc United States Executive compensation G

Verisk Analytics Inc United States Board refreshment G

Verisk Analytics Inc United States Human capital S

Verisk Analytics Inc United States Classified board G

Verisk Analytics Inc United States TCFD disclosure E



Verisk Analytics Inc United States AI S

Verisk Analytics Inc United States Climate strategy E

Verisk Analytics Inc United States Enhance shareholder rights G

Verisk Analytics Inc United States Living wage S

Verizon Communications Inc United States Cyber security Other

Verizon Communications Inc United States Vodafone transaction S

Verizon Communications Inc United States Board responsiveness to various shareholder proposals G

Verizon Communications Inc United States Board leadership structure G

Verizon Communications Inc United States Executive Compensation G

Verizon Communications Inc United States Supply Chain Management S

Verizon Communications Inc United States Responsible Taxation S

Verizon Communications Inc United States Digital rights S

Verizon Communications Inc United States NEO and Senior Management metrics disclosure S

Vestas Wind Systems A/S Denmark Remuneration G

Vestas Wind Systems A/S Denmark Improve gender diversity at board and leadership team level S

Vestas Wind Systems A/S Denmark Human capital management S

Vestas Wind Systems A/S Denmark Auditing Other

Vestas Wind Systems A/S Denmark Governance of Joint-Ventures S

Vestas Wind Systems A/S Denmark Shareholder communications Other

Vestas Wind Systems A/S Denmark Business Strategy Other

Vestas Wind Systems A/S Denmark Excessive non-audit fees paid to the auditor G

Vestas Wind Systems A/S Denmark Health and Safety in the Manufacturing Process S

Vestas Wind Systems A/S Denmark Excessive non-audit fees paid to auditor Other

Vestas Wind Systems A/S Denmark Biodiversity loss E

Viatris Inc United States Retirement of chair G

Viatris Inc United States Encourage remuneration clawback policy for regulatory failings G

Viatris Inc United States Governance practices of new company G

Viatris Inc United States Encourage remuneration clawback policy for regulatory failings G

Viatris Inc United States Executive pay G

Viatris Inc United States Price-to-Book Ratio Other

VICI Properties Inc United States Improved climate-related financial disclosures E

VICI Properties Inc United States Board Evaluations G

Vinci SA France Executive remuneration - minimum shareholding requirement G

Vinci SA France Adoption of Science-based targets E

Vinci SA France Ensure company's appropriate environmental policy S

Vinci SA France Human and labour rights abuses S

Vinci SA France Separation of roles of chair and CEO G

Vinci SA France Remuneration G

Vinci SA France Roles LID/vice-chair G

Vinci SA France Coronavirus Other

Vinci SA France Bribery and corruption S

Vinci SA France Human capital reporting - Workforce Disclosure Initiative Other

Vinci SA France Whistleblowing Reporting S

Vinci SA France 1.5-degrees Celsius SBTi-validated climate target E

Vinci SA France TNFD E

Vinci SA France Human rights policy S

Vinci SA France Board composition G

Vinci SA France Risk assessment for potential work in disputed territories S

Vinci SA France Climate lobbying disclosure E

Vinci SA France Climate aligned accounting and audit E

Visa Inc United States Tax S

Visa Inc United States Ethics culture and conduct S

Visa Inc United States Financial inclusion S

Visa Inc United States Artificial intelligence S

Visa Inc United States Quorum requirements G

Visa Inc United States Climate change - scope 3 emissions Other

Visa Inc United States Human capital management S

Visa Inc United States Climate change - scope 1 and 2 emissions S

Visa Inc United States Executive compensation G

Visa Inc United States Privacy rights S

Visa Inc United States Occupied Palestinian Territories S



Visa Inc United States Board diversity G

Visa Inc United States Impact of Russia/Ukraine conflict S

Vistra Corp United States Climate change risk and opportunity management E

Vistra Corp United States Executive compensation G

Vistra Corp United States Climate strategy E

Vistra Corp United States Governance oversight of industry associations E

Vistra Corp United States Capital allocation aligned with 1.5 degree aligned climate strategy E

Vistra Corp United States Improve reporting on physical climate risks E

Vistra Corp United States Physical risks strategy E

Vistra Corp United States Just transition for employees and the community E

Vistra Corp United States Utilities challenge EPA on carbon capture and sequestration technology E

Vistra Corp United States AI-related environmental/social opportunities and risks E

Vodafone Group PLC UK Cyber security Other

Vodafone Group PLC UK Digital Human Rights S

Vodafone Group PLC UK Audit quality - auditor independence and conflict of interest Other

Vodafone Group PLC UK Audit retendering Other

Vodafone Group PLC UK Diversity and inclusion S

Vodafone Group PLC UK Living wage S

Vodafone Group PLC UK Remuneration G

Vodafone Group PLC UK Strategic evolution Other

Vodafone Group PLC UK Board ethnic diversity G

Vodafone Group PLC UK Validation and verification of sources used for renewable energy consumption E

Vodafone Group PLC UK Update Artificial Intelligence framework S

Vodafone Group PLC UK Successful merger and integration of Three Other

Volkswagen AG Germany Supervisory board composition and succession planning G

Volkswagen AG Germany Remuneration G

Volkswagen AG Germany Paris-aligned accounts E

Volkswagen AG Germany Alleged German car cartel S

Volkswagen AG Germany Paris-aligned accounts E

Volkswagen AG Germany Child labor in illegal mica mines in India S

Volkswagen AG Germany Volkswagen AG-Strategy & Risk-Risk Management Other

Volkswagen AG Germany Automated Driving Technology Other

Volkswagen AG Germany Climate Change / low carbon transition E

Volkswagen AG Germany Forced Labour in China S

Volkswagen AG Germany 1.5°C aligned Scope 3 target E

Volkswagen AG Germany Climate Policy Engagement Transparency E

Volkswagen AG Germany Remuneration Policy Enhancements G

Volkswagen AG Germany Deep-sea mining E

Volkswagen AG Germany Human rights S

Volkswagen AG Germany Factory visit Other

Volkswagen AG Germany Gender diversity of the board of management S

Volkswagen AG Germany Green steel purchasing E

Volkswagen AG Germany Potential factory closures in Germany S

Volkswagen AG Germany Improving the independence of the board G

Volkswagen AG Germany Human rights in the supply chain S

Volkswagen AG Germany Cybersecurity issue with plug in chargers Other

Volkswagen AG Germany Just transition E

Volkswagen AG Germany Management of biodiversity in the supply chain E

Volvo AB Sweden Director over boarding G

Volvo AB Sweden The company was named in a Danwatch report alleging violating of human rights in S

Volvo AB Sweden Remuneration practices G

Volvo AB Sweden Human rights: sales to high risk markets, incuding Myanmar and the Occupied Pale S

Volvo AB Sweden Occupied Palestinian Territories S

Vonovia SE Germany Remuneration G

Vonovia SE Germany Climate lobbying and advocacy E

Vonovia SE Germany Decarbonisation Strategy E

Vonovia SE Germany Physical risk E

Walgreens Boots Alliance, Inc. United States Consumer Interests - Human Rights Human Rights

Walmart Inc United States Animal Cruelty in the Supply Chain S

Walmart Inc United States Antibiotics in the supply chain E

Walmart Inc United States Corporate governance monitor G



Walmart Inc United States Independent chair G

Walmart Inc United States Executive pay G

Walmart Inc United States Climate Change Risk Management E

Walmart Inc United States Protein diversification S

Walmart Inc United States Opioids and product safety Other

Walmart Inc United States Dversity and inclusion S

Walmart Inc United States Working conditions S

Walmart Inc United States Plastics reduction target E

Walmart Inc United States Disclose plastics footprint E

Walmart Inc United States Board oversight of human capital management S

Walmart Inc United States Improved climate-related financial disclosures E

Walmart Inc United States Additionality of Project Gigaton Other

Walmart Inc United States Governance oversight of industry associations E

Walmart Inc United States Proxy access G

Walmart Inc United States Controversy linked to General OECD Issue - Employees Human Rights S

Walmart Inc United States Deforestation Commitment E

Walmart Inc United States Human Rights S

Walmart Inc United States Employee Sentiment Reporting S

Walmart Inc United States Biodiversity E

Walmart Inc United States Disclosure on workforce safety and wellbeing S

Walmart Inc United States AI-related workforce impact S

Walt Disney Co/The United States Xinjiang human rights engagement S

Walt Disney Co/The United States Adoption of Science-based targets E

Walt Disney Co/The United States Sexual harassment S

Walt Disney Co/The United States Culture Integration Leadership S

Walt Disney Co/The United States Improvement in modern slavery act statement S

Walt Disney Co/The United States Paid sick leave for direct and indirect employees S

Walt Disney Co/The United States Corporate culture S

Walt Disney Co/The United States Proxy Access G

Walt Disney Co/The United States Business Purpose Other

Walt Disney Co/The United States Diversity and inclusion strategy S

Walt Disney Co/The United States Evidence of appropriate board skillsets to oversee management and succession G

Walt Disney Co/The United States Pay equity S

Walt Disney Co/The United States Independent Board Evaluation G

Walt Disney Co/The United States Artificial Intelligence S

Warner Bros Discovery Inc United States Purpose Other

Warner Bros Discovery Inc United States Executive compensation G

Warner Bros Discovery Inc United States Coronavirus response S

Warner Bros Discovery Inc United States Racism/George Floyd/Black Lives Matter response Other

Warner Bros Discovery Inc United States Lack of director independence and other governance issues G

Warner Bros Discovery Inc United States ESG report Other

Warner Bros Discovery Inc United States Board ESG Expertise G

Warner Bros Discovery Inc United States Board Diversity G

Warner Bros Discovery Inc United States Artificial Intelligence S

Warner Bros Discovery Inc United States Increase Long Term Focus of Remuneration Practices G

Warner Bros Discovery Inc United States Company Separation Other

Waste Management Inc United States Pro-rating of incentive awards in the event of change of control G

Waste Management Inc United States Executive Remuneration G

Waste Management Inc United States Circular economy E

Waste Management Inc United States Statement of Purpose Other

Waste Management Inc United States Climate change E

Waste Management Inc United States Female workforce diversity S

Waste Management Inc United States Encourage better oversight of political donations S

Waste Management Inc United States Training and socioeconomic mobility metrics S

Waste Management Inc United States Living wage monitoring and reporting S

Waste Management Inc United States Mental health S

Waste Management Inc United States Climate strategy E

WEC Energy Group Inc United States Best practice actions to limit climate change exposure E

WEC Energy Group Inc United States Climate change risk and opportunity management - coal E

WEC Energy Group Inc United States Energy Efficiency Strategy E

Wells Fargo & Co United States Board structure G



Wells Fargo & Co United States Special meeting G

Wells Fargo & Co United States Executive compensation G

Wells Fargo & Co United States Responsible lending Other

Wells Fargo & Co United States Racial equity S

Wells Fargo & Co United States Board effectiveness G

Wells Fargo & Co United States Climate change E

Wells Fargo & Co United States Climate strategy - enhanced scope E

Wells Fargo & Co United States Climate strategy E

Wells Fargo & Co United States Safeguards for Indigenous Peoples' rights S

Wells Fargo & Co United States Living wages in value chain S

Wells Fargo & Co United States Human capital management S

Wells Fargo & Co United States Worker voice and corporate culture S

Wells Fargo & Co United States Methane management best practices E

Wells Fargo & Co United States Turnover and unwanted attrition S

Wells Fargo & Co United States Controversy linked to UNGC Principle 10: Corruption and bribery S

Wells Fargo & Co United States Artificial intelligence S

Wells Fargo & Co. United States Business Ethics Business Ethics

Wesfarmers Ltd Australia Remuneration G

Wesfarmers Ltd Australia Protein diversification S

Wesfarmers Ltd Australia Regnan engagement activity on problem gambling S

Wesfarmers Ltd Australia Regnan engagement activity on diversity S

Wesfarmers Ltd Australia Succession planning G

Wesfarmers Ltd Australia Regnan engagement activity on ESG disclosure Other

Wesfarmers Ltd Australia Regnan Engagement Activity on remuneration G

Wesfarmers Ltd Australia Regnan Engagement Activity on Health & Safety S

Wesfarmers Ltd Australia Regnan Engagement Activity on corporate culture S

Wesfarmers Ltd Australia Regnan Engagement Activity on community relations S

Wesfarmers Ltd Australia Regnan Engagement Activity on supply chain S

Wesfarmers Ltd Australia Western Saharan phosphate S

Wesfarmers Ltd Australia Climate Change Vote Policy E

Wesfarmers Ltd Australia Auditor tenure Other

West Pharmaceutical Services IncUnited States COVID Response S

West Pharmaceutical Services IncUnited States Women and Covid-19 S

West Pharmaceutical Services IncUnited States Board effectiveness G

West Pharmaceutical Services IncUnited States Access to healthcare S

West Pharmaceutical Services IncUnited States Shareholder engagement G

West Pharmaceutical Services IncUnited States Decent work S

West Pharmaceutical Services IncUnited States Sustainability in executive compensation G

West Pharmaceutical Services IncUnited States Sustainability reporting Other

West Pharmaceutical Services IncUnited States Board diversity - racial diversity G

West Pharmaceutical Services IncUnited States Board diversity - gender diversity G

West Pharmaceutical Services IncUnited States Living wages S

West Pharmaceutical Services IncUnited States Board composition G

West Pharmaceutical Services IncUnited States Mental health support S

West Pharmaceutical Services IncUnited States Climate resilient strategy - enhanced scope E

West Pharmaceutical Services IncUnited States AI-related workforce impact S

Westlake Corp United States Hazardous chemicals management E

Westpac Banking Corp Australia Regnan engagement activity on climate change E

Westpac Banking Corp Australia ACSI engagement activity on Royal Commission and board composition G

Westpac Banking Corp Australia ACSI engagement activity on remuneration G

Westpac Banking Corp Australia Regnan engagement activity on corporate culture S

Westpac Banking Corp Australia Regnan engagement activity on ESG disclosure Other

Westpac Banking Corp Australia Regnan Engagement Activity on Human capital management Other

Westpac Banking Corp Australia Auditor rotation Other

Westpac Banking Corp Australia Climate change E

Westpac Banking Corp Australia Risk management Other

Westpac Banking Corp Australia Remuneration G

Westpac Banking Corp Australia Controversy linked to UNGC Principle 10: Corruption and bribery S

Westpac Banking Corp Australia Board evaluation G

Westpac Banking Corp Australia Cost of living crisis S

Westpac Banking Corp Australia TNFD E



Westpac Banking Corp Australia Client engagement on transition plans E

Westpac Banking Corp Australia Just transition integration E

Westpac Banking Corp Australia Forward-looking assumptions in financial statements E

Westpac Banking Corp Australia Responsible AI governance S

Weyerhaeuser Co United States Weyerhaeuser Co-Environmental-Other environmental E

Weyerhaeuser Co United States Forest Management & Climate Resiliency E

Weyerhaeuser Co United States Executive Remuneration G

Weyerhaeuser Co United States Biodiversity E

Weyerhaeuser Co United States Health & Safety Other

Weyerhaeuser Co United States Critical Minerals approach E

WH Group Ltd China, HK Biodiversity impact and dependence assessment E

WH Group Ltd China, HK Deforestation in the supply chain - Forest 500 E

WH Group Ltd China, HK Addressing labour issues in meat producers S

WH Group Ltd China, HK General issuance mandate G

WH Group Ltd China, HK Board gender diversity G

WH Group Ltd China, HK Board independence G

WH Group Ltd China, HK Water risk E

Wheaton Precious Metals Corp Canada ESG due diligence/governance Other

Wheaton Precious Metals Corp Canada Climate resilient strategy - enhanced scope E

Wheaton Precious Metals Corp Canada Measure and disclose ESG performance metrics across streamings portfolio Other

Wheaton Precious Metals Corp Canada Water strategy - mining exposures E

Wheaton Precious Metals Corp Canada Human rights due diligence S

Wheaton Precious Metals Corp Canada Physical climate risk management E

Wheaton Precious Metals Corp Canada FPIC S

Williams Cos Inc/The United States Corporate Governance Principles G

Williams Cos Inc/The United States Board Diversity G

Williams Cos Inc/The United States Methane management best practices E

Williams Cos Inc/The United States Energy Efficiency Strategy E

Wilmar International Ltd. Singapore Community Relations - Indigenous Peoples Human Rights

Wintrust Financial Corp United States Decent work S

Wintrust Financial Corp United States Community development S

Wintrust Financial Corp United States Improved climate-related financial disclosures E

Wintrust Financial Corp United States Sustainability in executive compensation G

Wintrust Financial Corp United States Financial inclusion S

Wintrust Financial Corp United States Workforce metrics disclosure S

Wintrust Financial Corp United States Basic rights - access to finance S

Wintrust Financial Corp United States Commitment to net zero emissions E

Wintrust Financial Corp United States Living wages S

Wintrust Financial Corp United States CEO succession G

Wintrust Financial Corp United States Mental health support S

Wintrust Financial Corp United States AI-related workforce impact S

Wiwynn Corp Taiwan Company alignment with the Paris Agreement E

Wiwynn Corp Taiwan Independence G

Woodside Energy Group Ltd Australia Best practice actions to limit climate change exposure E

Woodside Energy Group Ltd Australia Remuneration G

Woodside Energy Group Ltd Australia Regnan engagement activity on community relations S

Woodside Energy Group Ltd Australia Long-term incentive plan includes re-testing G

Woodside Energy Group Ltd Australia Regnan engagement activity on workplace health and safety S

Woodside Energy Group Ltd Australia Regnan engagement activity on political risk management Other

Woodside Energy Group Ltd Australia Regnan engagement activity on bribery and corruption S

Woodside Energy Group Ltd Australia Auditor tenure Other

Woodside Energy Group Ltd Australia ACSI engagement activity on climate change - oil and gas E

Woodside Energy Group Ltd Australia 1.5°C-aligned Scope 1 and 2 emissions reduction targets E

Woodside Energy Group Ltd Australia 1.5°C-aligned Scope 3 emissions reduction target E

Woodside Energy Group Ltd Australia Fatalities - health & safety performance S

Woodside Energy Group Ltd Australia Accounting: Financial sensitivity analysis to O&G prices E

Woodside Energy Group Ltd Australia Portfolio and pipeline production cost disclosure E

Woodside Energy Group Ltd Australia Development of climate opportunities strategy E

Woodside Energy Group Ltd Australia CEO succession G

Woodward Inc United States Provision of decent work (pay and conditions) S

Woodward Inc United States Sustainability reporting Other



Woodward Inc United States Sustainability in executive compensation G

Woodward Inc United States Lagging governance practices G

Woodward Inc United States Climate strategy E

Woodward Inc United States Enterprise AI workforce impact S

Woolworths Group Ltd Australia ACSI engagement activity on domestic supply chain and modern slavery S

Woolworths Group Ltd Australia Protein diversification S

Woolworths Group Ltd Australia Climate Change Vote Policy (Laggard) E

Woolworths Group Ltd Australia Biodiversity E

Woolworths Group Ltd Australia Seafood sourcing E

Woolworths Group Ltd Australia Deforestation E

WSP Global Inc Canada Occupied Palestinian Territories S

Xcel Energy Inc United States Executive Remuneration G

Xcel Energy Inc United States Best practice actions to limit climate change exposure E

Xcel Energy Inc United States Auditor Tenure Other

Xcel Energy Inc United States Board Diversity G

Xcel Energy Inc United States Just transition for employees and the community E

Xylem Inc/NY United States Water intensity of operations E

Xylem Inc/NY United States Impact reporting E

Xylem Inc/NY United States Human capital management S

Xylem Inc/NY United States Executive pay G

Xylem Inc/NY United States Threshold to call a special meeting G

Xylem Inc/NY United States Impact and dependence assessment (TNFD) E

Xylem Inc/NY United States Nature and biodiversity strategy E

Xylem Inc/NY United States Mental health support S

Xylem Inc/NY United States Enterprise AI workforce impact S

Yara International ASA Norway Bribery & corruption S

Yara International ASA Norway Remuneration G

Yara International ASA Norway The company is yet to set science-based targets for scopes 1, 2 and 3 greenhouse E

Yara International ASA Norway Net Zero Transition Plan (NZEI) E

Yara International ASA Norway PFAS (per- and polyfluoroalkyl substances) E

Yara International ASA Norway SBTi validation E

Yara International ASA Norway Director time committment G

Yara International ASA Norway Regenerative and precision agriculture E

Yara International ASA Norway Climate and nature aligned lobbying E

Yum! Brands Inc United States Antibiotics overuse in livestock supply chain E

Yum! Brands Inc United States Biodiversity impact and dependence assessment E

Yum! Brands Inc United States Paid sick leave for direct and indirect employees S

Yum! Brands Inc United States Excutive remuneration G

Yum! Brands Inc United States Deforestation E

Yum! Brands Inc United States Sustainable protein E

Yum! Brands Inc United States Deforestation E

Yum! Brands Inc United States Water targets E

Yum! Brands Inc United States Human capital management across franchisee-operated restaurants S

ZF Friedrichshafen AG Germany Circular economy disclosure and targets E

Zijin Mining Group Co., Ltd. China Activities Resulting in Adverse Human Rights Impacts Human Rights

Zijin Mining Group Co., Ltd. China Activities Resulting in Adverse Environmental Impacts Environment

Zoetis Inc United States Executive Compensation G

Zoetis Inc United States Establish policy on antibiotic pollution E

Zoetis Inc United States Establish Robust Policies and Procedures on Use of Antibiotics in Animal Feed E

Zoetis Inc United States Delivery of climate strategy E

Zoetis Inc United States Validation of sufficiency of climate strategy E

Zoetis Inc United States Adopt TNFD recommendations E

Zoetis Inc United States Diversity, equity, and inclusion S

Zoetis Inc United States Animal testing S

Zoetis Inc United States Artificial Intelligence Governance S

Zurich Insurance Group AG Switzerland Cyber security Other

Zurich Insurance Group AG Switzerland Covid-19 impact and response Other

Zurich Insurance Group AG Switzerland Human capital S

Zurich Insurance Group AG Switzerland Executive remuneration G

Zurich Insurance Group AG Switzerland Executive remuneration G

Zurich Insurance Group AG Switzerland External Validation of Targets E


